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tion and role of the Army, basic life skills pertain-
ing to fitness and communication, and an analysis 
of Army values and expected ethical behavior. Co-
requisite: MS 1104a.  

 
MSL 1102 Basic Leadership (1) 

This course provides students with a basic knowl-
edge of common military skills and presents the 
fundamental leadership concepts and doctrine of 
the U.S. Army. Topics include the practice of basic 
skills that underlie effective problem solving, appli-
cation of active listening and feedback skills, ex-
amination of factors that influence leader and group 
effectiveness, and an examination of the officer 
experience. Co-requisite: MS 1104b. 

 
MSL  1104a Leadership Lab (1) 

Leadership lab is required for Army ROTC stu-
dents. The student will receive training in drill and 
ceremonies, field craft, individual movement tech-
niques, squad tactics, map reading and land naviga-
tion, first aid, and use and maintenance of the M16 
Rifle. 

 
MSL 1104b Leadership Lab (1) 

Leadership lab is required for Army ROTC stu-
dents. The student will receive training in drill and 
ceremonies, field craft, individual movement tech-
niques, squad tactics, map reading and land naviga-
tion, first aid, and use and maintenance of the M16 
Rifle. 

 
MSL 2201 Individual Leadership Studies (2) 

This course develops the knowledge of self, self-
confidence and individual leadership skills as well 
as develops problem solving and critical thinking 
skills and the application of communication, feed-
back, and conflict resolution. Emphasized areas 
include personal development, goal setting, com-
munication, problem solving and decision-making, 
leadership, teamwork, the group process, stress 
management, and physical fitness. Co-requisite: 
MS 2204a.  

 
MSL 2202 Leadership and Teamwork (2) 

This course focuses on self-development guided by 
knowledge of self and group processes by focusing 
on challenging current beliefs, knowledge and 
skills. Co-requisite: MS 2204b. 

 
MSL 2204a Leadership Lab (1) 

Leadership lab is required for Army ROTC stu-
dents. The students will receive training in drill, 
physical training, rappelling, water survival, tactics, 
marksmanship, night operations, and land naviga-
tion. 

 
MSL 2204b Leadership Lab (1) 

Leadership lab is required for Army ROTC stu-
dents. The students will receive training in drill, 
physical training, rappelling, water survival, tactics, 
marksmanship, night operations, and land naviga-
tion. 

 

MSL 3301 Leadership and Problem Solving (3) 
This course examines the basic skills that underlie 
effective problem solving by analyzing the role 
officers played in the transition of the Army from 
Vietnam to the 21st Century, analysis of military 
missions and the planning of military operations, 
the features and execution of the Leadership Devel-
opment Program, and the execution of squad battle 
drills. Co-requisite: MS 3304a. 

 
MSL 3302 Leadership and Ethics (3) 

This course probes leader responsibilities that foster 
an ethical command climate by developing cadet 
leadership competencies and applying principles 
and techniques of effective written and oral com-
munication. Students are prepared for success at the 
ROTC National Advanced Leadership Course. Co-
requisite: MS 3304b. 

 
MSL 3304a Leadership Lab (1) 

Leadership Lab is required for all Army ROTC 
students. The student will receive training in troop-
leading procedures, mission planning, squad tactics, 
land navigation, individual movement techniques, 
water survival and rappelling.  

 
MSL 3304b Leadership Lab (1) 

Leadership Lab is required for all Army ROTC 
students. The student will receive training in troop-
leading procedures, mission planning, squad tactics, 
land navigation, individual movement techniques, 
water survival and rappelling. 

 
MSL 4401 Leadership and Management (3) 

This course builds on the experience gained at the 
National Advanced Leadership Course in order to 
solve organizational and staff problems and dis-
cusses staff organization and functions, analysis of 
counseling responsibilities and methods, the princi-
ples of subordinate motivation and organizational 
change. Students will apply leadership and problem 
solving principles to a case study and or simulation. 
Co-requisite: MS 4404a. 

 
MSL 4402 Officership (3) 

This course is designed to explore topics relevant to 
Second Lieutenants entering the U.S. Army and 
focuses on the legal aspects of decision making 
leadership, analyzing Army organization from the 
tactical to the strategic level, assessing administra-
tive and logistical functions, performance of pla-
toon leader actions, and an examination of leader 
responsibilities that foster an ethical command 
climate. Co-requisite: MS 4404b.   

 
MSL 4404a Leadership Lab (1) 

Leadership lab is required for all Army ROTC stu-
dents. The student will receive training in troop-
leading procedures, mission planning, squad tactics, 
land navigation, individual movement techniques, 
water survival and rappelling. 

 
MSL 4404b Leadership Lab (1) 

Leadership lab is required for all Army ROTC stu-
dents. The student will receive training in troop-
leading procedures, mission planning, squad tactics, 
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land navigation, individual movement techniques, 
water survival and rappelling. 
 

MEDICAL TECHNOLOGY COURSES (MT) 
(Offered in hospital internship only) 

 
MT 4400  Clinical Urinalysis (1) 

The imparting of skills for performing and inter-
preting routine urinalyses as well as special urinaly-
sis procedures. 

 
MT 4401 Clinical Urinalysis Lab (1) 

This lab section includes specimen handling, proce-
dure manual, audio-visual, quality control, record 
keeping, and reporting system. 

 
MT 4402  Clinical Microbiology (4) 

This lecture course covers areas of bacteriology, 
mycology, and virology. 

 
MT 4403  Clinical Microbiology Lab (2) 

This lab teaches identification methods, isolation 
methods, and current clinical techniques for work-
ing with bacteria, molds, viral, and rickettsial or-
ganisms. 

 
MT 4404  Clinical Parasitology (1) 

Discussions concerning proper collection and han-
dling of specimens for detection of parasites, tech-
niques used to detect parasites and morphological 
features, and life cycles of important organisms. 

 
MT 4405  Clinical Parasitology Lab (1) 

Use of the laboratory procedures and techniques for 
isolation and identification of parasitic organisms. 

 
MT 4406  Clinical Hematology (4) 

Detailed studies of blood, including cell types, 
functions, number of cells, clotting mechanisms, 
coagulation disorders, platelet disorders, and other 
pertinent topics. 

MT 4407  Clinical Hematology Lab (2) 
Special studies and training involving cell counts, 
hemoglobin and hematocrit determinations, and 
other special hematology procedures. 

 
MT 4408  Immunohematology (3) 

This block involves blood banking, studies of the 
ABO blood group system, the Rh system, blood 
typing, antibody studies, and effects of transfusion. 

 
MT 4409  Immunohematology Lab (1) 

Blood banking studies and techniques.  Clinical 
applications of procedures under direct supervision. 

 
MT 4410  Clinical Serology (2) 

Lectures emphasizing the principles and interpreta-
tions of immunological procedures.  The study of 
the immune systems of the body.  Antigen-antibody 
studies and techniques. 

 

MT 4411  Clinical Serology Lab (1) 
In this lab, the student becomes proficient in run-
ning and interpreting serology (immunology) tests. 

 
MT 4412  Clinical Chemistry (6) 

This lecture course focuses on the principles and 
interpretations of biochemical analytical methods, 
clinical calculations, and quality control. 

 
MT 4413  Clinical Chemistry Lab (4) 

This lab rotation provides the practical experience 
of running biochemical tests and interpreting their 
results.  Some prior experience with instrumenta-
tion is required in order to understand how to use 
and care for clinical instruments. 

 

MATHEMATICS COURSES (MTH) 

MTH 0096 Pre-Algebra (3) 
Topics include operations with whole numbers, 
decimals, and fractions.  Ratio, percent and equa-
tion solving will be emphasized.  Note: This course 
is for institutional credit only and will not be used 
in meeting degree requirements.  This course will 
not substitute for any general studies requirement. 

 
MTH 1100  Fundamentals of Algebra (3) 

Topics include integer and rational arithmetic, lin-
ear equations, inequalities, integer exponents, poly-
nomials and factoring, rational expression. Prereq-
uisite:  Placement or a grade of C or better in MTH 
0096.  Note:  This course is for institutional credit 
only and will not be used in meeting degree re-
quirements.  This course will not substitute for any 
general studies requirement. 

 
MTH 1105 Intermediate Algebra (3) 

Topics include real and complex numbers; polyno-
mials and factoring; rational exponents; roots and 
radicals; linear equations and inequalities; quadratic 
equations; and graphing. Prerequisite:  Placement 
or a grade of C or better in MTH 1100.  Note:  This 
course is for institutional credit only and will not 
be used in meeting degree requirements.  This 
course will not substitute for any general studies 
requirement. 
 

MTH 1110 Finite Mathematics (3) 
Topics include a survey of logic, sets, counting, 
permutations, combinations, basic probability, an 
introduction to statistics, and matrices and their 
applications to Markov chains and decision theory. 
Prerequisite:  Appropriate score on mathematics 
placement test, advanced placement, or a grade of 
C or better in MTH 1105.  Note:  Credit will not 
count toward a major or minor in mathematics.  

 
MTH 1112 Pre-Calculus Algebra (3) 

Topics include the algebra of functions, including 
polynomial, rational, exponential, and logarithmic 
functions.  The course also contains systems of 
equations and inequalities, linear and quadratic 
equations and inequalities, graphs of polynomials, 
and the binomial theorem.  Prerequisite:  Appropri-
ate score on mathematics placement test, advanced 



 COURSE DESCRIPTIONS · 159 

placement, or a grade of C or better in MTH 1105.  
Note:  Credit will not count toward a major or 
minor in mathematics.  

 
MTH 1114 Pre-Calculus Trigonometry (3) 

This course covers trigonometric functions includ-
ing definitions, identities, and trigonometric equa-
tions, applications as well as properties and graphs 
of trigonometric functions and their inverses.  Also 
included are the law of sines, the law of cosines, 
polar coordinates, vectors, and conic sections.  
Prerequisite:  MTH 1112 with a grade of C or bet-
ter or advanced placement.  Note:  Credit will not 
count toward a major or minor in mathematics.  

 
MTH 1115 Pre-Calculus Algebra and Trigonometry (4) 

The course covers the algebra of functions, systems 
of equations and inequalities, quadratic inequalities, 
and the conic sections.  It also includes the study of 
trigonometric and inverse trigonometric functions, 
trigonometric equations, vectors, complex numbers, 
polar coordinates, and DeMoivre’s Theorem.  Pre-
requisite:  MTH 1105 with a grade of C or better, 
appropriate score on the mathematics placement 
test, or advanced placement.  Note:  Credit will not 
count toward a major or minor in mathematics.  

 
MTH 1125 Calculus I (4) 

Topics include limits of functions, derivatives of 
algebraic, trigonometric, exponential and logarith-
mic functions and their inverses and the definite 
integral and its application to area problems.  Ap-
plications of the derivative are covered in detail 
including approximations of error using differen-
tials, maximum and minimum problems, and curve 
sketching using calculus.  Prerequisite:  MTH 1115 
or 1114, or advanced placement.   

 
MTH 1126 Calculus II (4) 

Topics include vectors in the plane and in space, 
lines and planes in space, applications of integra-
tion (such as volume, arc length, work, and average 
value), techniques of integration, indeterminate 
forms, infinite series, polar coordinates, and para-
metric equations. Prerequisite:   MTH 1125 or 
advanced placement.  

 
MTH 2201 Business Calculus (3) 

An introduction to the basic ideas and techniques of 
differential and integral calculus, especially as they 
relate to problems involving maximum and mini-
mum values of functions and marginal analysis.  
Prerequisite:  MTH 1112 or 1115 with a grade of C 
or better, or advanced placement.  Note:  Credit 
will not count toward a major or minor in mathe-
matics.   

 
MTH 2210 Applied Statistics (3) 

Applications of statistical techniques, such as ex-
perimental design, hypothesis testing, parametric 
and non-parametric tests along with descriptive 
statistics in contemporary research.  This course 
will focus on the commonly used parametric statis-
tical tests, their non-parametric counterparts, and 
the conditions under which each test is appropriate 
or inappropriate. Prerequisite: A grade of C or 

better in MTH 1112.  Note:  Credit will not count 
toward a major or minor in mathematics.   

 
MTH 2215 Applied Discrete Mathematics (3) 

Discrete mathematics with a computer science ori-
entation is presented. Topics include sets, relations, 
logic, algorithms, and recursion.  Prerequisite:  A 
grade of C or better in MTH 1112.  Note:  Credit 
will not count toward a major or minor in mathe-
matics.   

 
MTH 2220 Computer Programming for Mathematics (3) 

Structured programming of a mathematical nature, 
arithmetic computations, algorithm design and 
control structures, functions and subroutines, intrin-
sic functions, array processing. Prerequisite:  MTH 
1125. 

 
MTH 2227 Calculus III (4) 

Topics include vector functions, multi-variable 
functions, partial derivatives and their applications, 
quadric surfaces, multiple integrals, and vector 
calculus, including Green’s theorem, curl, diver-
gence, surface integrals, and Stoke’s theorem. Pre-
requisite:  MTH 1126 or advanced placement. 

 
MTH 2251 Mathematical Concepts for K-6 Teachers I (3) 

An examination of some of the major topics en-
countered in the teaching of elementary mathemat-
ics with emphasis on number theory, order of op-
erations, definitions of and operations with rational 
and irrational numbers, estimation, definitions and 
algorithms of the four operations, numeration sys-
tems, bases other than ten, and problem solving.  
Prerequisite:  MTH 1110 or 1112.  Note:  Credit 
will not count toward any major or minor in mathe-
matics. 

 
MTH 2252 Mathematical Concepts for K-6 Teachers II (3) 

An examination of some of the major topics en-
countered in the teaching of elementary school 
geometry with emphasis on measurement, area, 
volume, congruence, polygons, circles, construc-
tions, motion geometry, polyhedra, and similarity.  
Prerequisite:  MTH 1110 or 1112.  Note:  Credit 
will not count toward any major or minor in mathe-
matics.   

 
MTH 3300  Selected Topics (3) 

Examination of a designated topic of special and/or 
current interest and importance, which is generally 
not covered in regularly offered courses in the 
mathematics curriculum.  

 
MTH 3311 Differential Equations (3) 

An introduction to ordinary differential equations.  
Topics include first order methods, linear equa-
tions, the Laplace transforms, systems of equations, 
and applications.  Prerequisite:  MTH 2227. 

 
MTH 3318 Introduction to Advanced Mathematics (3) 

Topics include set theory, equivalence relations and 
partitions, logic, number systems, functions, and 
proof writing techniques.  Prerequisite:  MTH 1126 
or permission of instructor. 
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MTH 3325 College Geometry (3) 

Axiomatic systems; incidence and separation prop-
erties of planes and space; metric and synthetic 
approaches; geometric inequalities; parallel postu-
late; area-theory; circles in a plane; models for 
hyperbolic and elliptic geometries; and construc-
tions with a straightedge and compass. Prerequi-
site: MTH 3318 or permission of instructor. 

 
MTH 3331 Linear Algebra (3)  

Matrices, systems of equations, determinants, ei-
genvalues and eigenvectors.  Prerequisite:  MTH 
1126 or permission of instructor. 

 
MTH 3364 Vector Calculus (3) 

Differentiation in several variables.  Line and sur-
face integrals.  Potential theory and differential 
forms. Prerequisite:  MTH 2227.   
 

MTH 4412 Discrete Mathematics (3) 
Topics can include counting, graph theory, parti-
tions, principle of inclusion and exclusion, finite 
geometries, applications of group theory, recur-
rence relations, generating functions. Prerequisites:  
MTH 2227 and 3318.   
 

MTH 4420 Introduction to Algorithmic Graph Theory (3) 
The elements of the theory and algorithms of 
graphs and hypergraphs with motivating examples 
from computer science, networking, scheduling, 
biology, etc.; algorithms, complexity, data struc-
tures, shortest paths, spanning trees, depth-first 
search, planar graphs, coloring of graphs and hy-
pergraphs. Prerequisites: MTH 3331, computer 
programming course, or permission of instructor. 

 
MTH 4422 Numerical Analysis (3) 

Topics include finite differences, interpolation, 
numerical integration and differentiation, solutions 
of equations of one variable, linear systems, and 
numerical solutions of ordinary differential equa-
tions.  Prerequisites:  MTH 2220, 2227 and 3331, 
or permission of instructor.   

 
MTH 4424 Real Analysis I (3) 

The real number system, completeness, limits, con-
tinuity, sequences, differentiation, and the Riemann 
integral.  Prerequisites:  MTH 2227 and 3318.   

 
MTH 4425 Real Analysis II (3) 

Sequences and series of functions, series, and a 
continuation of the integral to include the Funda-
mental Theorem of Calculus.  Prerequisite:  MTH 
4424.  

 
MTH 4426 Complex Analysis (3) 

Complex numbers, elementary functions and their 
mappings, complex limits and power series, ana-
lytic functions, integrals, contour integrals, and 
Cauchy integral formula. Prerequisites:  MTH 2227 
and 3318 or permission of instructor.  

 

MTH 4436 Number Theory (3) 
Divisibility, congruencies, prime numbers, Fer-
mat’s theorem, Diophantine equations, number 
theoretic functions.  Prerequisites:  MTH 2227 and 
3318.   

 
MTH 4441 Abstract Algebra I (3) 

Properties of the integers, modular arithmetic.  
Elementary theory of groups, finite groups, sub-
groups, cyclic groups, permutation groups.  Group 
isomorphisms and homomorphisms.  Prerequisites:  
MTH 2227, 3318, and 3331, or permission of in-
structor.   

 
MTH 4442 Abstract Algebra II (3) 

Elementary theory of rings, polynomial rings, di-
visibility, unique factorization domains.  Integral 
domains, ideals, factor rings, divisibility in integral 
domains.  Elementary theory of fields.  Extension 
fields. Prerequisite:  MTH 4441. 

 
MTH 4451 Mathematical Statistics I (3) 

Probability theory, sample spaces, random vari-
ables, mutual exclusion, independence, conditional 
probability, permutations and combinations, com-
mon discrete and continuous distributions, expected 
value, mean, variance, multivariate distributions, 
covariance, Central Limit Theorem. Prerequisite:  
MTH 2227 or permission of instructor.  

 
MTH 4452 Mathematical Statistics II (3) 

Fundamentals of the theory of statistics, the Central 
Limit Theorem, point estimation, sufficiency, con-
sistency, hypothesis testing, sampling distributions, 
confidence intervals, linear regression models, 
interpretation of experimental results, Bayesian 
Estimation. Prerequisite:  MTH 4451. 

 
MTH 4460 Topology (3) 

An introduction to metric and topological spaces 
and associated topics, separation axioms, compact-
ness, and connectedness. Prerequisites:  MTH 2227 
and 3318. 

 
MTH 4474 Internship in Mathematics Education (9) 

The Professional Internship Program is the culmi-
nating clinical field-based experience for students 
seeking certification in a teaching field.  The Pro-
fessional Internship Program provides the student 
with the opportunity to conduct classes and assume 
the role of a teacher while receiving supervision 
from a classroom teacher and a university supervi-
sor for a period of one full semester. The student 
will demonstrate skills of the informed, reflective 
decision maker throughout the internship experi-
ence. Prerequisite: Admission to TEP. Co-
requisite: SED 4454. 

 
MTH 4481 Methods and Materials for the Secondary  
   Teacher (3) 

A survey of teaching methods and materials appro-
priate for teaching in the content areas for grades 6-
12.  Topics addressed will include teacher evalua-
tion in the public schools, collaboration with spe-
cial education teachers, and lesson planning for-
mats.   In addition, teaching methods, selections 
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organization and use of mathematics materials for 
grades 6-12 will be covered in detail.  A profes-
sional laboratory experience is included in this 
course. Prerequisite: Admission to TEP.  
 

MTH 4490 Senior Seminar (1-3 hours variable credit) 
Individualized study of a topic in mathematics cul-
minating in a written and oral presentation. Prereq-
uisites: MTH 3318 and senior status. 

 
MTH 4491/4492 Guided Independent Research (3) 

Additional information is indexed under Guided 
Independent Research and Study. 

 
MTH 4493-4494 Guided Independent Study (3) 

Additional information is indexed under Guided 
Independent Research and Study. 
 

MUSIC INDUSTRY COURSES (MUI) 

MUI 3310 Audio Principles and Techniques (3) 
A basic course to develop the understanding and 
skills to make audio recordings. Listening skills 
will be emphasized along with editing and re-
cording assignments. 

 
MUI 3315 Song Writing (2) 

Study of basic skills and techniques of songwriting 
including melodic construction, harmonic progres-
sion, and lyric writing and revisions. 

 
MUI 3320 Grant Writing/Funding for the Musical Arts (2) 

Identifying funding sources and creating effective 
grant proposals for music production and related 
activities. 

 
MUI 3325 Recording Studio I (2) 

An examination of the art of studio recording. The 
mixing console, microphones, sound effects, and 
digital and analog recording devices will be stud-
ied. 

 
MUI 3326 Recording Studio II (2) 

In-depth study of audio recording. Remote and 
studio recording techniques, sound reinforcement, 
and post production will be covered. Students will 
prepare a recording project portfolio. 

 
MUI 3330 Selling Music (2) 

Exploration of the music sales process and develop-
ment of a sales plan. Ways of growing the customer 
base, promoting the product, dealing with competi-
tion, and adapting to e-commerce are examined. 

 
MUI 3335 Retailing (2) 

Introduction to basic principles of music retailing, 
contemporary issues as well as the history of corpo-
rate changes in the music industry, will be dis-
cussed. 

 

MUI 4410 Arts Management/Concert Production (2) 
Study of the arts organization and the performing 
artist within a social and governmental context. 

 
MUI 4420 Film Scoring (2) 

Examination of the process and preparation of digi-
tal music for film, digital video and animation. 
 

MUI 4430  Marketing of Recorded Music (2) 
Examination of the process of studio production, 
manufacturing, promotion and distribution of con-
temporary recordings. Record release programs for 
independent and major label-controlled products 
are analyzed. Prerequisite: MUS 2230 
 

MUI 4435  Music Merchandising (2) 
Examination of the production, marketing, mer-
chandising and distribution of musical products in 
the current music marketplace. Prerequisite: MUS 
2230 

 
MUI 4440  Audio Principles and Techniques II (3)  

This course is an in-depth examination of audio 
recording. The curriculum will cover remote and 
studio recording techniques. The related areas of 
sound reinforcement and post-production will be 
covered at length. Students will apply advanced 
microphone techniques, utilize digital editing and 
plug-ins, and prepare a recording project portfolio. 

 
MUI 4460 Senior Practicum (3) 

Culminating project and presentation in student’s 
area of emphasis integrating internship, career 
placement and portfolio development 

 
MUI 4480 Seminar in Music Industry (1) 

Study of a special topic in the music profession. 
Contact school of music office for specific informa-
tion about content schedule and costs in any given 
term. 

 
MUI 4499 Music Industry Internship (9) 

Placement in real-world work environment in the 
music industry. Supervised by a music industry 
faculty member. 

 

MUSIC COURSES (MUS) 
NOTE:  A passing score on the theory placement test prior to reg-
istration is required of all students taking music theory course-
work (except for MUS 1100 - Basic Music Skills).  Contact the 
School of Music for more information. 

 
MUS 1100 Basic Music Skills (2-3) 

Focuses on the elements of music with emphasis on 
basic skills of music reading, orientation to the 
keyboard, sight-singing and dictation. NOTE:  This 
course cannot be used in meeting degree require-
ments other than general electives.  May not be 
taken concurrently with any other music theory 
course.   
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MUS 1102 Music Theory I (3-3) 
Study of fundamental characteristics of tonal mu-
sic. Prerequisite:  Grade of C in MUS 1100 or 
acceptable score on placement test.  Students must 
take placement test before enrolling in this se-
quence. Co-requisites for music majors: MUS 1105 
and 1107.   

 
MUS 1103 Music Theory II (3-3) 

Study of modulation, secondary dominants, seventh 
chord resolution, two- and three-part forms, and 
intermediate-level analysis.  Prerequisite:  MUS 
1102.  Co-requisites for music majors:  MUS 1106 
and 1108.   

 
MUS 1105 Class Piano I (1-2) 

Introduction to basic keyboard musicianship and 
music reading skills.  Focuses on beginning im-
provisation techniques, harmonization and begin-
ning chorale playing.   

 
MUS 1106 Class Piano II (1-2) 

Development of intermediate-level keyboard skills 
including improvisational techniques, chorale play-
ing, sight reading and transposition. Prerequisite:  
MUS 1105. 

 
MUS 1107  Aural Skills I (1-2) 

Beginning sight singing and rhythmic reading.  
Melodic, harmonic and rhythmic dictation, includ-
ing intervals, chord qualities and simple/compound 
meters.  Beginning improvisation techniques.   

 
MUS 1108 Aural Skills II (1-2) 

Intermediate level sight singing and rhythmic read-
ing.  Combined melodic and harmonic dictation, 
with inversions and mixed meter rhythms.  Con-
tinuation of improvisation techniques. Prerequisite:  
MUS 1107.  

 
MUS 1110-4428 Private Instruction (1 credit hour per  
    semester, 1 lesson per week)  
 

 1110/2210/3310/4410 Violin 
 1111/2211/3311/4411 Viola 
 1112/2212/3312/4412 Cello 
 1113/2213/3313/4413 String Bass 
 1114/2214/3314/4414 Piano 
 1115/2215/3315/4415 Organ 
 1116/2216/3316/4416 Voice 
 1117/2217/3317/4417 Clarinet 
 1118/2218/3318/4418 Oboe 
 1119/2219/3319/4419 Flute 
 1120/2220/3320/4420 Bassoon 
 1121/2221/3321/4421 Saxophone 
 1122/2222/3322/4422 Trumpet 
 1123/2223/3323/4423 Horn 
 1124/2224/3324/4424 Trombone 
 1125/2225/3325/4425 Euphonium 
 1126/2226/3326/4426 Tuba 
 1127/2227/3327/4427 Percussion 
 1128/2228/3328/4428 Guitar 

 
1000-level courses are for non-majors and 
music majors studying secondary instruments. 
Prospective music and music education ma-
jors will be auditioned by a music faculty 
member to determine readiness for study as a 
major.  Students will study two semesters each 
at the 2000, 3000, and 4000 levels.  Approval 
for advancement will be given at jury exami-
nations by faculty in each area (keyboard, 
voice, brass, woodwinds, percussion). 
 

MUS 1131 Music Appreciation (2-2) 
Orientation, vocal and instrumental media, forms, 
historical development and guided listening.  Credit 
for this course does not apply toward any program 
in music.  

 
MUS 1132 Honors Music Appreciation (2-2) 

Elements of music, composers, vocabulary for mu-
sic, forms and music literature.  Includes a writing 
project on a musical topic. Prerequisite:  ACT 
score of 25 or permission of instructor.  

 
MUS 1181 Band (1-6) Fall; (1-3) Spring and Summer 

Marching Band (fall) and concert band (spring and 
summer). Open to all students by permission of 
director. 

 
MUS 1182 Choir (1-3) 

Choral ensemble; open to all students by permis-
sion of director.   

 
MUS 1183 Collegiate Singers (1-3) 

Choral group devoted to performance of choral 
masterworks. Prerequisite:  Open to all students 
with permission of instructor.   

 
MUS 1191 Musical Theatre (1-3) 

Production of fully-staged works for musical thea-
tre. Offers experiences on-stage, back-stage, and in 
the orchestra pit.  Open to all students by permis-
sion of director.   

 
MUS 1192 Madrigal Singers (1-3) 

Performance of choral chamber music in a variety 
of styles, including Renaissance, 20th Century, jazz 
and pop. Prerequisite:  Audition required.  

 
MUS 2202 Music Theory III (3-3) 

Principles of l6th century counterpoint and analysis 
of through-composed forms. Prerequisite:  MUS 
1103. Co-requisite for music majors: MUS 2207.   

 
MUS 2203  Music Theory IV (3-3) 

Compositional techniques and analysis of later 
romantic period works.  Introduction to 20th cen-
tury composition and analysis. Prerequisite:  MUS 
2202.   

 
MUS 2207 Aural Skills III (1-2) 

Advanced sight singing and rhythmic reading.  
Contrapuntal dictation and transcription projects.  
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Continuation of improvisation techniques. Prereq-
uisite:  MUS 1108. 

 
MUS 2230 Survey of Music Industry 

An introduction to practices and inter-relationships 
of the music industry, such as retail, recording, 
distribution, legal aspects, publishing media and 
employment. 
 

MUS 2240  World Music Cultures (2)  
A survey of diverse musical traditions from around 
the globe. Musical cultures are approached anthro-
pologically, and each culture will be examined to 
understand how music is entwined with human 
experience. 

 
MUS 3300 History of Jazz (2-2) 

History of jazz and pop styles from 1900 to the 
present.  Analysis of harmonic principles and com-
mon practices of each major period.  

 
MUS 3305 Music Technologies (3-3) 

Study of the applications of the microcomputer to 
music teaching and to the management, planning, 
and record-keeping tasks of the music educator.   

 
MUS 3306 Conducting (3-3) 

Basic conducting techniques for instrumental and 
choral groups.  Includes score study, rehearsal tech-
niques and interpretation of various styles. Prereq-
uisite:  MUS 1103. 
 

MUS 3330 Survey of Western Music History I (3) 
This course traces the development of Western 
music from the ancient and medieval worlds 
through the Renaissance and baroque periods. 
 

MUS 3331 Survey of Western Music History II (3) 
This course traces the development of Western 
music from the 18th century through the classical, 
romantic and contemporary periods. 

 
MUS 3346 Educational Assessment in Fine Arts (3-3) 

This course provides a broad foundation in all as-
pects of assessment as it is applied to the P-12 mu-
sic and art classroom, from learning theory to prac-
tical application of assessment techniques, data 
management, critical thinking, progress reporting 
and portfolio building. Assessment task design in 
the artistic response modes is covered, and a series 
of assessments that can be implemented in the mu-
sic/art classroom are developed. Prerequisite: Ad-
mission to TEP. 

 
MUS 3351 Class Brass (1-2) 

Group instruction in techniques of playing and 
teaching brass instruments.   

 
MUS 3352 Class Woodwinds (1-2) 

Introduction to each of the principal woodwind 
instruments, emphasizing teaching techniques suit-
able for band classes.   

 

MUS 3353 Class Percussion (1-2) 
Group instruction in playing and teaching the prin-
cipal pitched and non-pitched percussion instru-
ments.   

 
MUS 3354 Class Strings (1-2) 

Group instruction in techniques of playing and 
teaching stringed instruments.   

 
MUS 3356 Class Voice (1-2) 

Introduction to the use of the singing voice for non-
voice principals in music education.  

 
MUS 3358 Beginning Folk Guitar (1-2) 

Basic introduction to guitar chording and accompa-
nying songs in the classroom or in informal set-
tings.  

 
MUS 3361 Integrating Music into the Curriculum (3-3) 

Basic skills and methods of presentation and 
evaluation for music in grades P-6.  Role-playing 
experiences are used to demonstrate appropriate 
materials, student involvement and motivational 
techniques.  Prerequisite:  MUS 1131 or 1132.  

 
MUS 3364 String Orchestra (1-2) 

String ensemble open to all students with permis-
sion of director.   

 
MUS 3365 Class Composition (1-3) 

Creative musical writing, criticism, and study of 
compositional techniques. Prerequisite:  Permis-
sion of instructor.   

 
MUS 3382 Choral Techniques (3-3) 

Organizational and instructional strategies for 
teaching music through performance in choir. In-
cludes a field component. Prerequisite:  MUS 1103 
and junior standing.  

 
MUS 3384 Band Techniques (3-3) 

Organizational and instrumental strategies for 
teaching music through performance in band. In-
cludes a field experience component.  Prerequisite:  
MUS 1103 and junior standing.   

 
MUS 3385 Symphony Band (1-3) 

Selective concert organization for performance of 
advanced literature for band and wind ensemble. 
Prerequisite:  Audition with director.  

 
MUS 3386 Jazz Ensembles (1-3) 

Selective ensemble for performance in a wide vari-
ety of jazz styles. Prerequisite:  Audition with di-
rector.  
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MUS 4400, 4401, 4402 Selected Topics (1-3 credit hours per  
     course) 

Detailed investigation of a specialized topic not 
covered in regularly offered courses, or an ad-
vanced section for intensive study.   

 
MUS 4403 Classroom Management for the Music Educator 
   (3-4) 

The purpose of this course is to establish a founda-
tion of content and application relative to classroom 
management for the music educator (P-12). Pro-
vides opportunities for analysis and application of 
behavioral management techniques in general mu-
sic and performance-based pedagogical settings.  
 

MUS 4431 Trumpet Ensemble (1) 
Ensemble course open to all students.  
 

MUS 4432 Percussion Ensemble (1) 
Ensemble course open to all students.  

 
MUS 4433 Clarinet Choir (1) 

Ensemble course open to all students.  
 

MUS 4434 Show Choir (1) 
Ensemble course open to all students.  
 

MUS 4435  Campus Concert Band (1) 
Ensemble course open to all students. 
 

MUS 4436  Vocal Jazz Ensemble (1)  
Select choral group (auditioned from members of 
the auditioned Concert Chorale) devoted to per-
formance of contemporary acapella choral pieces 
(focusing on the mid 20th – early 21st century) 
with an emphasis on highly stylized and advanced 
vocal jazz. Limited to 12 members (three per voice 
part.) Prerequisites: audition, sophomore status or 
above.  

 
MUS 4440  Marching Band Techniques (3)  

This course is designed to provide students with 
tools and techniques to successfully administer a 
high school marching band program, select and 
rehearse music, write and rehearse drill, and exam-
ine various marching techniques. Also included are 
intensive work with the Pyware Drill Design soft-
ware and experiences with writing drill and creat-
ing working frameworks for marching bands.  

 
MUS 4445  Modern Popular Music (2)  

This course surveys the development of popular 
music in America and abroad, with emphasis on 
processes in popular music as an important element 
of culture, examining both the music and the cul-
tural, social, economic, technological, and political 
conditions surrounding the music. The objective of 
this course is to develop competency in the ele-
ments of music and the history of its popular form 
in order to critically analyze current popular music 
trends.  

 

MUS 4451 Literature and Techniques of Musical Theatre 
   (3-3) 

A survey of production techniques appropriate for 
school and college productions of operas and/or 
musicals.   

 
MUS 4452 Opera Literature (3-3) 

Historical survey of major operas from all periods 
designed to increase appreciation and understand-
ing of this dramatic art form.   

 
MUS 4455 Survey of the Broadway Musical (3-3) 

Traces the origins and surveys major works of the 
Broadway musical repertoire.   

 
MUS 4460 Music for the Exceptional Learner (3-3) 

Theoretical and practical exploration of the use of 
music to teach various populations of exceptional 
learners.  Hands-on experience provided with ex-
ceptional populations and designing musical activi-
ties for each.  Prerequisite: sophomore standing.  

 
MUS 4461 Orchestration and Arranging (2-2) 

Ranges, transpositions and other characteristics of 
standard instruments and voices.  Arranging pro-
jects geared to needs of school instrumental and 
choral groups. Prerequisite:  MUS 2202. 

 
MUS 4470  Instrument Repair (2-2) 

Course includes basic musical instrument adjust-
ment, maintenance and repair, common industry 
standards and guidelines, practical evaluation and 
hands-on adjustment and repair. 

 
MUS 4471 Music for ECE and Elementary School (3-4) 

Materials and planning techniques for music in 
grades P-6.  Singing, listening, movement, instru-
ment playing and creative activities will be ex-
plored.  Multicultural elements, observation, teach-
ing experiences, and practical application of ideas 
will be included.  Prerequisites:  MUS 1103 and 
junior standing.  

 
MUS 4472 Internship in Music Education (9) 

The Professional Internship Program is the culmi-
nating clinical field-based experience for students 
seeking certification in a teaching field.  The Pro-
fessional Internship Program provides the student 
with the opportunity to conduct classes and assume 
the role of a teacher while receiving supervision 
from a classroom teacher and a university supervi-
sor for a period of one full semester. The student 
will demonstrate skills of the informed, reflective 
decision maker throughout the internship experi-
ence. Prerequisite: Admission to TEP. Co-
requisite: IED 4454. 

 
MUS 4481 Methods and Materials for the Secondary Music 
   Teacher (3-4) 

Teaching methods, selection, organization and use 
of music materials in grades 6-12.  Observation and 
teaching experiences will be included.  Prerequi-
sites:  MUS 4471 and admission to TEP. 
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MUS 4491-4492 Guided Independent Research (1-3 credit  
    hours per course) 

Additional information may be found under Inde-
pendent Research and Study.   

 
MUS 4493-4494 Guided Independent Study (1-3 credit  
    hours per course) 

Additional information may be found under Inde-
pendent Research and Study.   

 
MUS 4499 Senior Recital (1-1) 

Public performances of the senior recital. Required 
for all music education majors. 

 

NURSING COURSES (NSG) 

(ASN Program) 
 

NSG 1110 Foundations of Adult Health Transition   
   Practicum (2-4) 

Reviews the concept of human-environment inter-
action throughout the life span.  Focuses on the role 
of the registered nurse in the application of the 
nursing process to assist individuals in adapting to 
common and altered health states. Prerequisites:  
Admission to Advanced Placement for LPNs; NSG 
1135, 1151, MTH 1112, BIO 3347, L347, BIO 
3348, L348, ENG 1101, PSY 3300, 2200, TROY 
1101, and NSG 2213.  Co-requisite:  NSG 1140. 

 
NSG 1131 Basic Nursing Concepts Practicum (4-8) 

Introduces the nursing process as a systematic 
approach to health promotion and maintenance. 
Includes the concept of human environment 
interaction throughout the lifespan, history of 
nursing, and concepts of healthcare delivery. 
Requires basic understanding of medical 
terminology. Focuses on the role of the registered 
nurse in the application of basic concepts, skills and 
techniques in simulated and reality settings. 
Prerequisites: Admission to the ASN Program, 
ENG 1101, MTH 1112, PSY 2200, BIO 3347, L347. 
Prerequisites or co-requisites: NSG 1135, BIO 
3348, L348.  

 
NSG 1135 Health Assessment Practicum (1-2) 

Focuses on the assessment phase of the nursing 
process as a means of collecting data for use by the 
registered nurse.  Accentuates gathering of knowl-
edge and skills required to perform health assess-
ments of patients through the life span.  Provides 
opportunities for students to develop health assess-
ment skills by performing health assessments of 
essentially well individuals at various levels 
through the life span.  Includes communication of 
findings.  Prerequisites:  Admission to the ASN 
Program, ENG 1101, BIO 3347, L347, MTH 1112, 
PSY 2200. Prerequisite or corequisites: BIO 3348, 
L348. 

 
NSG 1140 Basic Nursing Concepts II (3-3) 

Builds on the concept of human-environment inter-
action throughout the life span.  Focuses on the use 
of the nursing process to explore adaptive strategies 
of individuals to common and altered health states. 

Prerequisites:  NSG 1130, 1131, 1135, 1151, 2213, 
BIO 3348, L348, PSY 3300, and TROY 1101.  Co-
requisites:  NSG 1141 or 1110. 

 
NSG 1141 Basic Nursing Practicum II  (3-6) 

Focuses on the role of the registered nurse in appli-
cation of the nursing process to assist individuals in 
adapting to common and altered health states. Pre-
requisites:  NSG 1130, 1131, 1151, 1135, 2213, 
BIO 3348, L348, PSY 3300 and TROY 1101.  Co-
requisites:  NSG 1140. 

 
NSG 1151 Hospital Measurements (1-1) 

A practical approach to using mathematical compu-
tations in health-related situations.  Focuses on 
mathematics computations as applied in selected 
health care settings.  Mastery of the use of different 
systems of measurement will be a priority.  In-
cludes an exam on computation of dosages and 
solutions, requiring completion with 85% accuracy. 
Prerequisites: Admission to the ASN Program, 
ENG 1101, MTH 1112, PSY 2200, BIO 3347, L347. 

 
NSG 2202 Pharmacology (2-2) 

Focuses on the general classification of drugs, phar-
macological actions, clinical usage, methods of 
administration, usual dosage, side effects, contrain-
dications, toxic reactions, and related nursing impli-
cations.  Prerequisites:  NSG 1140, NSG 1141 or 
1110, and BIO 3372, L372.  

 
NSG 2213 Nutrition (2-2) 

Introduces the concept of nutrition and its impor-
tance to health throughout the life span.  Focuses on 
the study of the nutrients, nutritional assessment, 
nutrient-drug interactions and food safety.  Consid-
ers dietary patterns of various cultural, ethnic and 
religious groups.  

 
NSG 2255 Maternal-Infant Nursing (2-2) 

Focuses on the use of the nursing process in 
assisting the family during childbearing 
experiences. Explores adaptive strategies for 
individuals experiencing alteration in health states. 
Prerequisites: NSG 1140, 1141 or 1110, 2271, 
2272. BIO 3372, L372. Corequisite: NSG 2256. 

 
NSG 2256 Maternal-Infant Nursing Practicum (2-4) 

Focuses on the role of the registered nurse in the 
application of the nursing process to assist indi-
viduals and families to use adaptive strategies dur-
ing childbearing.  Utilizes antepartal, intrapartal, 
postpartal, neonatal, and community settings.  In-
cludes a basic IV therapy component. Prerequi-
sites:  NSG 1140, NSG 1141 or 1110, NSG 2271, 
NSG 2272, BIO 3372, L372.  Co-requisite:  NSG 
2255. 

 
NSG 2265 Nursing of Children (2-2) 

Focuses on the use of the nursing process in 
assisting the family during childrearing 
experiences. Explores adaptive strategies for 
individuals experiencing alteration in growth and 
development and health states. Prerequisites: NSG 
1140, 1141 or 1110, 2271, 2272. BIO 3372, L372.  
Corequisite: NSG 2266.  
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NSG 2266 Nursing of Children Practicum (2-4) 

Focuses on the role of the registered nurse in the 
application of the nursing process to assist children 
and their families to use adaptive strategies during 
childrearing.  Applies concepts of growth and de-
velopment in the care of children with altered 
health states including multiple disabilities.  Pre-
requisites:  NSG 1140, NSG 1141 or 1110, NSG 
2271, NSG 2272, BIO 3372, L372.  Co-requisite:  
NSG 2265.  

 
NSG 2271 Psychosocial Nursing Concepts (2-2) 

Focuses on the role of the registered nurse in pro-
moting the adaptation of individuals and families 
experiencing biopsychosocial stressors. Prerequi-
sites:  NSG 1130, 1131, 1135, 1151, 2213, BIO 
3348, L348, PSY 3300, TROY 1101.  Co-requisites:  
NSG 2272. 

 
NSG 2272 Psychosocial Nursing Practicum (2-4) 

Focuses on the role of the registered nurse in the 
application of the nursing process in the care of 
individuals and families experiencing biopsychoso-
cial stressors.  Prerequisites:  NSG 1130, 1131, 
1135, 1151, 2213, BIO 3348, L348, PSY 3300, 
TROY 1101. Co-requisites:  NSG 2271.  Pre or co-
requisite: NSG 1110 (if LPN advanced placement 
student.) 

 
NSG 2280 Advanced Nursing Concepts (4-4) 

Provides advanced knowledge for care of individu-
als and families in adult developmental stages.  
Focuses on the role of the nurse in assisting the 
client to adapt to complex, multi-system stressors 
within the environment.  Prerequisites:  NSG 2202, 
2253, 2256, 2266, 2282, 2283.  Co-requisite:  NSG 
2281. 

 
NSG 2281 Advanced Nursing Practicum (6-12) 

Provides opportunity to implement the nursing 
process to assist adult individuals and families with 
complex multi-system stressors.  Emphasizes pre-
vention and intervention in complex and life-
threatening situations.  Facilitates transition into the 
professional nursing role by examining legal, ethi-
cal, political, economic, and socio-cultural issues in 
nursing.  Provides opportunity to refine nursing 
skills and develop more in-depth knowledge in a 
selected clinical area under the guidance of an ap-
proved professional nurse.  Prerequisites:  NSG 
2202, 2253, 2256, 2266, 2282, 2283.  Co-requisite:  
NSG 2280.  

 
NSG 2282 Gerontological Nursing Concepts (2-2) 

Focuses on the adaptive responses of older adults 
with multi-system stressors within the human envi-
ronment interactive system.  Emphasizes the inter-
relatedness of internal and external dimensions.  
Discusses the use of the nursing process to maintain 
or improve quality of life for older adults. Prereq-
uisites:  NSG 1140, NSG 1141 or 1110, NSG 2271, 
NSG 2272, BIO 3372, L372. Co-requisite:  NSG 
2283.  

 

NSG 2283 Gerontological Nursing Practicum (2-4) 
Focuses on the role of the registered nurse in the 
application of the nursing process to assist older 
adults with multi-system stressors in a variety of 
settings. Prerequisites:  NSG 1140, NSG 1141 or 
1110, NSG 2271, NSG 2272, BIO 3372, L372.  Co-
requisite:  NSG 2282.  

 
(BSN Program) 

 
NSG 1101 Health Concepts (1) 

Provides opportunity for exploration of individual 
health values, beliefs, and behaviors.  Examines 
impact of exercise, nutrition, and stress on health.  
Explores beliefs of time management, relaxation, 
and play in promoting and maintaining health.  
Open to all majors. 

 
NSG 1105  Medical Terminology (1) 

Develops the use of Latin and Greek prefixes, root 
words, and suffixes to understand medical termi-
nology.  Open to all majors. 

 
NSG 1150 First Responder (1-2) 

Provides the learner with cognitive and psychomo-
tor skills to act in emergency situations.  Topics 
include CPR, patient head-to-toe evaluation, bleed-
ing and shock, internal and external body injuries, 
splinting, poisons, bites, burns, and drownings.  
May audit for recertification.  Open to all majors. 

 
NSG 1160 Introduction to Technology in Nursing   
   Education  (1) 

Provides a foundation for using computer technol-
ogy in learning; addresses digital communication, 
resources and research. General topics include 
communication through electronic mail and course 
discussion using the World Wide Web as an infor-
mation tool, online scholarly research, and digital 
presentations. Course focus is the application of 
technology skills in learning. Open to all majors. 

 
NSG 2201 Dosage Calculations (1) 

Calculations of medication dosages including con-
versions from one measuring system to another, 
symbols used in medication administration, and 
arithmetic computations. Prerequisite: Admission 
to BSN Program. 

 
NSG 2204 Nutrition (2) 

A study of the nutrients, their utilization in the 
body, and their importance in the health of indi-
viduals throughout the life cycle.  Examines dietary 
patterns of various cultural, ethnic, and religious 
groups.  Explores food safety and nutrition re-
search.  Open to all majors.  

 
NSG 2205 Human Growth and Development (3) 

Examines developmental theories and internal and 
external dimensions of growth and development.  
Emphasizes tasks, stressors, common health altera-
tions, and anticipatory guidance specific to devel-
opmental stages throughout the life span.  Open to 
all majors. 
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NSG 2211 Human Nutrition (3) 
Explores the relationship between nutrition and 
health.  Emphasizes the roles of nutrients, their 
utilization in the human system and their contribu-
tions to the health of individuals throughout the life 
span.  Includes dietary patterns of various cultural, 
ethnic, and religious groups, nutritional assess-
ments and food safety.  Open to all majors. 

 
NSG 2220 Health Science Informatics (3) 

Provides a foundation for the study of information 
and its utilization through computer technology; 
encompasses access, dissemination, and manage-
ment of health science information and Internet 
communication. General topics include communi-
cation through electronic mail, using the World 
Wide Web as an information tool, online scholarly 
research, and digital presentations and publishing. 
Course focus is the application of technology skills 
in health science fields. Open to all majors. Prereq-
uisite: Sophomore standing. 

 
NSG 2240 Spanish for Healthcare Providers (2) 

Elementary-level instruction in Spanish language 
and culture, all oriented to the practice of medicine 
with Spanish-speaking patients. No prior knowl-
edge of Spanish is required. Students develop basic 
listening, speaking, reading and writing skills to 
successfully perform linguistic tasks allowing them 
to communicate in everyday situations (e.g. greet-
ing, narrating present and past events, describing, 
ordering, comparing and contrasting). Prerequisite: 
Permission of instructor. 

 
NSG 2285 Perspectives of Aging (2) 

Provides a psychological, physiological and socio-
logical knowledge base for interacting with the 
aging client.  Identifies senescence and alterations 
associated with the aging process.  Examines the 
role of the older person within the human environ-
ment interactive system.  Open to all majors. 
 

NSG 2290 Nursing in the International Community (1) 
This course explores issues, philosophies and cul-
tural differences in nursing in the international 
community and compares nursing and health care 
in the United States to that of other nations. Prereq-
uisite: sophomore standing or permission of in-
structor. 
 

NSG 2291 Nursing Study Abroad (2) 
This course provides the opportunity for students to 
experience nursing in the international community. 
The focus will be on the comparison of nursing in 
the United States to nursing in the international 
community. The student will participate in cultural 
immersion through a study abroad program. 

 
NSG 3301 Pharmacology (2) 

Acquaints the student with the historical aspects of 
pharmacology, pharmacological terms, standards 
and controls, characteristics of various drug classi-
fications, related nursing implications and the ap-
plication of the nursing process to the pharmacol-
ogical needs of the client.  Open to all majors. Pre-
requisites: CHM 1142, L142, BIO 3347, L347, 

3348, and L348. Prerequisite or co-requisite: NSG 
3325/3326. 

 
NSG 3302 Essentials of Operating Room (OR) Nursing (1) 

Focuses on the functions of the registered nurse in 
the peri-operative setting. Prerequisites: NSG 3325, 
3326. 

 
NSG 3303 Essentials of Operating Room (OR) Nursing  
   Practicum (1-2) 

Focuses on clinical experience for preparation for 
the role of the registered nurse for meeting the 
emergency preventive and restorative health needs 
of patients in hospital operating rooms and outpa-
tient surgery centers.  Prerequisites: NSG 3325, 
3326. 

 
NSG 3306  Perspectives of Professional Nursing (2) 

Introduces students to the principles, values and 
standards implicit in the profession of nursing. 
Explores past, present and emerging roles of pro-
fessional nurses. Presents a practical approach to 
the development of critical thinking, testing and 
therapeutic communication skills. Prerequisite: 
Admission to BSN Program. 
 

NSG 3309 Health Assessment (2) 
Focuses on the assessment phase of the nursing 
process as a means of collecting data for use in 
making nursing decisions.  Emphasizes acquisition 
of knowledge and skills required to perform health 
assessments of individuals at various stages of life 
span development and to communicate health as-
sessment data.  Includes assessment of internal and 
external dimensions of individual health states. 
Prerequisites: ENG 1101, 1102, BIO 3347, L347, 
3348, and L348.  Co-requisite: NSG 3310.  

 
NSG 3310 Health Assessment Practicum (1-2) 

Provides opportunities for students to practice 
health assessments skills by performing health as-
sessments of essentially well individuals at various 
stages of life span development.  Includes analysis 
and communication of findings. Prerequisites: 
ENG 1101, 1102, BIO 3347, L347, 3348, and L348.  
Co-requisite: NSG 3309. 

 
NSG 3313 Nursing Concepts I (3) 

Explores the relationship between life span devel-
opment and adaptive responses in the human envi-
ronment interactive system.  Examines the biologi-
cal, psychological, and socio-cultural dimensions of 
assisting individuals to meet basic health needs and 
introduces the concept of illness as an altered health 
state.  Emphasizes the nursing process and the role 
of the nurse in diagnosing and treating human re-
sponses to health promotion needs and common 
health alterations across the life span. Prerequisite: 
Admission to BSN Program.  Co-requisite: NSG 
3314.   

 
NSG 3314 Nursing Concepts I Practicum (3-6) 

Provides clinical learning opportunities for students 
to incorporate biological, psychological, and socio-
logical dimensions into the care of individuals who 
require assistance in meeting basic health needs and 
into the diagnosing and treatment of human re-
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sponses to common health alterations across the life 
span.  Focuses on human-environment interaction 
and emphasizes the use of the nursing process as a 
systematic approach to health promotion and the 
provision of illness and restorative care. Prerequi-
site: Admission to BSN Program.  Co-requisite: 
NSG 3313. 

 
NSG 3315 Pathophysiology (3) 

Explores the relationship between normal and al-
tered physiology in human systems.  Examines 
physiologic adaptive processes to internal and ex-
ternal environmental stressors.  Emphasizes patho-
physiologic manifestations of altered states of 
health. Prerequisites: BIO 3347, L347, 3348, and 
L348.  Open to all majors. 

 
NSG 3317 Nurse Extern Experience (1) 

This course prepares the nursing student for the 
nurse extern experience and presents a practical 
approach to the development of skills necessary in 
the role of nurse extern. Prerequisites: NSG 3313, 
3314. 

 
NSG 3319 Informatics in Nursing (2) 

This course focuses on the components of nursing 
informatics including data, information, and 
knowledge. Practice applications in nursing will be 
highlighted, as well as the relationship between 
nursing informatics and evidence-based practice. 
Software applications in nursing informatics will 
also be explored. Prerequisites: NSG 3313, 3314. 

 
NSG 3323 Maternal-Infant Health Nursing (3) 

Provides a knowledge base for care of childbearing 
families. Examines the childbearing family as a part 
of the human environment interactive system. Em-
phasizes the nurse’s role in facilitating adaptive 
responses of the childbearing family during the 
antepartal, intrapartal and postpartal periods. Pre-
requisites: Successful completion of all nursing 
courses in semesters I and II of BSN clinical nurs-
ing sequence.  Co-requisite: NSG 3324.  

 
NSG 3324 Maternal-Infant Health Nursing Practicum (2-4) 

Provides clinical learning opportunities for students 
to provide nursing care for childbearing families.  
Emphasizes use of the nursing process as system-
atic approach to facilitate adaptive responses of the 
childbearing family during the antepartal, intrapar-
tal and postpartal periods. Prerequisites: Successful 
completion of all nursing courses in semesters I 
and II of BSN clinical nursing sequence.  Co-
requisite: NSG 3323. 

 
NSG 3325 Nursing Concepts II (3) 

Explores the relationship between life span devel-
opment and adaptive responses in the human-
environment interactive system.  Continues to ex-
plore the concept of illness as an altered health 
state.  Emphasizes the nurse’s role in diagnosing 
and treating human responses (biological, psycho-
logical, and sociocultural) to common health altera-
tions across the life span. Prerequisites: Successful 
completion of all nursing courses in Semester I of 
BSN clinical nursing sequence.  Co-requisite: NSG 
3326. Prerequisite or concurrent: NSG 3301. 

 
NSG 3326 Nursing Concepts II Practicum (3-6) 

Provides clinical learning opportunities for student 
to diagnose and treat human responses (biological, 
psychological, and socio-cultural) to common 
health alterations across the life span.  Emphasizes 
the use of nursing process as a systematic approach 
to providing illness and restorative care. Prerequi-
sites: Successful completion of all nursing courses 
in Semester I of BSN clinical nursing sequence.  
Co-requisite: NSG 3325.  Prerequisite or concur-
rent: NSG 3301.  

 
NSG 3332 Child Health Nursing (3) 

Provides theoretical foundation for the nursing care 
of children. Examines the relationship between 
growth and development and the adaptive re-
sponses of children within the human-environment 
interactive system. Emphasizes the nurse’s role in 
health promotion and maintenance, illness and 
restorative care for children of various ages. Pre-
requisites: Successful completion of all nursing 
courses in semesters I and II of BSN clinical nurs-
ing sequence.  Co-requisite: NSG 3333.  

 
NSG 3333 Child Health Nursing Practicum (2-4) 

Provides clinical learning opportunities for students 
to provide illness and restorative care for children 
experiencing alterations in health states. Empha-
sizes use of the nursing process in facilitating hu-
man adaptive responses to child health alterations. 
Prerequisites: Successful completion of all nursing 
courses in semesters I and II of BSN clinical nurs-
ing sequence.  Co-requisite: NSG 3332.  

 
NSG 3334 Psychiatric-Mental Health Nursing (3) 

Explores mental illness as an altered response to 
internal and external environmental dimensions.  
Examines selected theories of mental health and 
illness for use in nursing practice.  Emphasizes the 
nursing process as a systematic approach to facili-
tating human adaptive responses to mental health 
alterations across the life span.  Prerequisites: Suc-
cessful completion of all nursing courses in Semes-
ter I of BSN clinical nursing sequence.  Co-
requisite: NSG 3335.   

 
NSG 3335 Psychiatric-Mental Health Nursing Practicum  
   (2-4) 

Provides clinical learning opportunities for students 
to provide illness and restorative care for individu-
als experiencing alterations in mental health states.  
Emphasizes use of the nursing process in facilitat-
ing human adaptive responses to mental health 
alterations. Prerequisites: Successful completion of 
all nursing courses in Semester I of BSN clinical 
nursing sequence.  Co-requisite: NSG 3334. 

 
NSG 3336 Adult Health Nursing (3) 

Continues to explore the relationship between life 
span development and adaptive responses in the 
human environment interactive system. Continues 
to explore the concept of illness as an altered health 
state for the adult. Emphasizes the nurse’s role in 
diagnosing and treating human responses 
(biological, psychological, and socio-cultural) to 
common health alterations across the lifespan. Pre-
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requisite: Successful completion of all nursing 
courses in semesters I and II of the BSN clinical 
nursing sequence. Co-requisite: NSG 3337. 

 
NSG 3337 Adult Health Nursing Practicum (2-4) 

Provides clinical learning opportunities for student 
to diagnose and treat human responses (biological, 
psychological and socio-cultural) to common health 
alterations across the life span. Emphasizes the use 
of the nursing process as a systematic approach to 
providing illness and restorative care. Prerequisite: 
Successful completion of all nursing courses in 
semesters I and II of the BSN clinical nursing se-
quence. Co-requisite: NSG 3336.  

 
NSG 3340  Ethics in Nursing (3) 

A discussion of traditional ethical theories, princi-
ples and meta-ethical concerns will provide the 
necessary background required to explore a variety 
of controversial issues such as euthanasia, abortion, 
and the new reproductive technologies. Objective 
and critical reflection about the issues will be de-
veloped into active discussions by the students. 
Prerequisite: Permission of instructor. 

 
NSG 3350 Case Management in Healthcare (2) 

This course provides the student with a beginning 
understanding of theoretical and practical informa-
tion about case management. In addition, the course 
familiarizes the students with the roles of the case 
manager in the evolving health care climate of to-
day. Open to all juniors and seniors in the College 
of Health and Human Services. 

 
NSG 3370 Professional Nursing (2) 

Provides Registered Nurse students the opportunity 
to explore the principles, values, standards, internal 
and external dimensions impacting the profession 
of nursing. Examines past, present, and emerging 
roles of the professional nurse. Examines theoreti-
cal foundations for implementation of the leader-
ship/management role of the professional nurse. 
Prerequisite: Current Registered Nurse license and 
admission to the BSN Program. 

 
NSG 4405 Public Health Nursing (3) 

Provides theoretical foundation for public health 
nursing practice.  Explores the reciprocal relation-
ship between environmental dimensions and public 
health.  Emphasizes the nurse’s role in the delivery 
of public health nursing care as well as community-
based nursing care.  Prerequisites: All 3300-level 
nursing courses or admission to RN-BSN/MSN 
clinical nursing sequence. Co-requisite: NSG 4406. 

 
NSG 4406 Public Health Nursing Practicum (2-4) 

Provides clinical learning opportunities for students 
to manage the nursing care of individuals, families, 
groups, and communities.  Emphasizes use of the 
nursing process in promoting and maintaining 
health of individuals, families, and communities. 
Prerequisites: All 3300 level nursing courses or 
admission to RN-BSN/MSN clinical nursing se-
quence. Co-requisite: NSG 4405. 

 

NSG 4407 Clinical Nutrition (1) 
A study of clinical nutrition applied to real-life 
situations with the focus on the human as a unique 
system affected by economic, ethnic, psychological 
and physiological stimuli. Prerequisite: All 3300 
level nursing courses or admission to the RN-BSN/
MSN clinical nursing sequence.  

 
NSG 4413 Nursing Concepts III (3) 

Examines individual and group responses to com-
plex, multi-system stressors within the human-
environment interactive system.  Explores complex 
multi-system stress as crisis.  Emphasizes the 
nurse’s role in diagnosing and treating individual 
and group responses to complex, multi-system 
stressors across the life span. Prerequisites: Suc-
cessful completion of all nursing courses in semes-
ters I, II, and III of the BSN clinical nursing se-
quence.  Co-requisite: NSG 4414. 

 
NSG 4414 Nursing Concepts III Practicum (2-4) 

Provides clinical learning opportunities for students 
to examine individual and group responses to com-
plex, multi-system stressors, within the human-
environment interactive system.  Emphasizes use of 
the nursing process in diagnosing and treating indi-
vidual and group responses to complex, multi-
system stressors across the life span. Prerequisites: 
Successful completion of all nursing courses in 
semesters I, II and III of the BSN clinical nursing 
sequence.  Co-requisite: NSG 4413.  

 
NSG 4415 Nursing Leadership/Management (2) 

Provides the theoretical foundation for implementa-
tion of the leadership/management role of the pro-
fessional nurse.  Explores leadership/management 
theories and principles and the nature of organiza-
tions.  Emphasizes strategies for utilizing leader-
ship/management skills in various dimensions of 
the human-environment interactive system. Prereq-
uisites: Successful completion of all 3300-level 
nursing courses. 

 
NSG 4417 Senior Seminar (1) 

Explores past, present, and emerging roles of pro-
fessional nurses and examines internal and external 
dimensions affecting the nursing profession. Pre-
requisites: Successful completion of all 3300 level 
nursing courses. 

 
NSG 4419 Research Process in Nursing (2) 

Explores the steps in the research process and the 
legal and ethical considerations in the conduct of 
nursing research.  Examines variation in research 
designs, types of measurement tools, validity, and 
reliability.  The course concludes with application 
of existing research to nursing practice. Prerequi-
site: Successful completion of all courses in Semes-
ter I of the BSN clinical sequence. 

 
NSG 4421 Senior Clinical Preceptorship (3-12) 

Facilitates transition into the nurse generalist role 
by providing opportunities for students to refine 
nursing practice and leadership/management skills 
and develop more in-depth knowledge in a selected 
clinical area under the guidance of an approved 
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preceptor. Prerequisites: Successful completion of 
3300 level nursing courses. 

 
NSG 4430 Advanced Nursing Theory (3) 

Examines individual and group responses to com-
plex, multi-system stressors within the human-
environmental interactive system. Emphasizes the 
nurse’s role in diagnosing and treating individuals 
and groups with complex, multi-system stressors 
through the use of nursing concepts in various 
health care settings. The role of the nurse as a 
leader and manager is also examined. Prerequi-
sites: Successful completion of all general studies 
courses, NSG 3370, 3309, 3310, 4405, 4406, 4407. 
Corequisite: NSG 4431. 
 

NSG 4431 Advanced Nursing Preceptorship (2-6) 
Provides clinical learning opportunities for students 
to examine individual and group responses to com-
plex, multi-system disease processes as well as 
leadership and management skills. Emphasizes the 
nurse’s role in diagnosing and treating individuals 
and groups with complex, multi-system disease 
processes through the use of nursing concepts. Em-
phasizes the role of the nurse as a leader and man-
ager. Prerequisites: Successful completion of all 
general studies courses, NSG 3370, 3309, 3310, 
4405, 4406, 4407. Corequisite: NSG 4430.  
 

NSG 4493-4494 Guided Independent Study (1-3) 
Additional information is indexed under Academic 
Regulations.  Prerequisite: Permission of instruc-
tor. Also see index for “Independent Study and 
Research.” 

 

PERSIAN COURSES (PER) 
PER 1101 Introductory Persian (Farsi) I (3-3) 

  Introduction to the Modern Persian language. 
 
PER 1102 Introductory Persian (Farsi) II (3-3) 

Introduction to the Modern Persian language. Pre-
requisite: PER 1101 or permission of instructor. 

 
PER 2201 Intermediate Persian (Farsi) I (3-3) 

Progressive development of basic language skills in 
Modern Persian. Prerequisite: PER 1102 or per-
mission of instructor. 

 
PER 2202 Intermediate Persian (Farsi) II (3-3) 

Progressive development of basic language skills in 
Modern Persian. Prerequisite: PER 2201 or per-
mission of instructor. 

 

PHILOSOPHY  COURSES (PHI) 

PHI 2201 Introduction to Political Philosophy (3) 
Major Classical sources of political thought and the 
application of these sources to contemporary politi-
cal issues. 

  

PHI 2203 Introduction to Philosophy (3) 
Brief history of philosophical ideas and the basics 
of Aristotelian logic. 

 
PHI 2204 Ethics and the Modern World (3) 

An introduction to basic ethics and to contemporary 
ethical issues. 

 
PHI 3301 Western Philosophy (3) 

Survey of philosophical ideas from the ancient 
Greeks through the 20th century. 

 

PHYSICS COURSES (PHY) 

PHY 2252 General Physics I (3) 
An introduction to the laws of mechanics and ther-
modynamics. Prerequisite:  MTH 1114 or 1115.  
Co-requisite:  PHY L252.  

 
PHY L252  General Physics I Laboratory (1) 

Laboratory work emphasizes basic principles of 
mechanics and thermodynamics, the use of measur-
ing instruments, and the interpretation of data. Co-
requisite:  PHY 2252. 

 
PHY 2253 General Physics II (3) 

An introduction to the laws of optics, electricity 
and magnetism. Prerequisite:  PHY 2252, L252.  
Co-requisite:  PHY L253. 

 
PHY L253 General Physics II Laboratory (1) 

Laboratory work emphasizes basic principles of 
electricity, magnetism and optics, the use of meas-
uring instruments, and the interpretation of data. 
Co-requisite:  PHY 2253. 

 
PHY 2262 Physics I with Calculus  (3) 

Principles and laws of mechanics and thermody-
namics, utilizing the methods of calculus. Prerequi-
site:  MTH 1125.  Co-requisite:  PHY L262. 

 
PHY L262 Physics I with Calculus Laboratory (1) 

Laboratory work emphasizes basic principles of 
thermodynamics and mechanics, the use of measur-
ing instruments, and the interpretation of data.  Co-
requisite:  PHY 2262.   

 
PHY 2263 Physics II with Calculus  (3) 

Principles of electricity, magnetism and optics, 
utilizing the methods of calculus.  Prerequisite:  
PHY 2262, L262.  Co-requisite:  PHY L263.   

 
PHY L263 Physics II with Calculus Laboratory (1) 

Laboratory work emphasizes basic principles of 
electricity, magnetism and optics, the use of meas-
uring instruments, and the interpretation of data.  
Co-requisite:  PHY 2263. 

 
PHY 4410 Modern Physics (3) 

Special relativity, quantum mechanics, and many 
electron systems.  Prerequisites:  MTH 1125 and 
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PHY 2253, L253 or PHY 2263, L263. Co-requisite:  
PHY L410. 

 
PHY L410  Modern Physics Laboratory (1) 

Selected experiments in modern physics.  Co-
requisite:  PHY 4410. 

 
PHY 4411 Advanced Modern Physics (3) 

Foundations of statistical physics, solid state phys-
ics, nuclear physics, elementary particles, astro-
physics, and cosmology. Prerequisite: PHY 4410 

 
PHY 4420 Mechanics (3) 

Kinematics and dynamics of particles and systems 
of particles. Prerequisite:  MTH 2227 and PHY 
2253, L253 or PHY 2263, L263. 

 
PHY 4430 Electromagnetic Fields (3) 

Vector fields, dielectric and magnetic media, fields 
in conductors, electric and magnetic circuit ele-
ments.   Maxwell's equations and boundary condi-
tion problems in one, two and three dimensions.  
Prerequisite:  MTH 2227 and PHY 2253, L253 or 
PHY 2263, L263. 

 
PHY 4459 Optics (3) 

The principles of geometrical and physical optics.  
Image formation, refraction, diffraction, origin of 
spectra, polarized light, and optical activity. Pre-
requisite:  PHY 2253 and L253 or PHY 2263 and 
L263.  Co-requisite:  PHY L459. 

 
PHY L459  Optics Laboratory (1) 

Selected experiments in geometric and physical 
optics.  Laboratory work emphasizes the basic prin-
ciples of optics, the use of measuring instruments, 
and the interpretation of data. Co-requisite:  PHY 
4459. 

 
PHY 4491-4492 Guided Independent Research (1-4) 

A physics research project under the direction of a 
faculty member.   The project must culminate in a 
written report with the results reported at a depart-
ment seminar.  Prerequisite:  Senior standing or 
permission of department chair.  Also see index for 
“Independent Study and Research.” 

 
PHY 4493-4494 Guided Independent Study (1-4) 

Independent study for advanced students under the 
direction of a faculty member.  Prerequisite:  Per-
mission of department chair. Also see index for 
“Independent Study and Research.” 

 
PHY 4495 Topics in Physics (3) 

Focus on a topic of timely nature and/or special 
interest.  Prerequisites:  PHY 2253 and L253 or 
PHY 2263 and L263.   

 

POLITICAL SCIENCE COURSES (POL) 

POL 2240 Honors American National Government (3) 
This course explores the stable political values that 
frame the US Constitution and have guided our 

societal environment for two hundred years. The 
course is intended for superior students and politi-
cal science majors. 

  
POL 2241 American National Government (3) 

A study of the Constitution, federalism, the Presi-
dency, Congress, the courts, and politics on the 
national level. 

 
POL 2260 World Politics (3) 

An investigation of the development, nature, and 
process of political actions across national bounda-
ries in the global system.  Topics include interna-
tional security, comparative government, interna-
tional political economy, international organiza-
tions, and new global issues. 

         
POL 3300 Foundations of Political Science (3) 

An introduction to the discipline of political sci-
ence, this course offers an overview of the sub-
fields and methods within the discipline. 

 
POL 3315 The Vietnam War (3) 

A study of the period 1946 to 1975 in Indochina 
with emphasis on the American involvement during 
and after the French colonial period, escalating 
involvement of the Kennedy and Johnson admini-
strations, and Vietnamization and withdrawal under 
President Nixon. Prerequisites: His 1111 and 1112. 

 
POL 3330 Political Theory (3) 

An examination of selected advanced sources of 
classical and modern political theory.  Theoretical 
perspectives, which are prominent in contemporary 
political science, are investigated. 

 
POL 3340 U.S. Government – Executive Branch (3) 

An analysis of the American Presidency in the con-
text of the Constitution, American political proc-
esses, national security, public opinion, and other 
branches of American government. 

 
POL 3341 U.S. Government – Legislative Branch (3) 

An analysis of the structure and dynamics of the 
U.S. Congress in the context of its relationships to 
the Constitution, the presidency, the judiciary, po-
litical processes and subordinate levels of govern-
ment. 

 
POL 3342 U.S. Government – Judicial Branch (3) 

An analysis of the American federal judiciary in the 
context of its relationships to the Constitution, 
American political processes, the legislative and 
executive branches, state governments, and public 
opinion. 

 
POL 3343 American Political Processes (3) 

This course examines key topics in U.S. politics, 
specifically looking at national problems, actors 
and proposed solutions. 

 
POL 3351 International Relations (3) 

This course provides a comprehensive investigation 
of thinking about the relationship of both state and 
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non-state actors in the international arena.  It offers 
a framework for the further analysis of the disci-
pline of International Relations including the prin-
cipal schools of IR theory, the historical develop-
ment of the contemporary international system, 
foreign policies of states, the search for state secu-
rity, and the economic relationships between states 
within a global political context. 

 
POL 3360 Contemporary Political Thought (3) 

This course examines recent areas of research in 
political theory, including current issues of debate 
on the state, democratic theory, liberalism, conser-
vatism, and feminism. 

 
POL 3364 State and Local Politics (3) 

An investigation of political processes and organi-
zation at the state and local level in the United 
States. 

 
POL 4402 Political Geography (3) 

An analysis of the reciprocal effects of geography 
and political organization on the behavior of states, 
including boundaries, national resources, spatial 
strategies, and maritime power. 

 
POL 4410 International Political Economy (3) 

An examination of the interrelationships between 
international politics and economics; states and 
markets, trade, foreign investment, international 
monetary affairs, foreign aid, state development 
strategies, and globalization. 

 
POL 4415 International Conflict (3) 

This course provides a detailed examination of 
patterns of international conflict and methods em-
ployed to manage them: bases, emergence, escala-
tion, de-escalation, negotiation, mediation, termina-
tion, and consequences. Specific episodes of inter-
national conflict will be investigated. 

 
POL 4420 Constitutional Law (3) 

A survey of the legal, political, and methodological 
problems in constitutional law. 

 
POL 4421 Introduction to Public Administration (3) 

An introduction to the historical, institutional, and 
political context of the profession; current trends 
and issues; and the role of public administration in 
the larger governmental system. 

 
POL 4422 Public Policy Making (3) 

An introduction to the processes by which Ameri-
can public policy is formulated, implemented, and 
evaluated and to the roles of policy analysts in solv-
ing various public problems. 

 
POL 4423 American Foreign Policy to 1920 (3) 

A study of the factors, forces and functions in the 
making of American foreign policy from the 1760s 
to the end of World War I. 

 

POL 4424 Contemporary American Foreign Policy (3) 
This course examines the foreign policy processes 
of the United States: historical traditions, political 
institutions, economic and military capabilities, the 
Congress, the Presidency, interest groups, the me-
dia, and public opinion. 

 
POL 4432 Comparative Public Policy (3) 

This course examines the process of policy making 
in a cross-comparative framework that illustrates 
how different nation states, both in the developed 
and the developing worlds, formulate and imple-
ment public policy. 

 
POL 4433 Comparative Government (3) 

A comparative analysis of state governments in the 
world with an emphasis upon political cultures, 
governmental institutions and political processes 
that lead to differences and international tensions. 

 
POL 4440 Political Sociology (3) 

An examination of the inter-relationship of social 
forces and politics, with an emphasis on institu-
tions, political movements, sources and distribution 
of power, and public policy. 

 
POL 4445 Inter-American Relations (3) 

This course examines the relationship between the 
United States and the remainder of the Western 
Hemisphere, with an emphasis on historical and 
contemporary Latin American relations. 

 
POL 4450 Latin American Politics (3) 

An introduction to the social and political institu-
tions of Latin America 

 
POL 4451 Public Personnel Administration (3) 

A survey of the basic principles and functions of 
personnel administration in the public service and 
of the current strategies for managing recruitment, 
placement, salary and benefit strategies, training, 
retirement, and other personnel functions. 

 
POL 4452 International Law (3) 

This course examines the sources and development 
of international law from a historical, political, 
jurisprudential, and philosophical standpoint. It will 
include a comprehensive investigation of state sov-
ereignty, jurisdiction, the role of the United Na-
tions, the regulation of the use of force in world 
affairs, and international human rights law. 

 
POL 4453 Bureaucratic Politics (3) 

A study of the theories of organizations and their 
structures as they effect the policymaking environ-
ment, examining goals, resources, effectiveness, 
equilibrium, and change relating to organizations 
and their relationship to administration. 

 
POL 4460 Intercultural Relations (3) 

An analysis of the influence of culture on interstate 
relations including theories, concepts, and applica-
tions. 
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POL 4465 Politics of the Developing World (3) 
This course examines the political and economic 
challenges faced by developing states. Theories and 
models of development will be analyzed in a vari-
ety of ways. 

 
POL 4466 Middle Eastern Politics (3) 

An introduction to the social and political institu-
tions of the contemporary Middle East 

 
POL 4470 European Politics (3) 

An introduction to the social and political institu-
tions of contemporary Europe. 

 
POL 4471 Intergovernmental Relations (3) 

The administrative, fiscal, and legal factors that 
govern relations between the various government 
entities in the United States. The focus is on the 
political conflicts that occur and the strategies for 
resolution. 

 
POL 4472 Administrative Law (3) 

This course examines the legal environment in 
which government agencies function, including the 
powers and procedures that control administrative 
discretion, rule-making, investigations, prosecuting, 
negotiating, and settling; constitutional law, statu-
tory law, common law, and agency-made law; the 
liability of governments and their officers; and 
selected court cases and decisions. 

 
POL 4474 Terrorism and Political Violence (3) 

This course is designed to introduce students to the 
origins and significance of contemporary political 
violence with an emphasis on the phenomenon of 
terrorism.  It employs an interdisciplinary, case-
study approach. 

 
POL 4476 Politics of Southeast Asia (3) 

This course involves the study of politics in the 
Philippines, Indonesia, Vietnam, Laos, Kampuchea, 
Malaysia, Singapore, Brunei, Myanmar, and Thai-
land.  It investigates the historical and cultural fac-
tors contributing to their political relationships 
within the region and internationally 

 
POL 4490 Internship in Political Science (1-3) 

Supervised work in an agency that can provide 
practical experience in the field of study. Prerequi-
sites: senior standing and approval of supervising 
instructor and the department chair. 

 
POL 4491-4492  Guided Independent Research (1-3 credit  
    hours each) 

Additional information is indexed under 
Guided Independent Research and Study. 

 
POL 4493 – 4494 Guided Independent Study  
    (1-3 credit hours each) 

Additional information is indexed under 
Guided Independent Research and Study. 

 

POL 4495 Selected Topics in Political Science (3) 
Examines selected topics of a timely nature and/or 
special interest within the field of political science. 

 

PSYCHOLOGY COURSES (PSY) 

PSY 2200 General Psychology (3) 
A survey of the basic theories, concepts, principles, 
and research findings in the field of psychology. 

 
PSY 2201 Honors General Psychology (3) 

A survey of the basic theories, concepts, principles, 
and research findings in the field of psychology. 

 
PSY 2205  Psychology of Adjustment (3) 

A course in mental health, designed to assist the 
individual in making a good adjustment to the 
changing requirements of the environment.  

 
PSY 2210 Developmental Psychology (3) 

A study of human development across the life-span 
with emphasis on psychosocial, physical, emo-
tional, and cognitive changes. 

 
PSY 2230 Orientation to Psychology (3) 

Introduction to the language of psychology, APA 
writing style, and library research.  Also includes 
an over view of career paths in psychology. 

 
PSY 3301 Basic Statistics (3) 

An introduction to descriptive and inferential statis-
tical concepts, methods, and tools.  Topics to be 
covered include basic terminology, measurement, 
data description, probability, hypothesis testing, 
and inferential tests (parametric and non-
parametric).  May be used for Sociology credit. 
Prerequisite: MTH 1110 or higher, with a grade of 
C or above. 

 
PSY 3303 Educational Psychology (3) 

Characteristics of the learner and the teaching-
learning process. Theories of learning, instruction, 
and motivation, and their application to students in 
grades P-12. 

 
PSY 3304 Abnormal Psychology (3) 

The study of mental disorders emphasizing their 
etiology, classification and amelioration as de-
scribed in the current classification system of the 
American Psychiatric Association. 

 
PSY 3309 Advanced Statistics (3) 

Advanced quantitative methods in psychology.  
Topics include linear regression, analysis of vari-
ance, non-parametric techniques, estimation proce-
dures, individual and multiple comparisons, and 
experimental design.  Prerequisite:  PSY 3301. 

 
PSY 3310 Sensation and Perception (3) 

A study of how sensory information helps both the 
human species and other animals to thrive.  Explo-
ration of the senses including their physiological 
makeup, development and functioning.  Theoretical 
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and empirical foundations of perception and the 
applications of perceptual knowledge are empha-
sized.  Prerequisite:  Six semester hours of psychol-
ogy and sophomore standing or above. 

 
PSY 3311 Research Methods (3) 

An introduction to the design, analysis, and inter-
pretation of behavioral research, including strate-
gies for reviewing scientific literature and organiz-
ing a research report.  Prerequisite: PSY 3301. 

 
PSY 3312 Psychology of Women (3) 

The study of women’s experience and gender is-
sues in the context of psychological theory and 
research. 

 
PSY 3320 Child Psychology (3) 

The development of children from conception to 
puberty.  Includes physical, cognitive, perceptual, 
language, social and emotional development. 

 
PSY 3322 Abnormal Child Psychology (3) 

A study of theories, research, etiology, assessment 
and diagnosis of mental disorders first seen in 
childhood or adolescence as defined by the current 
edition of the Diagnostic and Statistical Manual of 
Mental Disorders.  Includes such disorders as 
ADHD, conduct problems, anxiety, mood, mental 
retardation, and autism. 

 
PSY 3325 Adolescent Psychology (3) 

Adolescents from puberty to early adulthood.  In-
cludes physical, cognitive, social, emotional, and 
personality development in cultural context. 

 
PSY 3330 Health Psychology (3) 

This course studies the science that connects behav-
ior to health, including psychological processes and 
the relationship between health and human behav-
ior. 

 
PSY 3332 Family Violence (3) 

An in-depth study of violence in families, including 
spousal abuse, child abuse, elder abuse, relationship 
dynamics, protection services, treatment programs, 
legal defense strategies, and current legislation. 
Prerequisite:  junior standing or above.  NOTE:  
May be taken for psychology or sociology credit, 
but not both. 

 
PSY 3340 Psychology of Learning (3) 

Introduction to learning and behavior in human and 
nonhuman animals, including fundamental princi-
ples and findings from laboratory investigations of 
classical, instrumental, cognitive, and social learn-
ing. 

 
PSY 3346 Educational Assessment (3) 

This course provides a study of measurement and 
evaluation techniques for the classroom teacher.  
Emphasis will be placed on the selection, evalua-
tion, administration, scoring and interpretation of 
selected measures of student performance, achieve-
ment and behavior.  The student will demonstrate 
skills in utilizing measurement data to plan appro-

priate learning activities for students.  Prerequisite:  
Admission to TEP.  NOTE:  May not be used to 
meet the requirements for the psychology major or 
minor. 

 
PSY 3351 Theories of Learning (3) 

Critical analysis of the major theories of learning, 
including the works of Pavlov, Thorndike, Guthrie, 
Tolman, Hull, Skinner, and Mowrer. 

 
PSY 3360 Forensic Psychology (3) 

Forensic psychology is the application of the sci-
ence and profession of psychology to questions and 
issues relating to law and the legal system.  This 
course will introduce students to the specialty area 
of forensic psychology.  Particular emphasis will be 
on applied aspects of the field. Prerequisite: Six 
semester hours of psychology. 

 
PSY 3365 Human Factors Psychology (3) 

Analysis of theoretical issues and research methods 
related to the interaction between people and ma-
chines and human performance. Topics include 
information processing theory, human control sys-
tems and displays, task simulation, perceptual and 
motor factors limiting human performance.  Pre-
requisite: Six semester hours of psychology. 

 
PSY 3370 Comparative Psychology (3) 

This course examines the development, causal 
mechanisms, evolutionary history, and function of 
the behavior of animals, including humans. 

 
PSY 3380 Social Psychology (3) 

A theoretical and empirical analysis of social be-
havior, including selected topics related to social 
perception, social influence, social interaction, and 
applied social psychology. 

 
PSY 3385 Evolutionary Psychology (3) 

An examination of human behavior and cognition 
from an evolutionary perspective. 

 
PSY 3390 Special Topics in Psychology (3) 

An examination of selected topics or issues in psy-
chology.  May be repeated for credit when the 
course content varies.  Prerequisite: Six semester 
hours of psychology. 

 
PSY 4400 Advanced General Psychology (3) 

A comprehensive study of the discipline of psy-
chology designed to expand the student’s depth and 
breadth of knowledge in psychology. Prerequisite: 
15 semester hours of psychology. 

 
PSY 4401 Psychological Tests and Measurements (3) 

Selection, evaluation, administration, scoring, inter-
pretation and uses of tests of intelligence, profi-
ciency, interests, personality, aptitude and social 
adjustment. Prerequisite:  PSY 3301, additional 
three semester hours of psychology. 
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PSY 4402 Principles of Counseling (3) 
Overview of major counseling theories and tech-
niques, interviewing, assessment, professional is-
sues and ethics, and a review of research and practi-
cal problems. Prerequisite:  Six semester hours of 
psychology. 

 
PSY 4405 Experimental Psychology (3) 

Various techniques for conducting scientific re-
search in psychology will be discussed.  Course 
objectives include designing and conducting an 
experiment as well as analyzing and reporting the 
results. Prerequisite:  PSY 3301, additional three 
semester hours of psychology. 

 
PSY 4410 Business and Industrial Psychology (3) 

Application of psychology in business and industry, 
including employee selection, performance ap-
praisal, motivation, organizational psychology, 
consumer motivation, group structures, and person-
nel problems. 

 
PSY 4420 Physiological Dynamics of Alcohol and Other  
   Drugs  (3) 

Study of physiological and psychological dynamics 
and resultant behavioral implications in use of alco-
hol and other drugs.  Based on assessment of dy-
namics and behavior and application of diagnostic 
procedures using appropriate manuals and materi-
als.  Prerequisite: senior standing. 

 
PSY 4421 Physiological Psychology (3) 

The physiological correlates of behavior will be 
examined, including such topics as neurotransmit-
ters and hormones, drugs, and the biological roots 
of mental disorders.  Prerequisite:  Six semester 
hours of psychology. 

 
PSY 4430 Introduction to Substance Abuse Counseling (3) 

This course provides an introduction to substance 
abuse counseling through studies of mind-altering 
substances; etiological theories of addiction; assess-
ment interviewing and screening tests; individual, 
group, family, and other treatment options; relapse 
prevention; and community prevention programs. 

 
PSY 4434 Drug Education, Prevention and Intervention  
   (3) 

A study of commonly abused drugs, drug abuse 
prevention, and treatment techniques.  Examines 
characteristics of people at high risk to become 
substance abusers/addicted. Prerequisite:  senior 
standing. 

 
PSY 4435 Treatment of Addictive Family Diseases (3) 

A study of typical characteristics of dysfunctional 
families.  Provides the basis for suggested interven-
tion techniques, appropriate areas of family educa-
tion, and guidelines for effective therapy.  Prereq-
uisite: senior standing. 

 

PSY 4436 Treatment Theories and Modalities of Addictive 
   Diseases (3) 

A study of historical perspectives and the most 
effective treatment and assessment approaches of 
addictive diseases.  Prerequisite:  senior standing. 

 
PSY 4450 Theories of Personality (3) 

Critical analysis of major theories and systems of 
personality. Prerequisite:  Six semester hours of 
psychology. 

 
PSY 4451 History and Systems of Psychology (3) 

Study of the development of psychology from its 
historical antecedents with special emphasis placed 
on contemporary schools and systems of psycho-
logical thought.  Prerequisite:  Six semester hours 
of psychology. 

 
PSY 4456 Gerontology (3) 

The study of aging.  Emphasis on biomedical, psy-
chological, and social aspects of middle and late 
adulthood. 

 
PSY 4459 Applied Behavior Analysis (3) 

Training and experience in design, execution, and 
evaluation of behavior modification for profession-
als in fields of counseling, education, rehabilitation, 
and psychology.  Provides study of key concepts of 
classical and operant conditioning, as well as dis-
cussion and application of specific strategies build-
ing on conditioning principles.  Prerequisite:  Six 
semester hours of psychology. 

 
PSY 4460 Cognitive Psychology (3) 

 A study of human intellectual functioning including 
attention, perception, memory, problem solving, 
reasoning and language. Prerequisite:  Six semester 
hours of psychology. 

 
PSY 4470 Advanced Theories of Developmental   
   Psychology (3) 

Comparative study of major developmental theories 
from the exogenous, endogenous, and constructivist 
paradigms.  Includes history, structural compo-
nents, contributions, criticisms, evaluation, and 
relevant research of each theory.  Prerequisite: Six 
semester hours of psychology. 

 
PSY 4475 Theories of Training and Evaluation (3) 

Examines evaluation issues such as criteria devel-
opment, organizational assessment, process and 
outcome criteria, along with instructional method-
ologies such as fairness in training, special popula-
tions, second careers, and ethics of organizational 
and industrial change. Prerequisite: Six semester 
hours of psychology. 

 
PSY 4480 Senior Seminar in Psychology (3) 

A capstone course designed to integrate subject 
matter learned in previous courses, encourage criti-
cal analysis of contemporary issues, and contem-
plate future educational and employment opportu-
nities in psychology.  Prerequisite:  Senior stand-
ing. 
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PSY 4491 Guided Independent Research (3) 
This course is designed to provide supervised re-
search in the area of psychology.  Opportunities for 
undergraduate research will be approved with atten-
tion to critical evaluation of research techniques, 
methods, and procedures.  Selection of the problem 
must be approved by the professor under whom the 
study is to be conducted and the department chair 
or dean.  A written request is to be submitted to the 
department chair at least two weeks in advance of 
the term in which study is to be undertaken.  Prepa-
ration of a scholarly paper and oral defense may be 
required. Prerequisite:  Junior or senior standing 
with a minimum overall GPA of 3.0.  Guided inde-
pendent research may be taken only in the appli-
cant’s major or minor field. May not be used to 
repeat a course for which a grade of D or below 
has been earned. Also see index for “Independent 
Study and Research.” 

 
PSY 4492 Guided Independent Research (1-3) 

This course is designed to provide supervised re-
search in the area of psychology.  Opportunities for 
undergraduate research will be approved with atten-
tion to critical evaluations of research techniques, 
methods, and procedures.  Selection of the problem 
must be approved by the professor under whom the 
study is to be conducted and the department chair 
or dean.  A written request is to be submitted to the 
department chairperson at least two weeks in ad-
vance of the term in which study is to be under-
taken.  Preparation of a scholarly paper and oral 
defense may be required.  Prerequisite:  Junior or 
senior standing with a minimum overall GPA of 
3.0.  Guided independent research may be taken 
only in the applicant’s major or minor field. May 
not be used to repeat a course for which a grade of 
D or below has been earned. Also see index for 
“Independent Study and Research.” 

 
PSY 4493 Guided Independent Study (1-3) 

Supervised study through field or laboratory pro-
jects, guided readings, creative endeavors or 
achievement of specific skills. Prerequisite:  Junior 
or senior status, permission of guiding professor, 
approval of department chairperson and the dean.  
A written request is to be submitted to the depart-
ment chairperson at least two weeks in advance of 
the term in which study is to be undertaken. May 
not be used to repeat a course for which a grade of 
D or below has been earned. 

 
PSY 4494 Guided Independent Study (1-3)  

Supervised study through field or laboratory pro-
jects, guided readings, creative endeavors or 
achievement of specific skills. Prerequisite:  Junior 
or senior status, permission of guiding professor, 
approval of department chairperson and the dean.  
A written request is to be submitted to the depart-
ment chairperson at least two weeks in advance of 
the term in which study is to be undertaken.  May 
not be used to repeat a course for which a grade of 
D or below has been earned. Also see index for 
“Independent Study and Research.” 

 

QUANTITATIVE METHODS COURSES (QM) 

QM 2241  Business Statistics I (3) 
An introduction to descriptive and inferential statis-
tical concepts and methods. Topics include group-
ing of data, measures of central tendency and dis-
persion, probability concepts and distributions, 
sampling, statistical estimation, and statistical hy-
pothesis testing. Prerequisite: MTH 1112. 

 
QM 3341  Business Statistics II (3) 

A continuation of basic business statistics. Topics 
include comparison involving means and propor-
tions, ANOVA, simple linear regression and corre-
lation, multiple linear regression, chi-squared appli-
cations, nonparametric methods, and simple deci-
sion analysis. Prerequisite: QM 2241. 

 
QM 3342  Introduction to Operations Research (3) 

An introduction to quantitative techniques applica-
ble to business and economics. Topics include 
queuing analysis, transportation programming, 
PERT/CPM, and simple linear regression. Prereq-
uisite: QM 2241. 

 

READING/LITERACY COURSES (RED) 

 RED 0098 Reading I (3) 
A course for those students who are deficient in 
basic reading skills such as word recognition, com-
prehension and study skills.  A placement test will 
be required.   NOTE: May not be audited.  Institu-
tional credit only. 

 
 RED 3380 Children's Literature (3) 

The purpose of this course is to assist undergradu-
ate students as they investigate and construct an 
understanding of and techniques to incorporate 
children’s literature across the curriculum. Pertinent 
topics include award-winning authors and titles 
found in children’s literature among a variety of 
genre, along with developmentally appropriate 
instructional techniques. Prerequisite: Admission to 
TEP. 

 
 RED 4481 Language and Literacy I: Grades P-3 (3) 

Literacy instruction for the P-3 learner with 
emphasis on child development, learning theories, 
individual differences, emergent and early literacy, 
and examination of current materials and 
instructional practices used in teaching literacy.  
Prerequisite: Admission to TEP. 

 
 RED 4482 Language and Literacy II: Grades 4-6  (3) 

Literacy instruction for the learner in grades 4-6 
with emphasis on the principles of reading and 
language arts instruction, teaching strategies, and 
methods of expanding reading power. This course 
requires substantial field experience in the grades 
4-6 setting. Prerequisite: Admission to TEP. 

 
 RED 4483 Language and Literacy III:  Intervention   
   Strategies (3) 

Principles of assessment and evaluation for improv-
ing the language and literacy learning. Pre-service 
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teachers will be introduced to the variety of 
screening and testing instruments for use in modi-
fying students’ instructional programs.   Formal 
and informal methods for classroom observations 
will be explored, and methods for translating data 
collected for classroom management and/or com-
munication to learners’ parents will be introduced.   
The issues of privacy and ethical treatment of 
confidential records will also be addressed. Pre-
requisite: Admission to TEP, RED 4481. 

 
 RED 4484 Language and Literacy IV (3) 

This course provides a study of teaching reading 
in grades P-12, emphasizing methods in the con-
tent areas.  Prerequisites: EDU 3310, 20 semester 
hours in the major, and admission to TEP.   

 
 RED 4491-4492 Guided Independent Research (1-3) 

Undergraduate research with attention to critical 
evaluation of research techniques, methods and 
procedures.  Prerequisites: junior or senior stand-
ing with a minimum overall GPA of 3.0, permis-
sion of guiding professor, approval of department 
chairperson or dean.  A written request is to be 
submitted to the department chairperson at least 
two weeks in advance of the term in which study is 
to be undertaken.  May not be used to repeat a 
course for which a grade of D or below has been 
earned. Application forms are available in the 
Office of University Records.  Guided independent 
research may be taken only in the applicant’s 
major or minor field.  Also see index for 
“Independent Study and Research.” 

 
 RED 4493-4494 Guided Independent Study (1-3) 

Supervised study through field or laboratory pro-
jects, guided readings, creative endeavors or 
achievement of specific skills. Prerequisites: jun-
ior or senior status, permission of guiding profes-
sor, approval of department chairperson and the 
dean. A written request is to be submitted to the 
department chairperson at least two weeks in ad-
vance of the term in which study is to be under-
taken.  May not be used to repeat a course for 
which a grade of D or below has been earned.   
Also see index for “Independent Study and Re-
search.” 

 

RELIGION COURSE (REL) 

REL 2280 World Religions (3) 
Historical development and basic beliefs of the 
world’s major religions. 

 

REHABILITATION COURSES (RHB) 

RHB 2280    Rehabilitation Research I (3) 
Introduction to statistical analysis concepts and 
principles necessary for understanding research 
reports and for the interpretation of data. Use of 
microcomputer statistical programs in the analysis 
of univariate, bivariate, and multivariate data in-
cluding parametric and non-parametric analysis 
techniques. Topics include descriptive techniques, 
averages and measures of variation, tests of statis-
tical significance, correlation and regression, and 

analysis of variance. Prerequisite:  MTH 1110 or 
1112 and IS 2241. 

 
RHB 2281   Rehabilitation Research II (3) 

Introduction to research methodology and process 
with emphasis placed on the evaluation of prac-
tice.  Understanding and using the journal research 
article as a tool for selecting appropriate interven-
tion.  Skills are built in using electronic data bases 
and information retrieval systems and integrated 
with writing skills necessary to critically evaluate 
the usefulness of research studies in practice appli-
cation. Prerequisite:  RHB 2280. 

 
RHB 3320    Human Behavior In the Social Environment II 
   (3) 

An examination of the social dynamics of dis-
crimination and oppression and particularly, how 
discriminatory and oppressive environments have 
potential for negatively affecting biopsychosocial 
growth and development.   

 
RHB 3340    Social Policy and Planning (3) 

Exploration of the social policy formulation proc-
ess and the building of analysis skills in the 
evaluation of social policy and programs.  The 
impact of political, economic, and social forces is 
a focal point, and the process of incrementalism in 
implementation is examined. Prerequisites:  HS 
2230 or permission of instructor.  

 
RHB 3345    Foundations of Rehabilitation (3) 

Review of historical, philosophical, and legislative 
development of the rehabilitation movement; fo-
cuses on current service delivery systems and 
trends. Prerequisite:  HS 2230.  

 
RHB 3350    Individual Differences and the World of Work 
   (3) 

An orientation into the world of work along with 
the meaning and importance of work to the indi-
vidual, family and community.  Includes job 
search techniques, methods of doing job surveys 
and ways of classifying information. Prerequisite: 
HS 2230 or permission of instructor. 

 
RHB 3360    Vocational Assessment (3) 

Processes, principles, and techniques used to diag-
nose vocational assets and liabilities of the indi-
vidual.  Emphasis upon the use of psychometric 
tests, work samples, and job samples. Prerequi-
site:  HS 2230 or permission of instructor. 

 
RHB 3365    Introduction to Visual Impairment (3) 

This course will provide an understanding of the 
medical, psychological, social, educational, and 
vocational issues that professionals must under-
stand in order to work effectively with persons 
who are visually impaired. 

 
RHB 3380   Medical and Vocational Aspects of Physical  
   Disabilities (3) 

Examines specific physical disabilities from medi-
cal, psychological, social, and vocational points of 
view.  Covers a number of disabling conditions 
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including etiology, characteristics, and implications 
for treatment.  

 
RHB 3385  Rehabilitation of Persons with Severe   
   Disabilities (3) 

Course explores rehabilitation needs of persons 
with severe disabilities.  Concepts, approaches, 
philosophy and ethical considerations related to 
independent living, supported employment, and 
advocacy efforts. 

 
RHB 4405   Juvenile Rehabilitation and Counseling (3) 

Treatment modalities, diagnostic techniques, inter-
vention systems, concurrent problems, and counsel-
ing techniques with adolescents.  Emphasis is upon 
evaluation of services, i.e., vocational, self-
concepts, academic, psychotherapy, peer relations, 
group counseling, family relations, and life skill 
development. 

 
RHB 4410   Rehabilitation Pre-practicum (1) 

Preparation for RHB 4420. Prerequisites:  Comple-
tion of departmental core and Rehabilitation Pro-
gram course requirements (except practicum). 

 
RHB 4420  Rehabilitation Practicum (12) 

Provides experience in a rehabilitation setting with 
an emphasis on the multiple nature of human prob-
lems and the impact these problems have on per-
sons with disabilities. Includes a weekly seminar 
plus a minimum of 500 hours in a particular agency 
setting. Prerequisites:  Rehabilitation major, RHB 
4410.  Practicum site must be approved by instruc-
tor during RHB 4410. 

 
RHB 4450  Senior Seminar  (2) 

The impact of recent changes in federal and state 
legislation and the role and function of professional 
organizations and their positions on current issues. 
Prerequisite:  HS/RHB major with senior standing 
or permission of instructor. 

 
 

RHB 9920 Youth Leadership Forum Practicum (3) 
The goal of the Youth Leadership Forum  (YLF) is 
to develop a network of young adults with disabili-
ties who realize their ability to pursue meaningful 
employment and societal contributions, while help-
ing break down the barriers to independence for 
people with disabilities. Students taking RHB 9920 
serve as group leaders for YLF participants and 
organize and carry out group activities and partici-
pant events. Requires Pre-YLF leadership training 
during the spring semester and a commitment to 
live on campus with the YLF participants for ap-
proximately a week. Prerequisite: Permission of 
instructor.  
 

RISK MANAGEMENT AND INSURANCE 
COURSES (RMI) 

RMI 3335 Principles of Risk Management and Insurance 
   (3) 

An introduction to the legal principles underlying 
insurance, the basics of risk management, the appli-

cation of risk management techniques to personal 
risk management problems, personal property and 
liability insurance contracts including the personal 
auto policy and the homeowner’s package, insur-
ance regulation, and the insurance marketplace. 

 
RMI 3340 Surplus Lines and Reinsurance (3) 

A study of the excess and surplus lines insurance 
markets as well as the reinsurance sector of the 
insurance industry. The course covers the formation 
and classification of these companies, their distri-
bution systems, their regulation, their accounting 
procedures, and a comparison of these companies 
to admitted insurers.  Prerequisite: RMI 3335 or 
permission of department chair. 

 
RMI 3342 Insurance Operations (3) 

The focus of Insurance Operations is the key opera-
tional activities of insurance organizations.  The 
course specifically covers marketing and distribu-
tion systems, underwriting, principles of rate-
making, reinsurance, statutory accounting, and 
financial analysis.  Each of the functional areas is 
discussed within the context of regulatory and pub-
lic policy issues. Prerequisite: RMI 3335 or per-
mission of department chair. 

 
RMI 3346 Life and Health Insurance (3) 

Study of types of life insurance and annuity con-
tracts and their uses; regulations of life and health 
insurers; development of financial plans utilizing 
life insurance products; Social Security; group and 
individual health insurance products including ma-
jor medical, disability income and long-term care 
policies and analysis of the marketplace. Prerequi-
site: RMI 3335 or permission of department chair. 

 
RMI 3348 Property and Liability Insurance (3) 

The fundamentals of commercial property and li-
ability insurance including contracts, rating, under-
writing, regulation and financial analysis of insur-
ers.  Prerequisite: RMI 3335 or permission of de-
partment chair. 

 
RMI 4409 Summer Internship (3) 

The summer internship provides students with the 
opportunity to gain real-world insurance experience 
as a summer employee of an insurance company. 
Students are interviewed and selected by the indi-
vidual insurance companies. See the RMI depart-
ment for specific requirements.  

 
RMI 4440 Corporate Risk Management (3) 

A study of the analysis and treatment of the pure 
risks faced by the business organization. The course 
includes development of the risk management proc-
ess, exploration of the use of various risk manage-
ment techniques on identified exposures, and the 
application of the process and the techniques in a 
risk management case study.  Prerequisite: RMI 
3335 or permission of department chair. 

 
RMI 4441 Insurance Ethics and Professionalism (3) 

A detailed discussion of risk management and in-
surance with specific emphasis placed on each of 
the nine canons that form the Code of Professional 
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Ethics. Topics include but are not limited to risk, 
risk management, risk assessment, control and fi-
nancing, insurance markets and competition, legal 
foundations of insurance, and policy analysis. Pre-
requisite: RMI 3355 or permission of department 
chair. 

 
RMI 4449 Risk Management and Insurance Seminar (3) 

Focuses on current problems and issues in risk 
management and insurance.  This is the capstone 
course in the Risk Management/Insurance curricu-
lum and should be taken the senior year.  The 
course will include communication, teamwork, and 
computer skills.  Prerequisite: RMI 3335 or per-
mission of department chair. 

 
RMI 4460 Agency Management (3) 

The Agency Management course is designed to 
teach the fundamentals of establishing and operat-
ing an insurance agency or brokerage.  This is a 
project-oriented class wherein students develop 
mission statements, strategic plans, marketing 
plans, operating plans and time charts in the areas 
of forming the corporation, licensing, choosing a 
product mix, developing markets, planning technol-
ogy, staffing, training, sales, handling claims, and 
other administrative functions. Prerequisite: RMI 
3335 or permission of department chair. 
 

RMI 4491-4492 Guided Independent Research     
   (1-3 credit hours per course per semester.)  

Additional information is indexed under Guided 
Independent Research and Study. Note: This course 
may not be substituted for any required course. 
 

RMI 4493-4494 Guided Independent Study (1-3 credit hours 
   per course per semester) 

Additional information is indexed under Guided 
Independent Research and Study. Note: This course 
may not be substituted for any required course.  
 

RMI 4499 London Internship (3) 
The London internship provide students with first-
hand explosure to the center of the excess and 
surplus lines market, Lloyds. See the RMI 
department for specific requirements.  

 
 

RUSSIAN COURSES (RUS) 
RUS 1101 Introductory Russian I (3-3) 

  Introduction to the Russian language. 
 
RUS 1102 Introductory Russian II (3-3) 

Introduction to the Russian language. Prerequisite: 
RUS 1101 or permission of instructor. 

 
RUS 2201 Intermediate Russian I (3-3) 

Progressive development of basic language skills in 
Russian. Prerequisite: RUS 1102 or permission of 
instructor. 

 
RUS 2202 Intermediate Russian II (3-3) 

Progressive development of basic language skills in 

Russian. Prerequisite: RUS 2201 or permission of 
instructor. 

 

SCIENCE COURSES (SCI) 

SCI 2233  Physical Science (3) 
Basic chemistry and physics for non-science ma-
jors. Co-requisite:  SCI L233. NOTE:  Credit does 
not count toward a major in any science curricu-
lum. 

 
SCI L233 Physical Science Laboratory (1) 

 Laboratory experiments in basic chemistry and 
physics. Co-requisite: SCI 2233. 

 
SCI 2234  Earth and Space Science (3) 

Basic astronomy and geology for non-science ma-
jors. Co-requisite:  SCI L234.  NOTE:  Credit does 
not count toward any major in the sciences. 

 
SCI L234 Earth and Space Science Laboratory (1) 

 Laboratory experiments in basic astronomy and  
 geology. Co-requisite: SCI 2234. 

 
SCI 3335  Physical Geology (3) 

Constructive and destructive processes which alter 
the earth.  Co-requisite:  SCI L335.  

 
SCI L335 Physical Geology Lab (1-2) 

Laboratory studies of constructive and destructive 
processes which alter the earth. Co-requisite:  SCI 
3335.  
 

SCI 3336  Principles of Astronomy (3) 
Basic facts and theories related to astronomical 
phenomena. Co-requisite: SCI L336. 

 
SCI L336 Observational Astronomy Laboratory (1) 

Star and constellation identification and observa-
tions using the telescope.  Co-requisite: SCI 3336. 

 
SCI 3340  Marine Science (3) 

A study of the physical properties and organisms of 
the marine environment.  Co-requisite:  SCI L340.  

 
SCI L340 Marine Science Laboratory (1-2) 

Laboratory study of the physical properties and 
organisms of the marine environment. Co-requisite:  
SCI 3340.  

 
SCI 3350  Weather and Climate (3) 

 A study of the physical properties of weather and 
 climate. Co-requisite:  SCI L350. 

 
SCI L350 Weather and Climate Laboratory (1-2) 

 Laboratory study of physical properties of weather 
 and  climate. Co-requisite:  SCI 3350.  
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SCI 4403  Conservation (3) 
The conservation of natural and human resources 
with emphasis on population expansion as the ma-
jor element in a changing ecology. 

 
SCI 4474  Internship in Science Education (9) 

The Professional Internship Program is the culmi-
nating clinical field-based experience for students 
seeking certification in a teaching field.  The Pro-
fessional Internship Program provides the student 
with the opportunity to conduct classes and assume 
the role of a teacher while receiving supervision 
from a classroom teacher and a university supervi-
sor for a period of one full semester. The student 
will demonstrate skills of the informed, reflective 
decision maker throughout the internship experi-
ence. Prerequisite: Admission to TEP. Co-
requisite: SED 4454. 

 
SCI 4481  Methods and Materials for the Secondary  
   Teacher (3) 

A survey of teaching methods and materials appro-
priate for teaching in the content areas for grades 6-
12.  Topics addressed will include teacher evalua-
tion in the public schools, collaboration with spe-
cial education teachers, and lesson planning for-
mats.   In addition, teaching methods, selections 
organization and use of biology/science materials 
for grades 6-12 will be covered in detail.  A profes-
sional laboratory experience is included in this 
course. Prerequisite: Admission to TEP. 

 
SCI 4491-4492 Guided Independent Research (1-4 credit  
   hours per course per semester) 

Additional information is indexed under Guided 
Independent Research and Study.  
 

SCI 4493-4494 Guided Independent Research (1-4 credit  
   hours per course per semester) 

Additional information is indexed under Guided 
Independent Research and Study.  
 

SECONDARY EDUCATION COURSES (SED) 

SED 3346 Educational Assessment (3) 
This course provides a study of measurement and 
evaluation techniques for the secondary and P-12 
teacher.  Emphasis will be placed on the selection, 
evaluation, administration, scoring and interpreta-
tion of selected measures of student performance, 
achievement and behavior.  The student will dem-
onstrate skills in utilizing measurement data to plan 
appropriate learning activities for students.  Prereq-
uisite:  Admission to TEP.   

 
SED 4400 Classroom Management (3) 

This course is designed for all secondary and P-12 
education majors.  The purpose of this course is to 
establish a foundation of content and application 
relative to classroom management and discipline, 
emphasizing reflection, decision making, and inte-
grated teaching/learning strategies.  Methodologies 
utilized will include discussion, lecture, field ex-
perience, case studies, problem solving sessions, 
projects, and research.   

 

SED 4454  Internship Seminar for Secondary Education (3) 
This course provides seniors an opportunity during 
internship to examine broad educational issues and 
concerns, topics on the state and local levels and 
those of personal interest. The scope of the course 
ranges from juvenile law, classroom management, 
professionalism, professional development for 
teachers and other course topics. Prerequisite: Ad-
mission to TEP. Co-requisite: SED Internship.  

 
SED 4474 Secondary Internship in Grades 6-12 (9) 

The Professional Internship Program is the culmi-
nating clinical field-based experience for students 
seeking certification in a teaching field.  The Pro-
fessional Internship Program provides the student 
with the opportunity to conduct classes and assume 
the role of a teacher while receiving supervision 
from a classroom teacher and a university supervi-
sor for a period of one full semester. The student 
will demonstrate skills of the informed, reflective 
decision maker throughout the internship experi-
ence. Prerequisite: Admission to TEP. Co-
requisite: SED 4454.  

 
SED 4481 Methods and Materials for the Secondary  
   Teacher (3)   

Teaching methods, selection, organization and use 
of materials and resources in the secondary school 
discipline(s).  Observation and teaching experi-
ences will be included. Prerequisites:  EDU 3310 
and admission to TEP.  

 
SED 4491-4492 Guided Independent Research (1-3) 

Undergraduate research with attention to critical 
evaluation of research techniques, methods and 
procedures.  Prerequisites: junior or senior stand-
ing with a minimum overall GPA of 3.0, permission 
of guiding professor, approval of department chair-
person or dean.  A written request is to be submit-
ted to the department chairperson at least two 
weeks in advance of the term in which study is to be 
undertaken.  May not be used to repeat a course for 
which a grade of D or below has been earned. Ap-
plication forms are available in the Office of Uni-
versity Records.  Guided independent research may 
be taken only in the applicant’s major or minor 
field. Also see index for “Independent Study and 
Research.” 

  
SED 4493-4494 Guided Independent Study (1-3) 

Supervised study through field or laboratory pro-
jects, guided readings, creative endeavors or 
achievement of specific skills. Prerequisites: junior 
or senior status, permission of guiding professor, 
approval of department chairperson and the dean. 
A written request is to be submitted to the depart-
ment chairperson at least two weeks in advance of 
the term in which study is to be undertaken.  May 
not be used to repeat a course for which a grade of 
D or below has been earned.  Also see index for 
“Independent Study and Research.” 
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SOCIOLOGY COURSES (SOC) 

SOC 2230 Social Problems in Contemporary Society (3) 
An examination of conditions that are harmful to 
society. Topics include problems with social insti-
tutions, inequality, deviance, and social change. 

 
SOC 2275 Introduction to Sociology (3) 

Survey of basic sociological concepts and the effect 
of social phenomena on individuals, groups and 
institutions. 

 
SOC 2290 Sociology of Marriage (3) 

The social, psychological, legal and practical as-
pects of marriage, emphasizing the sociological 
perspective in an examination of major issues relat-
ing to marital success. 

 
SOC 3300 Social Institutions (3) 

An analysis of several major social institutions, 
their structural components, processes, and resul-
tant problems.  Group interrelations and social 
change will be emphasized. 

 
SOC 3301 Social Change (3) 

An examination of social changes precipitated by 
the invention, discovery, and diffusion of products 
and technologies as society moves into the 21st 
century.  Technology-driven changes are explored 
within topics such as the restructuring of occupa-
tions and the workplace, threats to personal pri-
vacy, the emergence of virtual culture, the impact 
of the Internet on the concept of human interaction 
and ethical issues created by technological ad-
vancements. 

 
SOC 3302 Sociology of Small Groups (3) 

An analysis of theory and research relating to the 
structure, functions, and processes of small groups.  
The course will explore group formation, structure, 
cohesion, conformity, power, leadership, and com-
munication. 
  

SOC 3310 Minorities in U. S. Social Structure (3) 
An analysis of the role of racial and cultural mi-
norities in American society.  Examines contribu-
tions of anthropology, sociology, and psychology to 
theories of minority/majority group relations. 

 
SOC 3320 Work, Family, and Changing Sex Roles (3) 

Focuses on the overlapping worlds of work and 
family, emphasizing how the interaction of family-
related issues, economic issues, and political issues 
influence and are influenced by the changing sex 
roles of women and men in American society. 

 
SOC 3323 Juvenile Delinquency (3) 

An examination of social, economic, psychological, 
and physiological determinants of young people’s 
behavior as it concerns family, community, and 
social worker. 

 

SOC 3331 Family Relations (3) 
Study of family, its origin, development, and prob-
lems affecting marital relations and happiness.  

 
SOC 3332 Family Violence (3) 

A course to provide students with an in-depth study 
of the problems of violence in families including 
spouse abuse, child abuse, elder abuse, and the 
dynamics and dangers of violent relationships.  The 
study will examine the root causes of family vio-
lence and the devastating, multi-generational ef-
fects of violence on its victims and society.  Stu-
dents will study current societal responses to family 
violence including protection services, treatment 
programs, legal defense strategies, and current leg-
islation. 

 
SOC 3345 Criminology (3) 

Study of crime and its causes and measurements.  
Topics include various explanations of criminal 
behavior, typology of crime, criminal justice sys-
tem, and social relations to crime. 

 
SOC 3350  Social Anthropology (3) 

An investigation of a major sub-discipline of an-
thropology using primary readings from its foun-
ders and contemporary ethnographic research while 
using a social anthropological approach. 

 
SOC 3356 Sociology of Aging (3) 

Sociological examination of global social changes 
precipitated by the demographic phenomenon of 
the aging of U. S. society and other societies.  Ad-
dresses the heterogeneity of the older population, 
their locations, perceptions, and constraints.  Issues 
such as housing, transportation, health care, and 
death and dying are explored. 

 
SOC 3357 Sociological Aspects of Human Sexuality (3) 

An examination of the cultural and social compo-
nents of sexuality including current perspectives on 
sexuality, sex research and theory, cross-cultural 
perspectives and sexual diversity, gender issues, 
sexual relationships, sexual orientations, pregnancy 
and parenthood, sexually transmitted diseases, sex-
ual victimization, sexuality across the life span, and 
recent social changes affecting sexuality in society. 

 
SOC 3380 Social Behavior (3) 

Analysis of social behavior based on empirical 
research.  Prerequisites: junior or senior standing 
and six hours of psychology, ENG 1102, or permis-
sion of instructor.  NOTE: May be taken for psy-
chology or sociology credit, but not for both. 

 
SOC 4406 Urbanism (3) 

Historical, physical, economic, and social evolu-
tions of urbanized areas.  Emphasis on contempo-
rary urban problems with implications for policy 
and planning.  Prerequisite:  Twelve hours of social 
science. 

 
SOC 4408 Rural America: Past and Present (3) 

A study of rural society, its organization, agencies, 
institutions, population trends and composition, 
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patterns of settlement, social processes and change 
in character.  Prerequisites: Twelve hours of social 
science. 

 
SOC 4409 Political Sociology (3) 

An overview of politics and political systems from 
earliest times to the present with some emphasis on 
democratic systems in the U. S. and other modern 
countries.  Prerequisite: Junior standing. 

 
SOC 4411 Demography and Population Analysis (3) 

Overview of sociological and demographic theories 
of the growth, decline, and movement of human 
populations.  Focus is given to concepts, methods 
and techniques used in the social sciences to quali-
tatively and quantitatively examine the causes and 
consequences of global demographic change.  This 
course may be taken for geography credit. 

 
SOC 4412 Social Change (3) 

An in-depth analysis of social and cultural change 
from earliest times to the present with an exposition 
of the forces of both change and conservation, in-
cluding technology. Prerequisite: Junior standing. 

 
SOC 4415 Correctional Systems and Practices (3) 

An examination of the day-to-day operations and 
practices in modern correctional facilities in the 
local, state and federal systems. 

 
SOC 4420 Sociological Theory (3) 

Survey of sociological theory with emphasis on 
theorists, their works and contributions to modern 
sociological theory. 

 
SOC 4421 Social Stratification (3) 

This is an introduction to structures of social ine-
quality.  It surveys classical sociological theories of 
inequality and reviews current empirical data on 
stratification world wide.  Students explore the 
impact of stratification on lifestyles, including such 
topics as family, educational opportunities, reli-
gious practices, status attainment, and social mobil-
ity. 

 
SOC 4425 Intro to Survey Research (3) 

An introduction to the foundations of social re-
search and the major types of research methods 
employed in sociology.  Prerequisite: Twelve hours 
in the social sciences to include one course in sta-
tistics and one course in research. 

 
SOC 4430 Sociology of Religion (3) 

Sociological analysis of religion, including the 
effect of religion on behavior and attitudes and the 
inter-institutional relationships between religion 
and other institutions within the U. S. 

 
SOC 4433 The Community (3) 

A comparative view of the social organization of 
communities having widely different economic, 
spatial and cultural bases, analyzing the structure 
and interrelationship between the community and 

other social institutions and organizations.  Prereq-
uisite: Twelve hours of social science. 

 
SOC 4435 The Sociology of Complex Societies (3) 

A history and analysis of complex organizations 
from early to modern times. 

 
SOC 4436 Social Evolution: Anarchy to Democracy (3) 

Social analysis of human history from bands to 
modern societies.  Prerequisite: Fifteen hours of 
social science. 

 
SOC 4440 Sociology and the Internet (3) 

Provides an overview of using the Internet for so-
cial science research and practice.  Prerequisites: 
Nine hours of social science. 

 
SOC 4441 The Sociology of Logic and Emotion (3) 

A study of the links between logic and emotions. 
Prerequisite: Nine hours of social science. 

 
SOC 4456 Gerontology (3) 

A survey of the aged in America, with emphasis on 
the psychosocial aspects of aging. 

 
SOC 4459 Medical Sociology (3) 

The sociological perspective applied to medicine.  
Topics include changing ideas of disease causation, 
the role of practitioners and patients, the institu-
tional setting, differential delivery of health ser-
vices, differential patterns of morbidity and mortal-
ity, and the politics of health. 

 
SOC 4490 Internship in Sociology (3) 

Applications of skills and knowledge of sociology 
in government agency, foundation, public service 
institution or similar situation under the supervision 
of a faculty member.  Prerequisite: Approval of the 
student’s academic adviser and department chair. 

 
SOC 4491-4492 Guided Independent Research (1 to 3  
   credit hours per course per semester) 

Undergraduate research with attention to critical 
evaluation of research techniques, methods and 
procedures.  Prerequisites: Junior or senior stand-
ing with a minimum overall GPA of 3.0, permission 
of guiding professor, approval of department chair 
or dean.  A written request is to be submitted to the 
department chair at least two weeks in advance of 
the term in which the study is to be undertaken.  
May not be used to repeat a course for which a 
grade of D or below has been earned.  Application 
forms are available in the office of University Re-
cords.  Guided independent research may be taken 
only in the applicant’s major or minor field. Also 
see index for “Independent Study and Research.” 

 
SOC 4493-4494 Guided Independent Study (1 to 3 credit  
    hours per course per semester) 

Supervised study through field and laboratory pro-
jects, guided readings, creative endeavors or 
achievement of specific skills.  Prerequisites: Jun-
ior or senior standing,  with a minimum overall 
GPA of 3.0, permission of guiding professor, ap-
proval of department chair or dean.  A written re-
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quest is to be submitted to the department chair at 
least two weeks in advance of the term in which the 
study is to be undertaken.  May not be used to re-
peat a course for which a grade of D or below has 
been earned.  Application forms are available in 
the office of University Records.  Guided independ-
ent research may be taken only in the applicant’s 
major or minor field. Also see index for 
“Independent Study and Research.” 

 
SOC 4495 Selected Topics (3) 

Designed as a vehicle for the exploration of topics 
of current interest within the major discipline of 
sociology. 
 

SPECIAL EDUCATION COURSES (SPE)
(COLLABORATIVE TEACHER)  

SPE 3302 Introduction to Moderate/Severe Disabilities (3) 
This course presents an overview of the social, 
emotional, physical, and learning characteristics of 
children and youth with moderate and severe dis-
abilities.  Emphasis is placed on information re-
garding the definition, prevalence, and etiology of 
moderate and severe disabilities as well as informa-
tion pertaining to the classification, assessment, 
placement, instruction, and programming needs and 
services for individuals with moderate and severe 
disabilities. Prerequisite: Admission to TEP. 
 

SPE 3303  Teaching Students with Mild Disabilities (6-12)  
   (3) 

This methods course for prospective special ed 6-
12 collaborative teachers emphasizes methods and 
materials for adolescents with mild disabilities and 
provides a cross-category focus. Moreover, meth-
ods such as cognitive learning strategies are exam-
ined in depth. Prerequisites: SPE 3349 and Admis-
sion to TEP.  

 
SPE 3304  Teaching Students with Moderate/Severe   
   Disabilities (6-12) (3)  

This course emphasizes a variety of educational 
strategies for secondary students with moderate and 
severe disabilities. Special emphasis is placed on 
the post-secondary adjustment of students with 
complex needs. Prerequisites: SPE 3302 and Ad-
mission to TEP. 

 
SPE 3305  Transition Planning (3)  

This course emphasizes educational strategies that 
promote the post-school adjustment of students 
with disabilities. Special emphasis is placed on the 
legal foundation of transition and effective transi-
tion models. Prerequisites: SPE 3303, 3304, 3340, 
and Admission to TEP. 

 
SPE 3306 Teaching Students with Mild Disabilities (3) 

This course will focus on organizational proce-
dures, universal design of curriculum, methods and 
techniques used in educating students with specific 
learning disabilities, mild mental retardation, emo-
tional/behavioral disorders, and attention deficit/
hyperactive disorders in grades kindergarten 
through six who are in need of academic and social 
learning support in the general education classroom 

or in a special education classroom.  Emphasis will 
be placed on direct teaching, designing accommo-
dations and adaptations to teaching materials and 
methods in an effort to assist the disabled learner in 
accessing the general education curriculum in both 
a resource room and/or an inclusive general educa-
tion classroom.   This course requires extensive 
work within the K-6 special education and general 
education classrooms of a public school. Prerequi-
site: Admission to TEP. 

 
SPE 3307 Strategies Instruction (3) 

This course bridges the gap between research and 
practice and extends knowledge of specific meth-
ods for teaching students K-6 with mild disabilities. 
The premise of this course is that strategic learning 
is critical for many students with mild disabilities in 
order that they may achieve academic success and 
function at the level of their potential. Prerequisite: 
Admission to TEP. 

 
SPE 3309 Teaching Students with Moderate/Severe   
   Disabilities  (3) 

This course emphasizes a variety of divergent 
strategies and resources that enhance the educa-
tional performance of students with moderate and 
severe disabilities.  Special emphasis is placed on 
the design of a circle of care for students with com-
plex needs. Prerequisite: Admission to TEP. 

 
SPE 3330 Integrating Assistive Technology (2) 

This course will provide an overview of computer-
based technologies as they relate to the teaching 
and learning of all students, as well as the use of 
assistive technology to facilitate the successful 
integration of individuals with disabilities.  Selec-
tion, modifications, and classroom use of technolo-
gies to improve or bypass physical, sensory, com-
municative, learning, and social limitations will be 
explored. Prerequisite: Admission to TEP. 

 
SPE 3340 Diverse Learners (3) 

This course is oriented toward identifying excep-
tional students and providing appropriate learning 
experiences in the classroom setting.  This course is 
a survey of the nature and needs of exceptional 
children and an introduction to their educational 
programs. 

 
SPE 3346 Assessment in Special Education (3) 

The purpose of this course is to provide students 
with a comprehensive study of assessment of the 
exceptional student.  This course emphasizes the 
underlying concepts of tests and measurement, 
formal and informal assessment, test administra-
tion, the interpretation and utilization of test infor-
mation for identification and eligibility, and the 
interpretation and utilization of diagnostic results in 
educational intervention. Prerequisite: Admission 
to TEP. 

 
SPE 3349 Introduction to Mild Disabilities (3) 

A survey of the physical, sensory, communication, 
cognitive, and behavioral characteristics of students 
with mild disabilities (to include students with spe-
cific learning disabilities, mental retardation, and 
emotional disabilities) and the impact of these char-
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acteristics on learning, curriculum, program devel-
opment, and needed services and support. Prerequi-
site: Admission to TEP. 

 
SPE 3362 Policies and Procedures in Special Education  
   (3) 

This course is an advanced undergraduate course 
for prospective special education collaborative 
teachers K-6.  This course outlines the legal respon-
sibilities and role of the special education teacher in 
the procedures and services of special education.  
The assessment/program planning program is em-
phasized. Prerequisite: Admission to TEP. 

 
SPE 4445 Educational Evaluation of Exceptional Children 
   (3) 

This course is designed to provide the pre-service 
teacher with knowledge and skills in the selection, 
evaluation, administration, scoring and interpreta-
tion of standardized instruments in the areas of 
academic achievement, diagnostic tests, adaptive 
behavior, and behavior rating scales.  Students will 
demonstrate the utilization of test results for the 
development of an individualized education plan, 
individualized family service plan, and learning 
outcomes for the general education classroom.  
Prerequisite: Admission to TEP. 

 
SPE 4454  Internship Seminar (3)  

This course provides seniors an opportunity during 
internship to examine broad educational issues and 
concerns, topics on the state and local levels, and 
those of personal interest. The scope of the course 
ranges from juvenile law, classroom management, 
professionalism, professional development for 
teachers, and other course topics. Prerequisites: 
SPE 4465 and Admission to TEP. 

 
SPE 4460 Collaboration in Education Practices (3) 

This course provides students with both the in-
trapersonal and interpersonal skills needed to effec-
tively collaborate with other teachers, administra-
tors, parents and agencies. Prerequisite: Admission 
to TEP. 
 

SPE 4465  Collaborative Teacher (6-12) Internship (9)  
The Professional Internship Program is the culmi-
nating clinical field-based experience for students 
seeking certification in a teaching field. The Profes-
sional Internship Program provides the student with 
the opportunity to conduct classes and assume the 
role of a teacher while receiving supervision from a 
classroom teacher and a University supervisor for a 
period of one full semester. The student will dem-
onstrate skills of the innovative, informed, reflec-
tive decision-maker through the internship experi-
ence. Prerequisite: SPE 4454 and Admission to 
TEP. 

 
SPE 4474 Collaborative Teacher K-6 Internship (9) 

The Professional Internship Program is the culmi-
nating clinical field-based experience for students 
seeking certification in a teaching field.  The Pro-
fessional Internship Program provides the student 
with the opportunity to conduct classes and assume 
the role of a teacher while receiving supervision 
from a classroom teacher and a university supervi-

sor for a period of one full semester. The student 
will demonstrate skills of the informed, reflective 
decision maker throughout the internship experi-
ence. Prerequisite: Admission to TEP. Co-
requisite: SPE 4454. 

 
SPE 4491-4492  Guided Independent Research (1-3) 

Undergraduate research with attention to critical 
evaluation of research techniques, methods and 
procedures.  Prerequisites: junior or senior stand-
ing with a minimum overall GPA of 3.0, permission 
of guiding professor, approval of department chair-
person or dean.  A written request is to be submit-
ted to the department chairperson at least two 
weeks in advance of the term in which study is to be 
undertaken.  May not be used to repeat a course for 
which a grade of D or below has been earned. Ap-
plication forms are available in the Office of Uni-
versity Records.  Guided independent research may 
be taken only in the applicant’s major or minor 
field.  Also see index for “Independent Study and 
Research.” 

 
SPE 4493-4494 Guided Independent Study (1-3) 

Supervised study through field or laboratory pro-
jects, guided readings, creative endeavors or 
achievement of specific skills.  Prerequisites: jun-
ior or senior status, permission of guiding profes-
sor, approval of department chairperson and the 
dean. A written request is to be submitted to the 
department chairperson at least two weeks in ad-
vance of the term in which study is to be under-
taken.  May not be used to repeat a course for 
which a grade of D or below has been earned.  Also 
see index for “Independent Study and Research.” 
 

SPANISH COURSES (SPN)  
Note: For additional information, see Placement in Academic 
Courses.  
 
SPN 1141 Introductory Spanish I (3)  

Introduction to the Spanish language and Hispanic 
cultures. 

 
SPN 1142 Introductory Spanish II (3)  

Introduction to the Spanish language and Hispanic 
cultures. Prerequisite: SPN 1141 or permission of 
instructor. 

 
SPN 2241 Intermediate Spanish I (3)  

A review of grammar and readings in Spanish lit-
erature and civilization. Prerequisite: SPN 1142 or 
permission of instructor. 

 
SPN 2242 Intermediate Spanish II (3)  

Reinforcement of grammatical skills, reading of 
simple Spanish prose and poetry, composition and 
conversation. Prerequisite: SPN 2241 or permis-
sion of instructor.  

 
SPN 3332 Advanced Spanish I (3)  

Advanced-level reading, intensive work on compo-
sition, comprehensive treatment of Spanish phonet-
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ics. Prerequisite: SPN 2242 or permission of in-
structor.   

 
SPN 3333 Advanced Spanish II (3)  

Advanced-level reading, intensive work on aural 
comprehension and practical conversation facility, 
continued development of composition skills. Pre-
requisite: SPN 2242 or permission of instructor.  

 
SPN 3350 Hispanic Culture on Location I (3-TBA)  

An in-depth presentation of Hispanic culture com-
bining lectures, readings, films, audiotapes, discus-
sions and intensive language practice on the Troy 
campus with on-site visit to an Hispanic environ-
ment. Prerequisite: Permission of instructor.  

 
SPN 3357 Hispanic Culture on Location II (3-TBA) 

An in-depth presentation of Hispanic culture com-
bining lectures, readings, films, audiotapes, discus-
sions and intensive language practice on the Troy 
campus with on-site visit to an Hispanic environ-
ment. Prerequisite: Permission of instructor. 

 
SPN 4447 Readings in Hispanic Literature (3)  

In-depth study of the works of a selected major 
author, period or genre in the literature of Spain or 
Spanish America. Note: May be repeated for credit. 
Prerequisite: SPN 2242 or permission of instructor.  

 
SPN 4450 Hispanic Culture and Civilization (3)  

A survey of the geography, history, cultural 
achievements, institutions and daily life of Spain 
and other Hispanic countries. May be repeated once 
for a total of six credit hours. Prerequisite: SPN 
2242 or permission of instructor. 

 
SPN  4491-4492 Guided Independent Research (1-3 credit  
    hours per course per semester)  

Additional information is indexed under Guided 
Independent Research and Study.  
 

SPN 4493-4494 Guided Independent Study (1-3 credit  
    hours per course per semester)  

Additional information is indexed under Guided 
Independent Research and Study. 

 

SOCIAL SCIENCE COURSES (SS) 

SS 3375  Introduction to Social Science Inquiry (3) 
Principles of pure and applied research for the so-
cial sciences.  Special emphasis is given to the 
types of research methods employed by social sci-
entists including survey techniques, field research, 
quasi-experimental designs and analytical proce-
dures currently used in the social sciences.  Prereq-
uisite: general studies math. 

 
SS 3376  Applications of Social Science Inquiry (3) 

A detailed description of what social scientists do 
with the information they gather.  Particular atten-
tion is given to descriptive and inferential statistics, 
the relationship between research and policy, 
evaluation research, and research ethics.  Prerequi-
site: general studies math. 

 
SS 4474  Internship in Secondary Social Science   
   Education (9) 

The Professional Internship Program is the culmi-
nating clinical field-based experience for students 
seeking certification in a teaching field.  The Pro-
fessional Internship Program provides the student 
with the opportunity to conduct classes and assume 
the role of a teacher while receiving supervision 
from a classroom teacher and a university supervi-
sor for a period of one full semester. The student 
will demonstrate skills of the informed, reflective 
decision maker throughout the internship experi-
ence.  Prerequisite: Admission to TEP. Co-
requisite: SED 4454. 

 
SS 4481  Methods and Materials for the Secondary  
   Teacher (3) 

A survey of teaching methods and materials appro-
priate for teaching in the content areas for grades 6-
12.  Topics addressed will include teacher evalua-
tion in the public schools, collaboration with spe-
cial education teachers, and lesson planning for-
mats.   In addition, teaching methods, selections 
organization and use of history/social science mate-
rials for grades 6-12 will be covered in detail.  A 
professional laboratory experience is included in 
this course. Prerequisite: Admission to TEP. 

 
SS 4498   Social Science Theory (3) 

A survey of the major theorists in the social sci-
ences, emphasizing those who made critical contri-
butions influencing the several social science disci-
plines and contemporary theorists whose works 
have an interdisciplinary element. 

 
SS 4499  Senior Seminar (3) 

In this course, the senior-level social science stu-
dent prepares for the transition to graduate school/
career.  The student explores himself/herself as a 
person and as a social scientists in an effort to 
choose a fulfilling career path.  In addition to career 
exploration, students conduct a senior project in an 
area of interest consistent with their academic pro-
gram. 

 

SOCIAL WORK COURSES (SWK) 

SWK 2250   Introduction to Social Work (3) 
The student is introduced to the profession of social 
work.  Class focuses on the knowledge, skills and 
values essential for effective practice. Each student 
will be provided an opportunity to have direct con-
tact with a practicing social worker. Prerequisite:  
HS 2230. 

 
SWK 2280    Social Work Research I (3) 

Introduction to statistical analysis concepts and 
principles necessary for understanding research 
reports and for the interpretation of data.  Use of 
microcomputer statistical programs in the analysis 
of univariate, bivariate, and multivariate data in-
cluding parametric and non-parametric analysis 
techniques.  Topics include descriptive techniques, 
averages and measures of variation, tests of statisti-
cal significance, correlation and regression, and 
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analysis of variance. Prerequisite:  MTH 1110 or 
1112 and IS 2241. 

 
SWK 2281   Social Work Research II (3) 

Introduction to research methodology and process 
with emphasis placed on the evaluation of practice.  
Understanding and using the journal research arti-
cle as a tool for selecting appropriate intervention.  
Skills are built in using electronic data bases and 
information retrieval systems and integrated with 
writing skills necessary to critically evaluate the 
usefulness of research studies in practice applica-
tion. Prerequisite:   SWK 2280. 

 
SWK 3301    Children and Family Services (3) 

Child welfare services from both the public and 
private sectors of social work practice will be as-
sessed, emphasizing the availability and effective-
ness of services for children and their families in 
the United States.  The historical development of 
the child welfare movement will be examined.  

 
SWK 3302    Social Service Resources (3) 

Examination of social welfare services and institu-
tions, public and private, to include historical de-
velopment, philosophical basis, structure, and func-
tion. 

 
SWK 3303    Crisis Intervention (3) 

Case management techniques for dealing with cri-
sis.  Crisis theory, stress management, and time-
limited intervention will be examined.  

 
SWK 3304   Social Work Practice In Health Settings (3) 

A survey of the use of professional social work in a 
variety of health care delivery settings.  Exposure 
to basic medical terminology needed by social 
workers.  Overview of the social aspects of disease, 
illness, and disability.  

 
SWK 3320    Human Behavior In the Social Environment II 
   (3) 

An examination of the social dynamics of discrimi-
nation and oppression and particularly how dis-
criminatory and oppressive environments have 
potential for negatively affecting biopsychosocial 
growth and development. 

 
SWK 3340    Social Policy and Planning (3) 

Exploration of the social policy formulation process 
and the building of analysis skills in the evaluation 
of social policy and programs.  The impact of po-
litical, economic, and social forces is a focal point 
and the process of incrementalism in implementa-
tion is examined. Prerequisites:  HS 2230 or per-
mission of instructor. 

 
SWK 3390    Social Work with Individuals and Families (3) 

The melding of the systems and developmental 
perspectives and the problem-solving approach as a 
basis for generalist social work practice with indi-
vidual and family systems.  Assessment, interven-
tion, and evaluation skills are developed. Prerequi-
site:  Admission to the professional social work 
curriculum. 

 
SWK 4450  Senior Seminar  (2) 

The impact of recent changes in federal and state 
legislation and the role and function of professional 
organizations and their positions on current issues. 
Prerequisite:  HS/SWK major with senior standing 
or permission of instructor. 

 
SWK 4471    Social Work with Groups (3) 

The student learns to identify group processes and 
use these in assessment and intervention with the 
group as a client system. Evaluation of practice is 
extended to group settings. Prerequisite:  SWK 
3390.  Co-requisite: SWK 4472. 

 
SWK 4472    Social Work with Organizations and    
   Communities (3) 

Assessment and intervention with the community 
or organization as a client system.  Skill building in 
evaluation of one’s own practice continues. Prereq-
uisite:  SWK 3390. Co-requisite: SWK 4471. 

 
SWK 4480    Social Work Pre-Practicum (1) 

Preparation for SWK 4481. Co-requisite:  SWK 
4471 and SWK 4472. 

  
SWK 4481    Social Work Practicum  (12) 

Placement in a social service agency which pro-
vides the opportunity to practice and develop be-
ginning professional social work skills under the 
joint supervision of a faculty and an agency super-
visor.  Includes a weekly seminar plus a minimum 
of 500 hours in a particular agency setting. Prereq-
uisites: Social work major in good standing, SWK 
4480.   Practicum site must be approved by instruc-
tor during SWK 4480. 
 

TROY UNIVERSITY COURSES (TROY) 

TROY 1101 University Orientation (1-1) 
The primary purpose of this course is to assist en-
tering students in acquiring the necessary knowl-
edge and skills to manage effectively the Troy Uni-
versity campus environment in order to maximize 
their potential for success at the University, in their 
careers, and throughout their lives. Students on the 
Montgomery campus are required to pass the 
Reading Placement Test, and COM 1110 is a pre-
requisite for conditionally-admitted students on the 
Montgomery campus. 
 

TROY 1102  Career Exploration and Planning (2) 
The primary purpose of this course is to assist stu-
dents who are undecided in their educational and 
career plans to identify interests, skills and values, 
and to develop goals. It also serves to assist non-
traditional students considering a career change. 

 
TROY 1103 Study Skills (1) 

The primary purpose of this course is to teach stu-
dents the skills needed to succeed in college. Struc-
tured for freshmen and sophomores, the skills 
taught will also benefit returning adult learners and 
any student having academic difficulties. 
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TROY 3300 Career Preparation and Job Search Techniques 
   (3) 

The primary purpose of this course is to aid stu-
dents in making a successful transition from college 
to career. It also serves to aid non-traditional stu-
dents in career transition.  
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sity, 1968. M.A., Pacific Lutheran University, 1974. Ph.D., Univer-
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1991. Ph.D., University of Washington, 1995. 

Bowron, Rhonda K., 1999. Associate Professor, Troy. B.S., Troy State 
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lina, 1995. Ph.D., Virginia Polytechnic Institute and State University, 
2003. 

Brooms, B. McDonald, 1989. Associate Professor, Troy. B.A., University 
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Burks, Eddy J., 2006. Associate Professor, Troy. B.S., University of 
Alabama, 1977. M.S., Louisiana Tech University, 1982. D.B.A., 
Louisiana Tech University, 1988. 

Burns, Djuana, 2006. Assistant Professor, Troy. B.S.N., Auburn Univer-
sity at Montgomery, 1986. M.S.N., Troy State University, 1993. 

Burroughs, Robert G., 1993. Associate Professor, Dothan. B.S., Fair-
mont State University, 1977. Ph.D., Mississippi State University, 
1992. 

Busby, Ruth, 2009. Assistant Professor, Troy. B.S., Auburn University at 
Montgomery, 1988. M.A., University of West Alabama, 1990. Ed.D., 
University of West Florida, 2008. 

Bush, Gayle L., 2002. Associate Professor, Troy. B.S., Baylor University, 
1985. M.S.E., Baylor University, 1986. Ph.D., Middle Tennessee 
University, 2002. 

Bynum, Robin Strain, 2003. Associate Professor, Dothan. B.S., Tuskegee 
Institute, 1978. M.Ed., Tuskegee University, 1982. Ed.D., University 
of Sarasota, 1999. 

Caillouet, Aaron, 2001. Associate Professor, Troy. B.S., Nicholls State 
University, 1964. M.B.A., Nicholls State University, 1970. M.S., 
Louisiana State University at Alexandria, 1983. D.B.A., Nova South-
eastern University, 1987. 

Caldarola, Richard A., 2003. Assistant Professor, Southeast Region. 
B.A., La Salle University, 1972. M.B.A., Friends University, 1992. 
D.B.A., Nova Southeastern University, 1998. 

Campbell, Alan D., 2007. Associate Professor, Montgomery. B.S., Ar-
kansas State University, 1978. M.B.A., Arkansas State University, 
1982. Ph.D., University of North Texas,1988. 

Campbell, Vernus, 2008. Lecturer, Phenix City. B.S., City College of 
Chicago, 1983. M.S., Troy State University, 1988. Ed.S., Columbus 
State University, 2001. Ed.D., Argosy University, 2003. 

Cannamela, Barden R., 2003. Lecturer, Ft. Benning, Ga Southeast Re-
gion. B.S., West Georgia College, 1981. M.S., University of Georgia, 
1993. M.F.R., University of Georgia, 1998. 

Cannon, Bonnie Lee, 2005. Assistant Professor, Troy. B.S., Auburn Uni-
versity, 1976. M.Ed., Auburn University, 1979. 

Cargal, James M., 1990. Professor, Montgomery. B.A., San Diego State 
University, 1973. M.S., Purdue University, 1975. Ph.D., Texas A&M 
University, 1987. 

Carlson, Robert F., 1998. Assistant Professor, Phenix City. B.A., Georgia 
Southwestern College, 1971. M.A., Georgia Southern University, 
1973. M.S., Columbus State University, 1998. Ph.D., Emory Univer-
sity, 1992. 

Carlton, Cecil G., 2000. Lecturer, Southeast Region. B.S., Florida State 
University, 1955. M.S., Florida State University, 1961. Ph.D., Flor-
ida State University, 1970. 

Carnley, Cynthia J., 1983. Assistant Professor, Troy. B.S., Troy State 
University, 1982. M.S., Troy State University at Montgomery, 1985. 

Cavanaugh, Jeffery D., 1990. Associate Professor, Montgomery. D.V.M., 
Auburn University School of Veterinary Medicine, 1983. 

Cavitt, William, 2007. Assistant Professor, Southeast Region. B.G.S., 
Chaminade University, 1974. M.A., University of West Florida, 
1980. Ed.S., Florida Atlantic University, 1982. Ed.D., Florida Atlan-
tic University, 1984. 

Chancellor, Betty, 1965. Assistant Professor, Troy. B.S., Troy State Uni-
versity, 1965. M.L.S., University of Alabama, 1981. 

Chekwa, Charles, 2002. Professor, Southeast Region. B.S., Mississippi 
State University, 1978. M.B.A., Jacksonville State University, 1979. 
D.B.A., Nova Southeastern University, 1982. 

Cheng, William, 2008. Associate Professor, Southeast Region. B.L., 
National ChengChi University, 1978. M.A., National ChengChi 
University, 1984. Ph.D., State University of New York, 1990. 

Clark, Eddie, Jr., 2004. Assistant Professor, Montgomery. B.S., Faulkner 
University, 1984. M.S., Troy State University-Montgomery, 1994. 
Ph.D., Auburn University, 2004. 

Clark, John W., 2007. Associate Professor, Troy. B.S., University of 
Alabama at Birmingham, 1996. M.S., University of Alabama at 
Birmingham, 1998. Ph.D., University of Alabama, 2002. 

Cleveland, Kelli Kervin, 2006. Assistant Professor, Troy. B.S.N., Troy 
State University, 1996. M.S.N., Troy University, 2006. 
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Cluskey, G. Robert, 2006. Associate Professor, Dothan. B.S., Bradley 
University, 1971. M.S., University of Utah, 1978. D.B.A., Southern 
Illinois University, 1994. 

Cochran, Maryjo Adams, 2005. Dean, College of Communication and 
Fine Arts; Professor, Troy. B.F.A., Southern Methodist University, 
1974. M.A., University of Michigan, 1976. Ph.D., University of 
Michigan, 1980. 

Cohen, Glenn M., 1997. Professor, Troy. B.A., Rutgers University, 1965. 
Ph.D., Florida State University, 1970. 

Colaco, Bridgette P., 2007. Assistant Professor, Troy. B.A., St. Xavier's 
College-Calcutta, India, 1995. M.A., University of Calcutta, India, 
1998. Ph.D., Southern Illinois University, 2007. 

Colley, Mary Catherine, 2006. Assistant Professor, Phenix City. B.A., 
Auburn University, 1994. M.B.A., Auburn University, 1998. Ph.D., 
University of Southern Mississippi, 2006. 

Collins, Vikki Christina, 2007. Associate Professor, Phenix City. B.S., 
Columbus State University, 1976. M.Ed., Columbus State University, 
1980. Ph.D., Georgia State University, 1994. 

Combs-Hardy, Kimberly Ann, 1999. Associate Professor, Montgomery. 
B.A., University of Puget Sound, 1991. M.Ed., Baylor University, 
1993. Ph.D., Baylor University, 2000. 

Connell-Sims, Rebecca W., 1999. Lecturer, Troy. B.S.E., Troy State 
University, 1999. M.S.E., Troy State University, 2002. 

Cooley, Davie Tyler, 2002. Assistant Professor, Dothan. B.S., Troy State 
University at Dothan, 1987. M.S., Troy State University at Dothan, 
1993. 

Cooper, Stephen, 1985. Professor, Troy. B.A., University of Delaware, 
1977. M.A., University of North Carolina at Chapel Hill, 1979. 
Ph.D., University of North Carolina at Chapel Hill,1985. 

Coraggio, Louis, 1990. Associate Professor, Western Region. B.S., Uni-
versity of Arizona, 1973. M.B.A., University of Arizona, 1986. 
Ph.D., University of Arizona, 1990. 

Cox, Andrew Anthony, 1995. Professor, Phenix City. B.A., LaGrange 
College, 1970. M.Ed., West Georgia College, 1972. Ed.D., Missis-
sippi State University, 1978. M.S.W., University of Alabama, 1994. 

Craig, Kern William, 2004. Assistant Professor, Ft. Walton Beach South-
east Region. B.S., California State University, 1987. M.B.A., Fair-
leigh Dickinson University, 1989. Ph.D., University of Mississippi, 
1995. 

Crawford, Mary Grace, 2001. Assistant Professor, A.S.N./B.S.N. 
(Montgomery Nursing). B.S.N., University of Alabama at Birming-
ham, 1976. M.S.N., University of Alabama at Birmingham, 1981. 

Creamer, David Andrew, 2001. Chair & Associate Professor, Troy. 
B.A., University of Central Florida, 1972. M.Ed., Wayne State Uni-
versity, 1975. M.A., University of Central Florida, 1980. Ed.D., 
University of Florida, 1982. 

Crews, E. Mickey, 1986. Professor, Southeast Region. B.A., Lee College, 
1979. M.A., Auburn University, 1983. Ph.D., Auburn University, 
1988. 

Cross, Steven J., 1991. Professor, Dothan. B.S., Middle Tennessee State 
University, 1976. M.A., Middle Tennessee State University, 1980. 
D.A., Middle Tennessee State University, 1984. 

Crumpton, Nancy L., 1989. Associate Professor, Montgomery. B.S.E., 
Auburn University, 1973. M.Ed., Auburn University, 1974. Ed.D., 
Auburn University, 1986. 

Curnutt, Kirk L., 1993. Chair, Professor, Montgomery. B.A., University 
of Missouri-Columbia, 1987. M.A., University of Missouri-
Columbia, 1989. Ph.D., Louisiana State University, 1993. 

D'Andrea, Nicholas, 1969. Professor, Troy. B.S.E., Troy State Univer-
sity, 1964. M.A., University of Southern Mississippi, 1968. Ph.D., 
University of Southern Mississippi, 1995. 

Daniel, Claude Lee, 1985. Associate Professor, Troy. B.S., Texas Tech 
University, 1967. M.S., University of Texas at Arlington, 1976. 

Dapper, John W., 1989. Professor, Dothan. B.A., Wartburg College, 
1966. M.S., Tennessee Technological University, 1968. Ph.D., Uni-
versity of Southern Mississippi, 1978. 

Das, Sunil R., 2003. Professor, Montgomery. B.Sc., University of Cal-
cutta, India, 1956. M.Sc., University of Calcutta, India, 1960. Ph.D., 
University of Calcutta, India, 1965. 

Davidson, Barry S., 2002. Associate Professor, Troy. B.S.E., Pittsburg 
State University, 1971. M.S., Pittsburg State University, 1973. Ed.S., 
Vanderbilt University, 1974. Ed.D., University of Arkansas, 1977. 

Davis, Dana L., 2006. Assistant Professor, Montgomery. B.S.N., Troy 
State University, 1989. M.S.N., Troy State University, 2006. 

Davis, G. Doug, 2008. Assistant Professor, Troy. B.A., Eckerd College, 
1992. M.T.S., The Catholic University of America, 1996. Ph.D., 
University of Arizona, 2008. 

Davis, James G., 1985. Assistant Professor, Troy. B.A., University of 
Alabama, 1978. M.F.A., University of Alabama, 1984. 

Davis, Kirk L., 1998. Associate Professor, Dothan. B.A., Mississippi 
State University, 1990. M.S., Mississippi State University, 1992. 
M.A., Mississippi State, 1996. Ph.D., University of Mississippi, 
1997. 

Davis, Rodney P., 2002. Associate Professor, Dothan. B.A., Southern 
Illinois University Edwardsville, 1985. D.R.E., Emmanuel Baptist 
University, 1997. Ed.D., George Fox College, 2002. 

Dawson, Gregory Alan, 2005. Assistant Professor, Orlando. B.A., Bowl-
ing Green State University, 1973. M.A., Wright State University, 
1977. Ph.D., The Ohio University, 1982. 

Day, James F., 1987. Professor, Troy. A.A., St. Johns River Community 
College, 1970. B.A., Stetson University, 1972. B.A., Oxford Univer-
sity, 1977. M.A., Oxford University, 1982. Ph.D., Duke University, 
1985. 

Deloach, James A., 1988. Assistant Professor, Montgomery. B.S., Troy 
State University-Montgomery, 1975. M.A., Webster College, 1983. 

Diamond, Alvin Roosevelt, 1988. Assistant Professor, Troy. A.A., Jeffer-
son Davis Community College, 1982. B.S., Troy State University, 
1984. M.S., Auburn University, 1987. Ph.D., Auburn University, 
2006. 

Diggs, Amanda M., 2001. Associate Professor, Troy. B.S., Troy State 
University, 1992. M.A., Auburn University, 1994. Ph.D., Auburn 
University, 2000. 

Dismukes, Sara, 2006. Assistant Professor, Troy. B.F.A., Henderson State 
University, 1996. M.F.A., East Carolina University, 2001. 

Dodd-Walker, Eva, 2006. Assistant Professor, Troy. B.B.A., University 
of Texas at Austin, 1984. M.B.A., University of Texas at Austin, 
1991. Ph.D., University of Texas at Arlington, 2005. 

Dukes, Thomas A., 2006. Professor, Montgomery. B.S., Northeast Lou-
isiana University, 1970. M.B.A., Northeast Louisiana University, 
1975. D.B.A., Louisiana Tech University, 1983. 

Dunn, Cathy G., 1985. Assistant Professor, Troy. B.S.N., Troy State 
University, 1977. M.S.N., University of Alabama at Birmingham, 
1983. 

Dunn, Thomas P., 1997. Assistant Professor, Ft. Walton Beach Southeast 
Region. B.A., Western Kentucky University, 1963. M.A., University 
Kentucky, 1968. Ph.D., University of Kentucky, 1969. 

Dunning, John E., 1999. Assistant Professor, Atlanta, Ga Southeast Re-
gion. B.A., St. Lawrence College, 1961. M.P.A., Auburn University, 
1976. Ph.D., Virginia Commonwealth University, 1995. 

Durham, Charles V., 1994. Professor, Montgomery. A.A., Hartnell Col-
lege, 1960. B.A., San Jose State University, 1963. Ph.D., Ohio State 
University, 1978. 

Ebron, David E., 1998. Lecturer, Phenix City. B.S., North Carolina Agri-
cultural and Technical State University, 1972. M.S.W., West Virginia 
University, 1974. M.S., Troy University at Montgomery, 1981. 

Echord, Jessie Gregory, 2002. Assistant Professor, Troy. B.S., Troy State 
University, 1974. M.A., Pepperdine University, 1979. M.L.S., Flor-
ida State University, 2002. 

Edwards, Daneell, 2008. Assistant Professor, Southeast Region. B.S., 
Lincoln University, 1994. M.Ed., West Chester University, 2001. 

Edwards, Judson Carter, 2006. Associate Professor, Troy. B.S., Troy 
State University, 1996. M.S., University of Southern Mississippi, 
1998. Ph.D., University of Southern Mississippi, 2002. 

Elbeck, Matthew A., 1999. Professor, Dothan. B.S., City University 
London, 1978. M.S., University of Wales, 1980. Ph.D., University of 
Wales, 1982. 

Eppler, Dianne B., 1998. Assistant Professor, Norfolk. B.S., College of 
William & Mary, 1971. M.B.A., Old Dominion University, 1988. 
D.B.A., Old Dominion University, 1995. 

Esteves, Tammy Lynn, 2002. Assistant Professor, Norfolk. B.A., Univer-
sity of Virginia, 1986. M.P.A., James Madison University, 1993. 
Ph.D., Virginia Polytechnic Institute and State University, 1998. 

Evans, Loyal G., 1996. Lecturer, Ft. Benning, Ga Southeast Region. B.A., 
Morgan State University, 1959. M.S., Wichita State University, 
1976. 

Everett, Russell, 2006. Lecturer, Troy. B.A., Auburn University, 1974. 
M.A., University of Cincinnati, 1977. 
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Farnham, Brian Christopher, 2004. Assistant Professor, Troy. B.S., 
Troy State University, 1994. M.S.W., University of Alabama, 1997. 
M.B.A., Troy State University, 2001. 

Farver, Rita S., 1999. Instructor, Dothan. B.S.E., Athens State College, 
1974. M.Ed., Alabama A&M University, 1979. 

Fielding, Joseph M., 1998. Associate Professor, Dothan. B.B.A., Pace 
University, 1959. M.B.A., Baruch College/CUNY, 1963. Ph.D., The 
American University, London, 1997. 

Figiel, Victoria, 2006. Assistant Professor, Ft. Benning, Ga Southeast 
Region. B.S., Christian Brothers College, 1978. M.B.A., Nova 
Southeastern University, 1987. D.B.A., Nova Southeastern Univer-
sity, 2005. 

Findley, Henry M., 1992. Professor, Troy. B.A., Auburn University, 
1976. M.B.A., Auburn University, 1980. Ph.D., Auburn University, 
1995. 

Flowers, Stephen J., 2008. Instructor, Troy. B.A., University of Alabama, 
1973. 

Flynn, Catherine L., 1978. Assistant Professor, Troy. B.S., Troy State 
University, 1975. M.A., University of Alabama, 1978. 

Fogelberg, Lawrence M., 1999. Assistant Professor, Troy. B.B.A., Cleve-
land State University, 1974. Ph.D., University of Alabama, 1996. 

Ford, Ralph E., 1986. Professor/Director, Troy. B.M.E., Troy State Uni-
versity, 1986. M.S.E., Troy State University, 1988. 

Francis, Conrad J., 2008. Assistant Professor, Southeast Region. B.S., 
University of West Indies, 1989. P.M.B.A., Florida Institute of Tech-
nology, 2000. D.B.A., Nova Southwestern University, 2005. 

Franks, Carol Jean, 1982. Associate Professor, Troy. B.M., University 
Illinois at Urbana-Champaign, 1980. M.M., Duquesne University, 
1982. 

Fredrick, Samuel R., 1978. Assistant Professor, Troy. B.M.E., Troy State 
University, 1977. M.S.E., Troy State University, 1979. 

Freeman, Willie, 1984. Assistant Professor, Montgomery. B.S., Stillman 
College, 1961. M.B.A., University of Missouri-Columbia, 1971. 
Ed.S., Troy State University, 1982. 

Fretwell, Cherie E., 1986. Chair & Professor, Phenix City. B.S.E., Au-
burn University, 1979. M.Ed., Auburn University, 1981. Ph.D., Uni-
versity of Southern Mississippi, 1989. 

Fulmer, Hal W., 2002. Associate Provost and Dean of Undergraduate 
Studies; Professor, Troy. B.S., Georgia Southern College, 1981. 
M.A., University of Georgia, 1982. Ph.D., Louisiana State Univer-
sity, 1985. 

Fulton, Richard A., 2004. Assistant Professor, Augusta, Ga Southeast 
Region. B.S., Eastern Illinois University, 1964. M.S., Illinois State 
University, 2000. 

Gaddis, Marcus D., 2002. Lecturer, Dothan. B.S., University of Ken-
tucky, 1980. M.B.A., University of Kentucky, 1981. Ph.D., Univer-
sity of Kentucky, 1993. 

Gaillard, Regina, 1991. Associate Professor, Ft. Walton Beach Southeast 
Region. B.A., Hunter College, 1962. M.A., Fairleigh Dickinson 
University, 1966. Ph.D., University of Miami, 1984. 

Gaines, Cleophus, Jr., 2007. Lecturer, Montgomery. B.A., Jackson State 
University, 1997. M.A., Jackson State University, 1999. L.L.M., 
Georgetown University, 2002. 

Gallahan, Carla, 2005. Assistant Professor, Troy. B.S., Auburn Univer-
sity, 1987. M.Ed., Auburn University, 1991. 

Gandy, Dorothy B., 2005. Assistant Professor, Southeast Region. B.A., 
Johnson C. Smith University, 1972. Ed.S., South Carolina Univer-
sity, 1991. Ed.D., Argosy University, 2002. M.Ed., South Carolina 
University, 1988. 

Garcia, Heather Lofton, 2007. Lecturer, Troy. B.S., University of South-
ern Mississippi, 1998. M.S., University of Southern Mississippi, 
2000. 

Gardner, Carrie Spurlock, 2007. Assistant Professor, Troy. B.S.N., 
Auburn University, 1997. M.S.N., University of Alabama at Bir-
mingham, 2000. 

Garrott, Stephen C., 1971. Professor, Troy. B.S., Murray State Univer-
sity, 1965. M.B.A., Murray State University, 1968. Ph.D., University 
of Arkansas, 1979. 

Gates, Michael Caleb, 2007. Assistant Professor, Southeast Region. B.A., 
Wayne State University, 1971. M.A., Wayne State University, 1974. 
Ed.D., University of Michigan, 1991. 

Glover, Albert D, 1984. Assistant Professor, Troy. B.A., Southwest Bap-
tist College, 1973. M.Div., Midwestern Baptist Theological Semi-
nary, 1977. M.A., Southwest Missouri State University, 1985. Ph.D., 
Florida State University, 2003. 

Goldstein, Marci, 2003. Lecturer, Southeast Region. B.S., Drexel Univer-
sity, 1974. M.A., Villanova University, 1974. Ed.D., Temple Univer-
sity, 1980. 

Goodman, Imani, 2001. Assistant Professor, Troy. B.S., Troy State Uni-
versity, 1990. M.S.N., Troy University, 1991. F.N.P., University of 
Alabama-Huntsville, 1996. 

Gossett, Dianne D., 1993. Associate Dean, Troy. B.S., Judson College, 
1974. M.S., Jacksonville State University, 1979. Ed.D., University of 
Alabama, 1992. 

Grantham, Billy J., 1994. Professor, Troy. B.A., University of Alabama 
at Birmingham, 1988. M.A., University of Alabama, 1992. Ph.D., 
Northwestern University, 1996. 

Green, Denise Marcella, 2006. Assistant Professor, Troy. B.A., Univer-
sity of North Carolina Wilmington, 1981. M.S., University of North 
Carolina at Chapel Hill, 1985. Ph.D., University of Georgia at Ath-
ens, 2004. 

Green, Frederick Eugene, 2004. Associate Professor, Troy. B.S., Univer-
sity of Kentucky, 1988. M.Ed., Frostburg State University, 1989. 
Ph.D., Florida State University, 1995. 

Green, Michael, 2008. Assistant Professor, Troy. B.S., Troy State Univer-
sity, 2000. M.S., Troy State University, 2002. Ph.D., Georgia State 
University, 2008. 

Griffin, Harry F., 2007. Associate Professor, Montgomery. B.S., Univer-
sity of Alabama at Birmingham, 1980. M.B.A., Samford University, 
1983. Ph.D., University of Alabama, 2001. 

Grilliot, Amy L., 2004. Lecturer, Ft. Benning, Ga Southeast Region. B.S., 
Auburn University, 1999. M.S., Auburn University, 2003. 

Grilliot, Matthew E., 2007. Lecturer, Montgomery. B.S., Auburn Univer-
sity, 1998. Ph.D., Auburn University, 2007. 

Gruber, Dexter Rowe, 2007. Assistant Professor, Dothan. B.S., Univer-
sity of Wisconsin, 1990. M.B.A., Bradley University, 2006. J.D., 
Northern Illinois University, 1995. 

Hall, Douglas, 2007. Lecturer, Southeast Region. B.S., Rockford College, 
1974. M.B.A., Rockford College, 1989. Ph.D., Florida Atlantic Uni-
versity, 2001. 

Hamilton, Bernita Knight, 2000. Professor/Director, School of Nursing, 
Troy. B.S.N., University of Alabama at Birmingham, 1976. M.S.N., 
University of Alabama at Birmingham, 1979. Ph.D., Medical College 
of Georgia, 1997. 

Hammonds, Joel Frank, 2002. Associate Professor, Troy. B.A., Auburn 
University, 1992. M.S., Auburn University, 1999. Ph.D., Auburn 
University, 2002. 

Hannay, Maureen D., 1998. Associate Professor, Southeast Region. B.A., 
University of British Columbia, 1986. M.S., University of Toronto, 
1988. Ph.D., University of Toronto, 1993. 

Hardy, R. Donald, 2006. Lecturer, Southeast Region. B.A., College of 
William & Mary, 1962. M.T.S., Emory University, 1980. M.S., 
Georgia State University, 1990. Ph.D., Georgia State University, 
1995. 

Hargrave, Katona Dail, 2004. Instructor, Troy. B.A., Central Mississippi 
State University, 1995. M.A., Central Mississippi State University, 
1999. 

Harrell, John, 2006. Associate Professor, Montgomery. B.A., Southwest-
ern at Memphis, 1968. M.A., University of Mississippi, 1976. Ph.D., 
University of Mississippi, 1979. 

Harrington, Jonathan Henry, 2000. Associate Professor, Ft. Lewis, WA 
Western Region. B.A., Grinnell College, 1986. M.A., University of 
Hawaii at Manoa, 1990. Ph.D., Loyola University, 2000. 

Harris, Sandra M., 1999. Chair, Associate Professor, Montgomery. B.A., 
California State University, 1989. M.S., California State University, 
1990. Ph.D., Auburn University, 1998. 

Hayes, David R., 1995. Assistant Professor, Ft. Bragg, NC Atlantic Re-
gion. B.A., Drew University, 1986. M.A., University of Rochester, 
1994. Ph.D., University of Rochester, 1998. 

Haynes, Jeffrey, 2007. Assistant Professor, Southeast Region. B.A., Eck-
erd College, 1994. M.A., Saybrook Graduate School and Research 
Center, 1999. Ph.D., Saybrook Graduate School and Research Cen-
ter. 

He, Ping, 2008. Assistant Professor, Troy. B.S., Sichuan Institute of Light 
Industry & Chemical Technology, 1991. M.S., University of Massa-
chusetts - Amherst, 2004. Ph.D., Virginia Tech, 2007. 

Heck, Anita K., 2004. Assistant Professor, Phenix City. B.S., Nicholls 
State University, 1987. M.B.A., Nicholls State University, 1994. 
Ph.D., Louisiana State University, 2000. 
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Heidemann, Elizabeth H., 1991. Assistant Professor, Montgomery, Li-
brary. B.S., Northwestern University, 1956. M.S., University of 
Illinois, 1958. 

Heisler, William J., 2003. Professor, Atlanta, Ga Southeast Region. 
B.M.E., Union College, 1964. M.B.A., Syracuse University, 1970. 
Ph.D., Syracuse University, 1972. 

Heller, Nathan, 2008. Assistant Professor, Western Region. B.A., Univer-
sity of Texas, 1996. M.B.A., Brigham Young University, 2001. 
Ph.D., Arizona State University, 2001. 

Henderson, Cassaundra, 1992. Assistant Professor, A.S.N./B.S.N. 
(Montgomery Nursing). B.S.N., University of Alabama at Birming-
ham, 1977. M.S.N., University of Alabama at Birmingham, 1982. 

Heron, W. Thomas, 2008. Assistant Professor, Southeast Region. B.A., 
Duquesne University, 1966. M.B.A., Florida-Atlantic University, 
2000. 

Hicks, Cynthia, 2004. Assistant Professor, Dothan. B.A., Judson College, 
1967. M.Ed., Troy State University at Dothan, 1974. Ph.D., Auburn 
University, 1998. 

Hicks, Deborah C., 1984. Instructor, Troy. B.S., Troy State University, 
1978. M.S.E., Troy State University, 1984. 

Hicks, William Ed, 1974. Associate Professor, Troy. B.S., Carson-
Newman College, 1960. M.A., University of Georgia, 1970. 

Hines, Don, 2006. Dean, Sorrell College of Business, Lecturer, Troy. B.S., 
Mississippi State University, 1968. M.S., Mississippi State, 1970. 
Ph.D., Kansas State University, 1973. 

Hix, Michael T., 2006. Lecturer, Troy. B.S., Furman University, 1998. 
M.S., Florida State University, 2002. Ph.D., Florida State University, 
2006. 

Hobbs, Timothy John, 2007. Associate Professor, Troy. B.A., Sonoma 
State University, 1974. M.A., Sonoma State University, 1980. Ph.D., 
Florida State University, 1997. 

Hodges, Tracey, 2008. Assistant Professor, A.S.N./B.S.N. (Montgomery 
Nursing). B.S.N., Auburn University Montgomery, 2001. M.S.N., 
University of South Alabama, 2002. Ed.D., Auburn University, 2008. 

Hollingsworth, David K., 2006. Associate Professor, Phenix City. B.S., 
Marian College, 1970. M.S.Ed., Indiana University-Bloomington, 
1973. Ph.D., University of New Orleans, 1995. 

Holmes, Mac Reese, 1985. Research Professor, Troy. B.A., Hendrix 
College, 1964. M.S., Louisiana State University, 1967. Ph.D., Mis-
sissippi State University, 1970. 

Holmes, Michael, 2008. Lecturer, Dothan. B.A., University of Alabama, 
1978. M.A., University of Alabama, 1981. M.C.P., Auburn Univer-
sity, 1991. Ph.D., Auburn University, 1997. 

Holtz, Rolf F., 2008. Associate Professor, Troy. B.A., University of 
Washington, 1976. M.S.Ed., University of Southern California, 1985. 
Ph.D., University of Southern California, 1987. 

Hooten, Mary Ann, 2002. Associate Professor, Troy. B.S., University of 
Alabama at Birmingham, 1990. M.S., Clemson University, 1993. 
Ph.D., Clemson University, 1999. 

Hoppin, Shari, 2007. Assistant Professor, Troy. B.A., University of Ot-
tawa, 1994. M.A., University of Southern California, 1996. Ph.D., 
University of Southern California, 2002. 

Horvat, George L., 2001. Lecturer, Southeast Region. B.S., Southern 
Illinois University Edwardsville, 1960. M.S., Southern Illinois Uni-
versity Edwardsville, 1965. Ph.D., St. Louis University, 1969. 

Howard, Peter N., 1974. Professor, Troy. B.A., University of Alabama, 
1967. M.A., Florida State University, 1969. Ph.D., Florida State 
University, 1978. 

Howard-Shaughnessy, Candice, 1997. Interim Chair, Associate Profes-
sor, Troy. B.S., Troy State University, 1996. M.S., Troy State Uni-
versity, 1998. Ph.D., Auburn University, 2003. 

Hoyt, James L., 2003. Associate Professor, Troy. B.A., California State 
University, Sacramento, 1965. M.B.A., Northwestern University, 
1973. Ph.D., University of Texas at Arlington, 1996. 

Huan, Xiaoli, 2006. Assistant Professor, Pensacola, FL Southeast Region. 
B.S., Fudan University, 1998. M.S., University of Southern Missis-
sippi, 2002. Ph.D., University of Southern Mississippi, 2006. 

Hudak, Lawerence R., 2008. Assistant Professor, Montgomery. B.B.A., 
St. Bonaventure University, 1978. M.B.A., St. Bonaventure Univer-
sity, 1983. Ph.D., University of North Texas, 1989. 

Hunter, Debra Yvonne, 2002. Associate Professor, Southeast Region. 
B.B.A., University of Georgia, 1995. M.B.A., Troy State University, 
1996. D.B.A., Argosy University, 2004. 

Hurst, Tina M., 2006. Lecturer, Troy. B.E., Georgia Institute of Technol-
ogy, 1995. M.S., Troy University, 2003. 

Hurwitz, Jacob A., 2008. Lecturer, Pacific Region. A.B., University of 
California Berkley, 1965. M.A., Michigan State University, 1966. 

Hutcheson, Catherine L., 2003. Lecturer, Troy. B.A., Texas Christian 
University, 1975. M.A., University of Tulsa, 1982. 

Ingram, Becky, 2008. Assistant Professor, Troy. B.S., Auburn University, 
1982. M.C.D., Auburn University, 1984. Ph.D., Auburn University, 
2002. 

Ingram, Earl, 1987. Vice Chancellor, University College; Professor, 
Troy. B.S., Auburn University, 1973. M.S., Auburn University, 1974. 
Ph.D., Auburn University, 1976. 

Irwin, John G., 1995. Academic Dean, Associate Professor, Dothan. B.S., 
Michigan State University, 1979. M.B.A., Saginaw Valley State 
University, 1982. Ph.D., Florida State University, 1994. 

Jacobson, Rebecca Ruth, 1999. Associate Professor, Montgomery. B.S., 
Auburn University at Montgomery, 1993. M.S., Auburn University at 
Montgomery, 1995. Ph.D., Auburn University, 1998. 

Jeffrey, Don, 1977. Vice Chancellor, Dothan Campus; Professor, Troy. 
B.S.E., Troy State University, 1974. M.S., University Tennessee, 
1975. Ed.S., Troy State University, 1978. Ph.D., Florida State Uni-
versity, 1986. 

Jinright, John William, 1993. Associate Professor, Troy. B.A., Birming-
ham-Southern College, 1985. M.S.E., Troy State University, 1992. 
Ph.D., Auburn University, 2003. 

Johnson, Jerry R., 2000. Professor, Troy. B.A., Southwestern Oklahoma 
State University, 1986. M.E., Southwestern Oklahoma State Univer-
sity, 1987. M.F.A., Louisiana Tech University, 1992. 

Johnson, Teresa W., 2004. Assistant Professor, Troy. B.S., University of 
Montevallo, 1984. M.A., Auburn University, 1987. 

Johnson, Theresa M., 2004. Instructor, Troy. B.S., Troy State University, 
1976. M.Ed., Troy State University, 2004. 

Jones, Allen, 1998. Associate Professor, Troy. B.S., Francis Marion Uni-
versity, 1987. M.A., University of South Carolina, 1992. Ph.D.,  
University of South Carolina, 1998. 

Jones, Mabel Jean, 2003. Lecturer, Troy. B.A., Troy State University, 
1963. M.A., University of Alabama, 1965. Ph.D., University of Ten-
nessee, 1973. 

Jones, Stacey Jayroe, 2007. Assistant Professor, Troy. B.S.N., Troy State 
University, 1995. M.S.N., Troy State University, 2001. 

Jordan, Carol A., 2000. Eminent Scholar, Troy. B.S.B.A., Bowling Green 
State University, 1983. M.B.A., University of Georgia, 1985. Ph.D., 
University of Georgia, 1991. 

Kamnikar, Edward G., 1999. Associate Professor, Montgomery. B.S., 
Northern Illinois University, 1964. M.S., Northern Illinois Univer-
sity, 1965. Ph.D., University of Denver, 1986. 

Kaylor, Noel Harold, 2000. Professor, Troy. B.S., University of Tennes-
see, 1968. M.A., University of Tennessee, 1969. M.A., Vanderbilt 
University, 1981. M.A., Vanderbilt University, 1984. Ph.D., Vander-
bilt University, 1985. 

Kim, Hae S., 1989. Associate Professor, Ft. Walton Beach Southeast 
Region. B.A., Kyungpook University, 1968. M.A., University of 
Illinois, 1972. Ph.D., Florida State University, 1978. 

Kimble, Janneyefer S., 1985. Associate Professor, Montgomery Nursing. 
B.S.N., Tuskegee University, 1973. M.S.N., University of Alabama, 
1980. Ed.D., Auburn University, 2005. 

Kimbler, Kristopher, 2006. Assistant Professor, Montgomery. B.A., 
Marshall University, 2001. M.A., West Virginia University, 2004. 
Ph.D., West Virginia University, 2006. 

Kincaid, Nancy G., 1990. Professor, Montgomery. B.S., Texas A&M 
University, 1973. M.S., Purdue University, 1976. Ph.D., University 
of Tennessee, 1985. 

King, Christopher, 1999. Associate Professor, Troy. B.A., Coe College, 
1974. Ph.D., Tulane University, 1988. 

Kirkland, Jack J., 1995. Professor, Troy. B.S., Troy State University, 
1970. M.S., Auburn University, 1977. Ph.D., Washington State Uni-
versity, 1983. 

Kitahara, Robert T., 2004. Assistant Professor, Southeast Region. 
B.E.E., Santa Clara University, 1965. M.S., Purdue University, 1967. 
Ph.D., Purdue University, 1972. M.B.A., Florida Institute of Tech-
nology, 1981. 

Kline, John A., 2000. Distinguished Professor of Leadership, Troy. B.S., 
Iowa State University, 1967. M.A., University of Iowa, 1968. Ph.D., 
University of Iowa, 1970. 

Knapp, Kenyon C., 2002. Associate Professor, Montgomery. B.A., Tay-
lor University, 1992. M.S., Georgia State University, 1996. Ph.D., 
University of Mississippi, 2001. 
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Kolasa, Thomas Stanley, 2007. Assistant Professor, Montgomery. B.A., 
The University of Michigan, 1990. Ph.D., Washington University in 
St. Louis, 1995. 

Koyama, Chieko, 2006. Assistant Professor, Dothan. B.A., Rikkyo Uni-
versity, 1974. M.A., University of Florida, 1998. Ph.D., Virginia 
Tech, 2005. 

Krishnamoorthy, Anand, 1999. Associate Professor, Southeast Region. 
B.S., Purdue University, 1992. M.S., Purdue University, 1995. Ph.D., 
Florida Atlantic University, 1999. 

Krupnick, Charles Alexander, 2007. Assistant Professor, Ft. Benning, 
Ga Southeast Region. B.S., United States Naval Academy, 1968. 
M.A., University of Virginia, 1989. Ph.D., University of Virginia, 
1993. 

Kuzmicki, Janice, 2001. Assistant Professor, Ft. Walton Beach Southeast 
Region. B.S., University of Alabama, 1972. M.A., University of 
Alabama, 1976. Ph.D., University of Alabama, 1993. 

Labach, Elaine J., 1999. Assistant Professor, International. B.S., Wayne 
State University, 1981. M.B.A., University of Michigan-Flint, 1985. 
Ph.D., Indiana University-Bloomingdale, 1989. 

LaBrant, Kenneth R., 1994. Associate Professor, Troy. B.A., Florida 
State University, 1990. M.A., Florida State University, 1992. Ph.D., 
Florida State University, 1996. 

Lafleur, Reiff S., 1997. Associate Professor, Dothan. M.S., University of 
Rhode Island, 1986. Ph.D., University of Connecticut, 1994. 

Laliberte, Jean, 1991. Associate Vice Chancellor for Development, Pro-
fessor,, Troy. B.A., University of North Carolina, 1972. M.B.A., 
Emory University, 1974. Sc.D., University of New Haven, 1990. 

Landers, Stephen C., 1993. Professor, Troy. B.S., Iowa State University, 
1983. M.S., North Carolina State University, 1985. Ph.D., North 
Carolina State University, 1990. 

Lawton, Dianne Ford, 2004. Assistant Professor, Albany, Ga Southeast 
Region. B.A., University of Tennessee, 1972. M.R.E., Southwestern 
Baptist Theological Seminary, 1975. Ed.D., Valdosta State Univer-
sity, 2001. Ed.S., Georgia Southwestern University. 

McBride, Marilyn Leatherwood, 2002. Assistant Professor, Montgomery 
Nursing. B.S.E., University of West Florida, 1976. B.S.N., Troy State 
University, 1986. M.S.N., Troy State University, 2001. 

Lee, Clifford, 2008. Assistant Professor, Troy. B.A., West Georgia State 
University, 1995. M.A., State University of West Georgia, 1998. 
M.A., Duquesne University, 2004. Ph.D., Duquesne University, 
2008. 

Lee, Eleanor J., 1982. Dean, First Year Studies, Instructor, Troy. B.S., 
Alabama State University, 1967. M.A., Eastern Michigan University, 
1976. M.A., Michigan State University, 1981. 

Lee, Ingyu, 2007. Assistant Professor, Troy. B.S., Soyang University, 
1990. M.S., University of Nebraska, 2000. Ph.D., Pennsylvania State 
University, 2007. 

Lee, Jeffrey C., 2003. Associate Professor, Troy. B.S., Florida State Uni-
versity, 1987. M.S., University of Alabama, 1993. Ph.D., University 
of Southern Mississippi, 2003. 

Lee, SangSoo, 2008. Professor, Montgomery. B.A., Seoul National Uni-
versity, 1978. Ph.D., University of Texas at Austin, 1986. 

Lett, Debra Floyd, 2006. Assistant Professor, Troy. B.S.N., Troy State 
University, 1988. M.P.A., Troy State University, 1992. M.S.N., 
University of South Alabama, 1997. 

Lewis, Carol Anderson, 2004. Assistant Professor, Ft. Walton Beach 
Southeast Region. B.A.E., University of Mississippi, 1964. M.A.E., 
University of Mississippi, 1969. Ph.D., University of Mississippi, 
1983. 

Lewis, Stanley X., 2007. Associate Professor, Troy. B.S., Louisiana Poly-
technic Institute, 1969. M.B.A., Louisiana Polytechnic Institute, 
1971. D.B.A., Mississippi State University, 1975. 

Lipscomb, Andrew D., 1994. Professor, Montgomery. B.A., Auburn 
University, 1979. M.A., University Virginia, 1980. Ph.D., University 
of North Carolina at chapel Hill, 1990. 

Lipscomb, William P., 1999. Assistant Professor, Dothan. B.S., Univer-
sity of Southern Mississippi, 1990. B.S., University of Southern 
Mississippi, 1991. Ph.D., Louisiana State University, 2005. 

Lowery, Allen R., 2007. Assistant Professor, Ft. Benning, Ga Southeast 
Region. B.S., University of Findlay, 1975. M.B.A., Tiffin University, 
1994. Ph.D., Bowling Green State University, 2001. 

Lucas, Aaron D., 1996. Assistant Professor, Ft. Benning, Ga Southeast 
Region. B.S., Auburn University, 1966. M.S., Troy State University, 
1968. M.B.A., Troy State University, 1994. 

Lyles, Margaret L., 1990. Assistant Professor, Montgomery Nursing. 
B.S.N., University of Alabama at Birmingham, 1976. M.S.N., Uni-
versity of Alabama at Birmingham, 1979. 

Lyon, Philip Edward, 2001. Professor, Regional Director for Interna-
tional Programs, International. B.A., Stonehill College, 1966. M.Ed., 
Boston College, 1967. Ph.D., Ohio State University, 1975. 

Magrath, Christi, 1998. Associate Professor, Troy. B.S., University of 
Southern Mississippi, 1993. Ph.D., Tulane University, 1999. 

Magrath, Lorraine K., 1998. Associate Professor, Troy. B.S., University 
of Southern Mississippi, 1984. M.B.A., University of Southern Mis-
sissippi, 1990. Ph.D., University of Alabama, 1999. 

Manfready, Gary M., 2003. Assistant Professor, Dothan. B.S., Asbury 
College, 1979. M.Ed., University of Southern Mississippi, 1994. 
Ph.D., University of Southern Mississippi, 2000. 

Mankelwicz, John M., 1994. Associate Professor, Pensacola, FL South-
east Region. B.A., Pennsylvania State University, 1966. M.S., Buck-
nell University, 1968. Ph.D., Temple University, 1992. 

Mann, Jason A., 2002. Instructor, Troy. B.A., Auburn University at 
Montgomery, 1998. M.A., University of Alabama, 2002. 

Manners, Pamela A., 1985. Associate Professor, Troy. B.S., University of 
Oklahoma, 1971. M.Ed., University of Oklahoma, 1979. Ph.D., Uni-
versity of Oklahoma, 1985. 

Mariano, Matthew J., 1993. Assistant Professor, Montgomery. B.S., 
Fairleigh Dickinson University, 1962. M.A.T., Fairleigh Dickinson 
University, 1965. Ph.D., SUNY at Binghamton, 1987. 

Martin, Alyssa, 1998. Instructor-Library, Montgomery. B.A., University 
of Alabama, 1990. M.S.W., University of Alabama, 1992. M.L.S., 
University of Alabama, 2004. 

Martin, Christina, 2008. Assistant Professor, Troy. B.S., Mississippi 
State University, 2001. M.S., Mississippi State University, 2002. 

Martin, Richard G., 1983. Associate Professor, Dothan. B.A., University 
of Georgia, 1968. M.A., University of Georgia, 1975. Ph.D., Univer-
sity of Georgia, 1982. 

Martin, Tyler, 2008. Assistant Professor, Troy. B.S., Mississippi State 
University, 2003. M.S., University of Southern Mississippi, 2005. 

Maryanow, Maurice, 1997. Assistant Professor, Montgomery. B.A., 
Texas Christian University, 1961. M.A., University Maine at Orono, 
1970. Ph.D., Auburn University, 1999. 

Mason, Ben F., 1998. Assistant Professor, Ft. Walton Beach Southeast 
Region. B.S., Auburn University, 1970. M.B.A., University of Ala-
bama, 1987. Ph.D., Florida State University, 1996. 

Mathew, Saramma T., 1988. Professor, Troy. B.Sc., Kerala University, 
1958. B.T., Jabalpur University, 1959. M.A., Howard University, 
1968. Ph.D., University of Florida, 1981. 

Mathew, Thomas, 1983. Professor, Montgomery. M.A., Howard Univer-
sity, 1967. Ph.D., University of Georgia, 1976. 

Mathner, Robert Paul, 2007. Assistant Professor, Troy. B.S., University 
of Southern Mississippi, 1987. M.S., University of Florida, 1990. 
Ph.D., Florida State University, 1996. 

Matuszek, Patricia C., 1999. Professor, Montgomery. B.A., University of 
Texas at Arlington, 1981. M.B.A., East Texas State University, 1991. 
M.S., University of Texas at Arlington, 1996. Ph.D., University of 
Texas at Arlington, 1999. 

Maxwell, Cathy Ann, 2007. Assistant Professor, Phenix City. B.S.N., 
Troy University, 2005. M.S.N., Troy University, 2007. 

Mayer, Virginia T., 2005. Assistant Professor, Dothan. B.S., Troy State 
University at Dothan, 1980. M.S., Troy State University at Dothan, 
1984. Ed.D., Auburn University, 2002. 

McCall, Joseph W., 2005. Lecturer, Troy. B.A., Idaho State University, 
1999. M.A., Auburn University, 2005. 

McCarley, Judy W., 1988. Associate Professor, Southeast Region. B.S., 
University of North Alabama, 1971. M.Ed., Auburn University, 
1977. Ed.D., Auburn University, 1983. 

McDaniel, Dayna M., 2002. Assistant Professor, Southeast Region. B.A., 
University of California, Riverside, 1983. M.S., Troy State Univer-
sity, 1988. D.P.A., University of Alabama, 1997. 

McDaniel, William B., 2002. Assistant Professor, Ft. Walton Beach 
Southeast Region. B.S., University of Omaha, 1965. M.S., Troy State 
University, 1989. D.P.A., University of Alabama, 1997. 

McDonald, Donald M., 1995. Professor, Montgomery. B.A., Auburn 
University, 1971. M.B.A., California State University, San Bernar-
dino, 1984. Ph.D., Texas A&M University, 1994. 

McIntyre, Geoffrey L., 2001. Lecturer, Montgomery. B.S., Indiana Uni-
versity, 1990. M.A., University of Toledo, 1997. Ph.D., Mississippi 
State University,  2002. 
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McKenzie, Dabney Hunter, 2002. Assistant Professor, Montgomery. 
B.A., Converse College, 1976. M.A., Auburn University at Mont-
gomery, 1991. Ph.D., Auburn University, 2003. 

McNellis, Janet R., 1999. Associate Professor, Troy. B.A.E., University 
of Florida, 1990. M.Ed., University of Florida, 1995. Ph.D., Univer-
sity of Florida, 1999. 

Means, Harriett I., 1994. Associate Professor, Troy. B.A., Wayne State 
University, 1968. M.S.W., Wayne State University, 1985. Ph.D., 
University of Alabama, 2003. 

Meier, Dolores F., 2005. Assistant Professor, Southeast Region. B.S.Ed., 
Clarion University of PA, 1972. M.A., New Mexico State University, 
1987. Ph.D., New Mexico State University, 1993. 

Meine, Manfred F., 1994. Professor and Director, Ft. Walton Beach 
Southeast Region. B.S., University of Nebraska at Omaha, 1976. 
M.A., John Jay College of Criminal Justice, 1980. Ph.D., Golden 
Gale University, 1990. 

Menon, Govind K., 1996. Professor, Troy. B.S., Troy State University, 
1991. M.S., University of Alabama at Birmingham, 1993. Ph.D., 
University of Alabama at Birmingham, 1997. 

Merkel, Edward T., 1978. Director of Business Grad Programs, Profes-
sor, Troy. B.A., Illinois Benedictine College, 1968. M.A., Northern 
Illinois University, 1970. Ph.D., Northern Illinois University, 1974. 

Merriman, Scott A., 2008. Lecturer, Montgomery. B.A., College of 
Wooster, 1991. M.A., University of Cincinnati, 1995. Ph.D., Univer-
sity of Kentucky, 2003. 

Millard, Richard P., 1993. Associate Professor, Troy. B.S.N., Syracuse 
University, 1975. M.A., Southern Illinois University Edwardsville, 
1980. Ph.D., Southern Illinois University Edwardsville, 1990. 

Miller, Charles R., 1994. Instructor, Dothan. B.S., Auburn University, 
1973 & 1977. M.S.E., Troy State University at Dothan, 1980. B.S., 
Troy University, 2006. 

Milligan, Meg, 2006. Assistant Professor, Montgomery. B.A., American 
University of Beirut, 1972. Ph.D., Auburn University, 2003. 

Mills, Bruce D., 1988. Assistant Professor, Montgomery. B.S., Lincoln 
Memorial University, 1961. M.B.A., University of Missouri-
Columbia, 1968. 

Minnick, Charlotte S., 2006. Associate Professor, Director of Teacher 
Education, Troy. B.A., St. Mary's University, 1969. M.Ed., Univer-
sity of Florida, 1972. Ph.D., Florida State University, 1983. 

Minsky, Barbara Dale, 1999. Associate Professor, Dothan. B.A., CUNY 
Brooklyn College, 1968. M.S., CUNY Brooklyn College, 1971. 
Ph.D., Louisiana State University, 2002. 

Mitchell, Charles E., 2006. Assistant Professor, Atlanta, Ga Southeast 
Region. B.S., University of South Alabama, 1970. M.Ed., Georgia 
State University, 1973. Ph.D., University of Georgia, 1985. 

Mitchell, Dennis M., 1986. Lecturer, Ft. Walton Beach Southeast Region. 
B.S., Louisiana State University at Alexandria, 1969. M.S., Louisiana 
State University at Alexandria, 1972. 

Mitchell, Terry L., 1995. Assistant Professor, Troy. B.A., University of 
West Florida, 1974. B.A.E., University of West Florida, 1979. Ph.D., 
Auburn University, 1993. 

Mixon, Phillip Anthony, 2007. Assistant Professor, Troy. B.A., Missis-
sippi State University, 2003. 

Mixon, Stacey Tyrone, 1996. Associate Professor, Dothan. B.S., Univer-
sity of West Florida, 1986. Ph.D., Florida State University, 1991. 

Montgomery, Theron E., 1982. Professor, Troy. B.A., Birmingham-
Southern College, 1975. M.A., Jacksonville State University, 1977. 
Ph.D., University of Southern Mississippi, 1982. 

Moody, Cynthia, 2008. Assistant Professor, Tampa, FL Southeast Region. 
B.S., University of Maryland, 1985. M.S., Stevens Institute of Tech-
nology, 1988. 

Moody, Ray Edward, 2001. Lecturer, Troy. B.S., Florida State Univer-
sity, 1967. M.B.A., Florida State University, 1968. 

Moore, Carol J., 1991. Assistant Professor, Phenix City. B.A., Auburn 
University, 1970. M.A., University of South Alabama, 1974. Ed.D., 
University of Alabama, 1981. 

Moore, Debra S., 1998. Associate Professor, Dothan. B.S., University of 
Alabama at Birmingham, 1992. Ph.D., University of Alabama at 
Birmingham, 1997. 

Moore, Ronald E., 1997. Lecturer, Dothan. B.A., Christian Brothers 
University, 1987. M.A., Memphis Theological Seminary, 1990. 
D.Min., Memphis Theological Seminary, 1999. 

Moore, Teresa Kelley, 1982. Assistant Professor, Troy. B.S., State Uni-
versity of New York at Cortland, 1977. M.S., North Carolina State 
University, 1981. 

Moree, Adena H., 1998. Associate Professor, Troy. B.S.E., Troy State 
University, 1977. M.F.A., University of Southern Mississippi, 1981. 

Morin, Victoria A., 1993. Professor, Dothan. B.A., Queens College 
CUNY, 1972. M.Ed., Idaho State University, 1982. Ph.D., University 
of Florida, 1993. 

Morris, Michael Wayne, 2006. Lecturer, Troy. B.S., Delta State Univer-
sity, 1985. M.S., Mississippi State University, 1987. Ph.D., Univer-
sity of Florida, 1993. 

Morrison, Rodger Glenn, 2001. Instructor, Montgomery. B.S., Troy 
State University, 1999. M.B.A., Troy State University, 2004. Ph.D., 
Auburn University, 2008. 

Mosley, Gordon G., 2000. Associate Professor, Troy. B.A., Michigan 
State University, 1967. M.B.A., Michigan State University, 1970. 
Ph.D., Louisiana Tech University, 1996. 

Moten, Sebrena R., 1994. Associate Professor, Troy. B.A., University of 
Alabama, 1985. J.D., University of Alabama, 1989. 

Murphy, James Patrick, 2001. Assistant Professor, Southeast Region. 
B.A., Hunter College, 1964. M.P.A., Valdosta State University, 
2003. D.B.A., Nova Southeastern University, 1996. 

Ndeh, F. Festus, 2008. Associate Professor, Troy. B.S., University of 
Yaounde I, 1993. M.S., University of Yaounde I, 1997. Ph.D., Duis-
burg Essen University, 2005. 

Nelson, Janice I., 1997. Associate Professor, M.S.N. Graduate Nursing. 
B.S.N., University of Alabama, 1974. M.S.N., University of Ala-
bama, 1976. D.S.N., University of Alabama at Birmingham, 1996. 

Ness, Myrna Kathryn, 1988. Chair, Professor, Phenix City. B.S., More-
head State University, 1969. M.Ed., Auburn University, 1977. Ed.D., 
Auburn University, 1981. 

Newvine, Tracy Leigh, 1998. Lecturer, Ft. Walton Beach Southeast Re-
gion. B.A., Saginaw Valley State University, 1985. M.S., University 
of North Florida, 1992. M.S., Troy State University, 2001. 

Niu, Xutong, 2008. Assistant Professor, Troy. B.Sc., Zhejiang University, 
1996. M.S., Ohio State University, 2001. Ph.D., Ohio State Univer-
sity, 2004. 

Nokes, Richard Scott, 2003. Associate Professor, Troy. B.A., Butler 
University, 1992. Ph.D., Wayne State University, 2002. 

Noriega, Edward M., 2000. Professor, Troy. B.F.A., Cooper Union, 
1984. 

Northam, Melissa C., 1995. Associate Professor, Southeast Region. B.A., 
Baylor University, 1975. M.A., University of Alabama, 1977. Ph.D., 
University of South Carolina, 1984. 

Nowlin, David V., 2001. Assistant Professor, Pensacola, FL Southeast 
Region. B.S., United States Air Force Academy, 1967. M.S., Univer-
sity of Southern California, 1974. D.P.A., University of Southern 
California, 1994. 

Ntangsi, Joseph V., 2008. Eminent Scholar, Troy. B.S., Catholic Univer-
sity-Milan, Italy, 1970. M.S., University of California Berkley, 1975. 
Ph.D., University of California, Berkley, 1979. 

Ogungbure, Akins T., 2007. Assistant Professor, Southeast Region. 
B.B.A., Texas Southern University, 1981. M.B.A., University of 
Houston, 1983. 

Oliver, Susan Jan, 1999. Chair, Associate Professor, Troy. B.S., Troy 
State University at Dothan, 1987. M.S., Troy State University at 
Dothan, 1995. Ph.D., Auburn University, 2001. 

Olliff, Martin T., 2002. Associate Professor, Dothan. B.S., Auburn Uni-
versity, 1976. M.A., Auburn University, 1979. Ph.D., Auburn Uni-
versity, 1998. 

Orhun, Emrah A., 2000. Professor, Montgomery. B.Sc., Middle East 
Technical University, 1973. M.Phil., Brunel University, 1975. M.Sc., 
University of Oxford, 1996. Ph.D., King's College, University of 
London, 1979. 

Orlofsky, Diane D., 1986. Professor, Troy. B.M.E., Cedarville College, 
1978. M.M., Wright State University, 1982. Ph.D., Florida State 
University, 1986. 

Orlofsky, Michael C., 1988. Professor, Troy. B.A., Jacksonville State 
University, 1975. M.A., Pennsylvania State University, 1983. 
M.F.A., University of Iowa, 1985. 

Ortego, James N., 2005. Assistant Professor, Dothan. B.A., University of 
New Orleans, 1993. M.A., University of New Orleans, 1996. Ph.D., 
University of Louisiana at Lafayette, 2004. 

Ozgen, Eren, 2005. Assistant Professor, Dothan. B.S., Russell Sage Col-
lege, 1993. M.S., Rensselaer Polytechnic Institute, 1996. Ph.D., 
Rensselaer Polytechnic Institute, 2003. 
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Ozkarahan, Irem, 2007. Professor, Montgomery. B.Sc., Middle East 
Technical University, 1971. M.A.Sc., University of Toronto, 1976. 
Ph.D., Arizona State University, 1987. 

Padgett, Steven B., 1991. Professor, Troy. A.A., Santa Fe Community 
College, 1977. B.A., University of Central Florida, 1981. Ph.D., 
Florida State University, 1987. 

Paige, Peter Gerald, 2004. Assistant Professor, Southeast Region. B.A., 
University of Minnesota, 1963. M.Ed., Georgia Southern College, 
1968. Ph.D., Georgia State University, 1992. 

Paleologos, Timon Mark, 2005. Assistant Professor, Phenix City. B.S., 
Auburn University, 1990. M.Ed., Auburn University, 1997. Ph.D., 
Auburn University, 2005. 

Pappanastos, Edward A., 1997. Professor, Troy. B.S., Auburn University 
at Montgomery, 1985. M.B.A., Auburn University at Montgomery, 
1988. Ph.D., University of Alabama, 1994. 

Paquette, Kristi Paige Fuller, 2001. Lecturer, Ft. Benning, Ga Southeast 
Region. B.A., University of Alabama, 1994. M.A., University of 
Alabama, 1995. 

Parham, James B., 2008. Associate Professor, Phenix City. B.S., Central 
State University, 1964. M.S., Eastern Kentucky University, 1979. 
Ph.D., University of Michigan, 1994. 

Parker, April C., 2002. Lecturer, Ft. Benning, Ga Southeast Region. B.S., 
Judson College, 1997. M.S.E., Troy State University, 1999. 

Patrick, Sarah E., 1979. Professor, Dothan. B.A., Georgia State Univer-
sity, 1967. M.A., Georgia State University, 1970. Ed.S., Georgia 
State University, 1973. Ph.D., Georgia State University, 1978. 

Patton, John Samuel, 1998. Associate Professor, Troy. B.A., University 
of Arkansas, 1975. M.F.A., University of California, Irvine, 1998. 

Paul, Amanda N., 2007. Assistant Professor, Troy. B.S., Troy State Uni-
versity, 1999. M.S., Troy State University, 2000. 

Peden, Emma Lee, 2006. Assistant Professor, Dothan. B.S., Jackson State 
University, 1992. M.S., Jackson State University, 1993. Psy.D., 
Forest Institute of Professional Psychology, 1999. 

Pederson, George R., 1993. Associate Professor/Site Director, Southeast 
Region. B.S., University of Maryland University College Asia, 1978. 
M.S., Troy State University, 1982. M.B.A., Golden Gate University, 
1985. Ph.D., Golden Gate University, 1993. 

Percy, Larry B., 2001. Associate Professor, Troy. B.A.E., Southwestern 
Oklahoma State University, 1978. M.E., Southwestern Oklahoma 
State University, 1987. M.F.A., University of Kansas, 1994. 

Phillips, Timothy Scott, 2006. Assistant Professor, Troy. B.A., University 
of Colorado at Boulder, 2001. M.S., University of Illinois at Urbana-
Champaign, 2003. 

Philpot, Vincent D., 2000. Assistant Professor, Southeast Region. B.S., 
Florida State University, 1982. M.S., Northwestern State University 
Louisiana, 1988. Ph.D., University of Southern Mississippi, 1999. 

Piron, Francis M., 2008. Lecturer, International. B.S., University of 
Southeastern Louisiana, 1981. M.S., American Graduate School of 
International Management, 1982. Ph.D., University of South Caro-
lina, 1989. 

Pitts, Curtis, 1975. Vice Chancellor, Phenix City. B.S., Troy State Uni-
versity, 1975. M.B.A., Georgia State University, 1978. Ed.D., Au-
burn University, 1982. 

Plash, Shawn Hodges, 2007. Assistant Professor, Dothan. B.S., Univer-
sity of South Alabama, 1977. M.S., Troy State University, 1998. 
Ed.D., University of West Florida, 2005. 

Podder, Nirmol Kumar, 2003. Associate Professor, Troy. B.S., Troy 
State University, 1992. M.S., Auburn University, 1996. Ph.D., Au-
burn University, 1999. 

Porter, Curtis H., 1971. Associate Vice Chancellor for International 
Affairs, Troy. A.B., Vanderbilt University, 1963. M.A., Washington 
University, 1966. Ph.D., Vanderbilt University, 1973. 

Porter, Diane D., 1982. Associate Professor, Troy. B.S.E., Troy State 
University, 1981. M.S., Troy State University, 1984. Ed.S., Troy 
State University, 1990. 

Portis, Ronnie Dewayne, 2004. Instructor, Montgomery. B.A., Dartmouth 
College, 1975. M.B.A., Grambling State University, 1997. 

Poteat, George H., 1992. Associate Professor, Atlanta, Ga Southeast 
Region. B.A., California State University, 1967. M.A., California 
State University, 1969. Ph.D., Washington University, 1973. Post 
Ph.D., Massachusetts Institute of Technology 1990, 1998 

Pritchett, Christopher, 2008. Assistant Professor, Phenix City. B.S., 
Auburn University, 1992. M.Ed., Auburn University, 1995. Ed.D., 
Liberty University, 2008. 

Puckett, Dan J., 2005. Associate Professor, Montgomery. B.S., University 
of West Alabama, 1991. M.A.T., University West Alabama, 1993. 
Ph.D., Mississippi State University, 2005. 

Pullen, Harriett D., 1991. Assistant Professor, Troy. A.S., Abraham Bald-
win Agricultural College, 1971. B.S., Valdosta State University, 
1973. M.Ed., Valdosta State University, 1975. Ed.S., Auburn Univer-
sity at Montgomery, 1996. 

Pullen, Robert L., 1978. Professor, Troy. B.A., Valdosta State University, 
1974. M.S., Valdosta State University, 1975. Ph.D., Florida State 
University, 1979. M.S., Troy University, 2006. 

Ramroop, Steve, 2002. Associate Professor, Coordinator Geomatics, 
Troy. B.S., University of the West Indies, 1992. M.S., International 
Institute for Aerospace Survey, 1995. Ph.D., University of Otago, 
2002. 

Reynolds, Joseph H., 2002. Assistant Professor, Montgomery. B.S., U.S. 
Air Force Academy, 1982. M.S., University Colorado at Colorado 
Springs, 1990. Ed.D., Auburn University, 1999. 

Reynolds, Philip Daniel, 2003. Assistant Professor, Troy. A.S., Enter-
prise-Ozark Community College, 1990. B.S., Troy State University, 
1992. Ph.D., University of South Alabama, 1998. 

Rich, Christopher, 2005. Associate Professor, Troy. B.S., Troy State 
University, 1989. M.F.A., University of Alabama, 1992. 

Richardson, Curtis Lee, 2007. Assistant Professor, Dothan. B.A., North-
ern Illinois University, 1988. M.A., Northern Illinois University, 
1991. Ph.D., Northern Illinois University, 1999. 

Richardson, William, 2002. Professor, Troy. B.A., Huntington College, 
1965. Ph.D., University of Alabama, 1971. 

Riley, Carol Patricia, 2000. Associate Professor, M.S.N. Graduate Nurs-
ing. B.S.N., University of Alabama at Birmingham, 1974. M.S.N., 
University of Alabama at Birmingham, 1977. D.S.N., University of 
Alabama at Birmingham, 1988. 

Riley, Trellys A., 2007. Assistant Professor, Phenix City. B.S., Oklahoma 
State University, 1983. M.S., Oklahoma State University, 1987. 
Ed.D., Oklahoma State University, 1994. 

Rinehart, James F., 1995. Associate Dean, Professor, Troy. B.A., Univer-
sity of Florida, 1972. M.S., Syracuse University, 1991. Ph.D., Syra-
cuse University, 1993. 

Rippy, Terry Michael, 2005. Assistant Professor, Dothan. B.S., Hender-
son State University, 1972. M.S., Henderson State University, 1978. 
Ed.D., Arkansas State University, 2002. 

Roark, Victoria V., 1996. Assistant Professor, Troy. B.S., Louisiana State 
University, 1974. M.Ed., University of North Texas, 1976. Ph.D., 
University of Alabama, 1983. 

Roberts, Bertha B., 1999. Instructor, Dothan. B.S., Oakwood College, 
1979. M.S., Troy State University at Dothan, 1997. 

Roberts, Elizabeth J., 1988. Associate Professor, Phenix City. B.S.B., 
Columbus College, 1982. M.S., Auburn University, 1988. 

Robertson, Ben P., 2003. Associate Professor, Troy. B.A., Henderson 
State University, 1995. M.A., University of Central Arkansas, 1998. 
Ph.D., University of Tulsa, 2003. 

Robison, Daniel E., 1996. Lecturer, Southeast Region. B.A., Mercer Uni-
versity, 1966. L.L.B., Mercer University, 1968. Ph.D., Auburn Uni-
versity, 2000. 

Roblee, Kenneth J., 2002. Professor, Troy. B.S., University of Alabama, 
1994. M.S., Auburn University, 1997. Ph.D., Auburn University, 
2000. 

Roper, Mary Wynn, 2002. Lecturer, Ft. Benning, Ga Southeast Region. 
B.S., Troy State University, 1985. M.S.Ed., Troy State University, 
1988. 

Rosell, Ellen, 2003. Associate Professor/Director of M.P.A, Troy. B.A., 
Columbus State University, 1977. M.S.W., University of Georgia, 
1981. Ph.D., University of Georgia, 1986. 

Ross, Karen D., 2008. Assistant Professor, Troy. B.A., University of 
Texas Austin, 1994. Ph.D., University of Minnesota, 2006. 

Rosser-Mims, Dionne M., 2007. Assistant Professor, Southeast Region. 
B.S., Piedmont College, 1999. B.A., Piedmont College, 1999. 
M.P.A., University of Georgia, 2001. Ph.D., University of Georgia, 
2005. 

Rossi, Patrick A., 1993. Associate Professor, Troy. B.S., University of 
Rhode Island, 1982. M.S., University of Rhode Island, 1984. Ph.D., 
Auburn University, 1993. 

Roufagalas, John, 2007. Professor, Montgomery. B.A., The Piracus 
Graduate School of Industrial Studies, 1978. M.A., Athens Univer-
sity of Economics and Business, 1981. Ph.D., University of Florida, 
1986. 
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Ruberto, Leo, 2008. Assistant Professor, Pensacola, FL Southeast Region. 
B.A., St. John's University, 1970. M.A., College of St. Thomas, 
1971. Ph.D., University of Minnesota, 1975. 

Ruediger, Gregory J., 1995. Associate Professor, Dothan. B.S., Moor-
head State University, 1986. M.S., Nova Southeastern University, 
1988. Ed.D., University of Florida, 1994. 

Rushing, Deborah S., 2002. Assistant Professor, Troy. A.S.N., Troy State 
University, 1986. B.S.N., Auburn University at Montgomery, 1996. 
M.S.N., Troy State University, 2001. 

Russell, Carolyn Sayers, 1999. Assistant Professor, Phenix City. B.S., 
Auburn University, 1969. M.S.Ed., Auburn University, 1975. Ed.D., 
Auburn University, 1983. 

Russell, Houston Roy, 1993. Associate Professor, Montgomery. B.S., 
Louisiana Tech University, 1968. M.B.A., Golden Gate University, 
1979. D.P.A., University of Alabama, 1992. 

Ryan, James E., 2005. Assistant Professor, Phenix City. B.S., Auburn 
University, 1981. M.S., Auburn University, 2001. Ph.D., Auburn 
University, 2006. 

Saltiel, Iris M., 1998. Associate Professor, Phenix City. B.S., Trenton 
State College, 1979. M.S., Rutgers University, 1988. Ed.D., Fordham 
University, 1994. 

Saunders, Robert S., 1997. Associate Professor, Dothan. B.A., Salisbury 
State University, 1986. M.A., Salisbury State University, 1988. 
Ph.D., Auburn University, 1994. 

Schafer, Michael Paul, 2007. Instructor, Troy. B.A., St. Ambrose Univer-
sity, 2003. M.F.A., Northern Illinois University, 2007. 

Schraeder, Michael A., 2003. Associate Professor, Montgomery. B.A., 
University of Wyoming-Laramie, 1989. M.B.A., Auburn University 
at Montgomery, 1994. Ph.D., Auburn University, 2001. 

Schubert, Donna Clark, 1990. Associate Professor, Troy. B.A., Auburn 
University, 1987. M.A., Auburn University, 1989. 

Scroggins, Stacey Sanger, 2004. Lecturer, Southeast Region. B.A., Uni-
versity of Wisconsin, 1998. J.D., University of Wisconsin, 2001. 

Seebode, Thomas F., 1994. Associate Professor, Southeast Region. B.S., 
U.S. Air Force Academy, 1960. M.B.A., Ohio State University, 
1970. D.P.A., University of Alabama, 1993. 

Self, Dennis Ryan, 2001. Associate Professor, Montgomery. B.A., Missis-
sippi State University, 1969. B.S., Mississippi State University, 1974. 
M.P.P.M., Birmingham Southern, 1994 M.S., Auburn University, 
2000. Ph.D., Auburn University, 2005. 

Shaffer, Christopher, 2005. Instructor, Troy. B.A., Auburn University, 
1991. M.S.Ed., Augusta State University, 1998. 

Shaw, Bryant P., 2001. Chair, Professor, Troy. B.A., St. John's Seminary, 
1966. M.A., Duquesne University, 1975. Ph.D., University of Wis-
consin at Madison, 1984. 

Shehane, Ronald Frank, 1980. Lecturer, Ft. Benning, Ga Southeast Re-
gion. B.S., Georgia Institute of Technology, 1968. M.B.A., Georgia 
State University, 1972. 

Shelton, Samuel Terrance, 2002. Associate Professor, Troy. B.A., Emory 
University, 1970. M.P.A., American University, 1971. Ed.D., Uni-
versity of Tennessee, 1978. Ph.D., North Carolina State University, 
2002. 

Sheridan, Kaye F., 2007. Director, School of Accountancy, Troy. B.S., 
Auburn University at Montgomery, 1983. M.S., University of Ala-
bama, 1989. D.B.A., Mississippi State University, 1998. 

Sherry, James Lawrence, 1976. Associate Professor, Troy. B.A., Wabash 
College, 1964. M.A., Yale University, 1989. Ph.D., Yale University, 
1990. 

Shetterly, David R., 1998. Associate Professor, Atlantic Region. B.A., 
University of South Florida, 1969. M.B.A., Mount Saint Mary’s 
College, 1981. Ph.D., University of Maryland, 1998. 

Shirley, Steven B., 2008. Assistant Professor, Pacific Region. B.A., Clem-
son University, 1994. M.A., University of Missouri, 1996. Ph.D., Old 
Dominion University, 2003. 

Shoemaker, Harold L., 2002. Assistant Professor, Southeast Region. 
B.S., Western Carolina University, 1990. M.S., Western Carolina 
University, 1994. Ph.D., University of Tennessee, 1998. 

Sikabwe, C. Emmanuel, 2005. Assistant Professor, Troy. B.A., Spring 
Arbor College, 1982. Ph.D., University of Oklahoma, 1997. 

Simpson, Jimmy C., 1994. Associate Professor, Montgomery. B.S., Uni-
versity of Alabama, 1975. M.B.A., University of Alabama, 1980. 
Ph.D., University of Alabama, 1992. 

Skaggs, James Gregory, 2005. Assistant Professor, Troy. B.A., Univer-
sity of Central Oklahoma, 1992. B.S., University of Central Okla-
homa, 1998. M.F.A., University of Oklahoma, 2004. 

Slay, Jana J., 2005. Instructor-Library, Troy. B.A., University of South-
ern Mississippi, 1999. M.A., University of Southern Mississippi-
Hattiesburg, 2000. 

Sluder, J. Brandon, 2008. Assistant Professor, Troy. B.S., University of 
South Carolina, 2001. M.S., Auburn University, 2003. 

Small, Lamon H., 1990. Associate Professor, Southeast Region. B.A., 
University of West Florida, 1978. M.S., Troy State University, 1980. 
Ph.D., Mississippi State University,  1984. 

Smith, Catherine, 2003. Assistant Professor, Troy. B.A., University of 
Northern Iowa, 1991. B.A., University of Northern Iowa, 1995. 
M.A., University of Northern Iowa, 1995. M.A., Colorado State 
University, 1998. Ph.D., Northern Arizona University, 2004. 

Smith, E. Fran, 1990. Assistant Professor, Troy. B.S., Auburn University, 
1979. M.B.A., Louisiana State University and A & M College, 1985. 

Smith, Edith W., 1994. Associate Dean of Graduate School, Professor, 
Troy. B.S.E., Troy State University, 1979. M.Ed.,  Auburn Univer-
sity, 1980. Ph.D., Auburn University, 1994. 

Smith, James W., 1988. Associate Professor, Troy. B.M.E., Troy State 
University, 1971. M.S.E., Jacksonville State University, 1973. Ed.S., 
Troy State University, 1993. 

Smith, Raymond H., 1990. Professor, Troy. B.M.E., Troy State Univer-
sity, 1972. M.M., University of South Florida, 1984. 

Smith, Robert W., 2006. Professor, Troy. B.M.E., Troy State University, 
1979. M.M., University of Miami, 1990. 

Snowden, Kent Edward, 2005. Director, Associate Professor, Montgom-
ery. B.S., Jacksonville State University, 1988. M.Ed., Jacksonville 
State University, 1989. M.L.S., University of Alabama, 1968. 

Spurlock, Amy Lynne, 2003. Professor, Troy. B.S.N., James Madison 
University, 1990. M.S.N., University of Virginia, 1992. Ph.D., Uni-
versity of Kentucky, 2003. 

Spurlock, Jefferson T., 2001. Associate Professor, Troy. B.A., Western 
Kentucky University, 1979. M.S., Middle Tennessee State Univer-
sity, 1997. Ph.D., University of Southern Mississippi, 2005. 

Stephano, Alexander Yannis, 2007. Assistant Professor, Troy. B.F.A., 
New York University, 1986. M.F.A., University of North Carolina at 
Chapel Hill, 1994. 

Stevens, Edward H., 1992. Professor, Troy. B.A., Rhodes College, 1972. 
J.D., Cumberland School of Law, 1975. M.S., University of Alabama 
at Birmingham, 1982. M.A., University of Alabama at Birmingham, 
1985. Ph.D., University of Alabama, 1991. 

Stewart, Henry R., 1996. Professor/Dean Library Services, Troy. B.A., 
Cornell College, 1966. M.A., University of Denver, 1967. Ph.D., 
Indiana University, 1972. 

Stewart, Paul M., 2000. Eminent Scholar, Troy. B.S., Ohio University, 
1975. M.S., University Cincinnati, 1983. Ph.D., Virginia Polytechnic 
Institute, 1985. 

Stonesifer, Shane G., 1999. Assistant Professor, Dothan. B.S., United 
States Military Academy, 1976. M.S., University of Southern Missis-
sippi, 1986. Ed.D., University of Southern Mississippi, 1990. 

St. Onge, Judith, 2009. Assistant Professor, A.S.N./B.S.N. (Montgomery 
Nursing). B.S.N., University of Wisconsin, 1975. M.S.N., Marquette 
University, 1981. Ph.D., University of South Africa, 1988. 

Strachan, Beverly Jean, 2007. Assistant Professor, Montgomery. B.S., 
University of South Alabama, 1973. M.A., University of South Ala-
bama, 1975. M.B.A., Auburn University at Montgomery, 1993. 

Sun, Feng, 2008. Assistant Professor, Troy. B.L., Nanjing University, 
China, 1997. M.A., University of Alabama, 2008. 

Sundberg, Kenneth R., 2003. Assistant Professor, Troy. B.S., University 
of Utah, 1968. Ph.D., Iowa State University, 1975. 

Sunich, Michael F., 2005. Assistant Professor, Southeast Region. B.A., 
Eckerd College, 1983. M.S., Nova Southeastern University, 1986. 
Ed.D., Western Michigan University, 1992. 

Tatum, Lance Edward, 1998. Dean of COE, Associate Professor, Troy. 
B.S., Troy State University, 1988. M.S., Troy State University, 1989. 
Ph.D., Florida State University, 1993. 

Taylor, Steven L., 1998. Associate Professor, Troy. B.A., University of 
California, Irvine, 1990. Ph.D., University of Texas at Austin, 1996. 

Teed, Dan G., 2006. Assistant Professor, Dothan. B.S., United States 
Military Academy, 1962. M.P.A., The University of Texas at Austin, 
1974. 

Templeton, MaryAnn G., 2006. Assistant Professor, Troy. B.A., Univer-
sity of Alabama, 1998. M.A., University of Alabama, 2000. Ph.D., 
University of Alabama, 2005. 
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Thacker, Thomas Larry, 2003. Chair, Associate Professor, Phenix City. 
B.S., Murray State University, 1963. M.S.E., Southern Illinois Uni-
versity Edwardsville, 1967. Ed.D., Oklahoma State University, 1973. 

Thomas, Sandra S., 2006. Lecturer, Troy. B.B.A., Faulkner  University, 
1992. M.B.A., Troy State University, 2003. 

Thompson, Charles L., 1981. Assistant Professor, Troy. B.S.B.A., Au-
burn University, 1979. M.S., Auburn University, 1983. 

Thompson, William B., 2003. Associate Professor, Troy. B.A., Millsaps 
College, 1984. M.A., University Virginia, 1986. Ph.D., University of 
Virginia, 1994. 

Threadgill, Gwenneth J., 2002. Lecturer, Troy. B.M.E., College of Em-
poria, 1970. M.S.E., Troy State University, 1981. 

Tighe, Mary Ann, 1984. Professor, Troy. B.A., University of Pittsburgh, 
1960. M.Ed., University of Pittsburgh, 1965. Ph.D., University of 
Pittsburgh, 1979. 

Todd, Dewey W., 2008. Assistant Professor, Montgomery. B.S., Troy 
State University, 1987. Ph.D., Georgia State University, 2005. 

Tomasi, Louis F., 2003. Assistant Professor, Southeast Region. B.S., 
University of Vermont, 1972. M.S., East Stroudsburg University, 
1975. Ph.D., New York University, 1987. 

Touchstone, Susan K., 1997. Assistant Professor, Montgomery. A.A., 
Okaloosa/Walton College, 1970. B.S., Florida State University, 1972. 
Ph.D., Florida State University, 1978. 

Tucker, Brent, 2005. Assistant Professor, Dothan. B.A., Delta State Uni-
versity, 1999. M.S., University of Southern Mississippi, 2001. Ph.D., 
Indiana State University, 2005. 

Turner, Martha L., 2000. Instructor, Dothan. B.S., Edward Waters Col-
lege, 1966. M.Ed., University of Tampa, 1980. 

Valkyrie, Karena T., 2006. Assistant Professor, Troy. B.A., University of 
Houston, 1992. M.S., University of Houston-Clear Lake, 2005. 
Ph.D., University of Houston,2006. 

Van Doorn, Judy R., 2007. Assistant Professor, Phenix City. B.S., Berry 
College, 1983. M.B.A., Georgia State University, 1986. Ph.D., Uni-
versity of Oklahoma, 2005. 

Van Loo, Elizabeth D., 1985. Professor, Director/Coordinator, Dothan. 
B.S., Loyola University New Orleans, 1960. B.M., Loyola University 
New Orleans, 1964. M.A., Tulane University, 1965. M.S., Troy State 
University, 1986. Ph.D., Tulane University, 1973. Ed.S., Troy State 
University at Dothan, 1996. 

Vanderbleek, Linda M., 2007. Assistant Professor, Southeast Region. 
B.S., University of Florida, 1981. M.A., University of Central Flor-
ida, 1996. Ph.D., University of Central Florida, 2005. 

Vardaman, Lisa Elaine, 2003. Assistant Professor, Troy. B.S., Auburn 
University at Montgomery, 1999. M.S., Auburn University at Mont-
gomery, 2000. 

Vardaman, Shellye Arlene, 2001. Assistant Professor, Troy. B.S.N., 
University of Alabama, 1996. M.S.N., Troy State University, 2003. 

Vaughn, Leila A., 2004. Associate Professor, Troy. B.A., University of 
West Indies, 1975. M.Ed., Tuskegee University, 1981. Ed.D., Auburn 
University, 1990. 

Vickrey, James F., 1991. Professor, Montgomery. B.A., Auburn Univer-
sity, 1964. M.A., Auburn University, 1965. Ph.D., Florida State 
University, 1972. J.D., Faulkner University, 1990. 

Vilardi, Robert Peter, 2007. Lecturer, Montgomery. B.S., Auburn Uni-
versity at Montgomery, 2003. M.S., Auburn University at Montgom-
ery, 2006. 

Voloshin, Vitaly, 2003. Professor, Troy. M.Sc., Kishinev State Univer-
sity, 1976. Ph.D., Kiev Cybernetics Institute of Ukrainian Academy 
of Sciences, 1983. 

Voss, Richard Steven, 2001. Assistant Professor, Southeast Region. B.A., 
University of California, Riverside, 1984. M.S., Troy State Univer-
sity, 1989. Ph.D., University of Alabama, 2001. 

Waldner, Leora Susan, 2004. Assistant Professor, Southeast Region. 
B.A., University of California, San Diego, 1991. M.S., University of 
California, Berkley, 1995. Ph.D., University of California at San 
Francisco, 2003. 

Walker, Mark, 2002. Associate Professor, Troy. B.S.E., Tennessee Tech-
nological University, 1993. M.S., University of Illinois, 1995. Ed.D., 
University of Illinois, 2005. 

Warren, Isabelle Leonard, 2006. Assistant Professor, Phenix City. B.S., 
Auburn University, 1967. M.S., Columbus State University, 1977. 
Ed.D., Nova Southeastern University, 2007. 

Warren, Patricia, 2008. Instructor, Troy. B.S.E., Athens State College, 
1984. M.S.E., Troy State university, 1994. 

Washington, Herbert Lee, 2003. Associate Professor, Southeast Region. 
B.S., University of Maryland, 1979. M.B.A., Golden Gate Univer-
sity, 1982. D.B.A., Nova Southeastern University, 2001. 

Webb, Brian David, 1998. Instructor, Troy. B.A., University of Florida, 
1984. M.S., Embry Riddle Aeronautical University, 1993. M.L.S., 
Florida State University, 1998. 

Webb, Nicole Norman, 2007. Assistant Professor, Troy. B.S., Faulkner 
University, 2002. M.S.N., University of South Alabama, 2006. 

Weed, Latricia Diane, 2004. Associate Professor, Troy. B.S.N., Troy 
State University, 1994. M.S.N., University of Alabama in Huntsville, 
1995. F.N.P., University of Alabama at Birmingham, 1998. Ph.D., 
University of Tennessee, 2004. 

Welch, William M., 1979. Professor, Troy. B.A., University of Alabama, 
1973. M.A., University of Alabama, 1974. D.Phil., Oxford Univer-
sity, 1978. 

West, Debra J., 2007. Instructor, Montgomery. B.A., Auburn University 
at Montgomery, 1990. M.L.S., University of Alabama, 1991. 

Westfall, Frederick W., 2000. Associate Professor, Southeast Region. 
B.B.A., Texas Christian University, 1967. M.S., University of South-
ern California, 1976. Ph.D., Ohio State University, 1987. 

Whatley, Alicia, 1991. Assistant Professor, Troy. B.S., Tuskegee Univer-
sity, 1972. M.S., Chicago State University, 1975. Ph.D., Union Insti-
tute University, 1981. 

Wheatley, Robert Lee, 1986. Professor, Troy. A.A., Goldey Beacom 
College, 1968. B.S., Elizabethtown Community College, 1970. M.A., 
University of Kentucky, 1981. Ph.D., Ohio State University, 1991. 

White, David Martin, 1996. Associate Professor, Southeast Region. B.S., 
Florida State University, 1970. M.Ed., Georgia State University, 
1975. Ph.D., University of Utah, 1983. 

Whitlock, James Michael, 1999. Site Director, Lecturer, Southeast Re-
gion. B.S., Jacksonville State University, 1971. M.B.A., Columbus 
State University, 1979. D.B.A., Nova Southeastern University, 2006. 

Widener, Murray C., 2002. Lecturer, Southeast Region. B.S., Columbus 
State University, 1989. M.S., Columbus State University, 1998. 
D.P.A., University of Alabama, 2005. 

Wiegand, Dometa J., 2007. Assistant Professor, Dothan. B.A., University 
of Wisconsin-Stevens Point, 1991. M.S., University of Wisconsin-
Stevens Point, 2000. Ph.D., Washington State University, 2005. 

Williams, Patrice D., 1993. Associate Professor, Montgomery. B.S., 
University of Alabama, 1974. M.Ed., University of Alabama at Bir-
mingham, 1978. Ph.D., University of Florida, 1991. 

Williams, Richard C., 1994. Professor, Dothan. B.A., Cleveland State 
University, 1972. M.P.A., Syracuse University, 1974. Ph.D., Univer-
sity of Illinois at Urbana-Champaign, 1987. 

Willis, Bradley T., 2007. Assistant Professor, Troy. B.A., Southeastern 
Bible College, 1995. M.A., University of Montevallo, 1998. Ph.D., 
University of Alabama, 2007. 

Wilson, Charles Eugene, 2001. Assistant Professor, Augusta, Ga South-
east Region. B.A., Rhodes College, 1972. M.B.A., American Gradu-
ate School of Business, 1974. Ed.D., Boston University, 1988. 

Wilson, Deborah Marie, 2004. Assistant Professor, Augusta, Ga South-
east Region. B.S., Fort Valley State College, 1988. M.Ed., Texas 
Southern University, 1994. Ed.D., Texas Southern University, 2000. 

Wise, Lillian Ann, 1983. Professor, A.S.N./B.S.N. (Montgomery Nurs-
ing). B.S., Florida State University, 1973. M.S.N., University of 
Florida, 1977. D.S.N., University of Alabama at Birmingham, 1999. 

Wojciechowska, Magdalena, 1981. Professor, Troy. M.S., University of 
Wroclaw, 1967. Ph.D., Southern Illinois University at Carbondale, 
1977. 

Wolfe, Barbara, 2005. Lecturer, Troy. B.A., Samford University, 1967. 
M.A., Samford University, 1969. 

Wolfgang, Charles H., 2008. Associate Professor, Dothan. B.S., Indiana 
University of Pennsylvania, 1963. M.Ed., University of Southern 
California, 1969. 

Wood, Forrest H., 1976. Assistant Professor, Dothan. B.S., Naval Post-
graduate School, 1970. M.S., Naval Postgraduate School, 1971. 

Woods, Michael, 1989. Professor, Troy. B.S., Cumberland College, 1980. 
M.S., Murray State University, 1983. Ph.D., Southern Illinois Uni-
versity at Carbondale, 1988. 

Wright, Burton, 1992. Lecturer, Dothan. B.S., University of Washington, 
1947. M.S., University of  Washington, 1949. Ph.D., Florida State 
University, 1972. 

Wright, Jeanne, 1999. Associate Professor, Troy. B.S., University of 
Montevallo, 1974. M.S., University of Montevallo, 1980. Ph.D., 
University of Georgia, 1987. 
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Yang, Hui-Ting, 2007. Lecturer, Troy. B.M., TaiPei Municipal Teachers 
College, 1982. M.M., Ohio University, 1996. M.M., Florida State 
University, 2003. D.M., Florida State University, 2006. 

Yang, Quan, 2005. Assistant Professor, Dothan. B.A., Guangxi University 
for Nationalities, 1983. M.A., Southeast Missouri State University, 
1996. Ed.D., University of Memphis, 2001. 

Yu, Kewei, 2009. Assistant Professor, Troy. B.S., Jilin University, 1988. 
M.S., Institute of Applied Ecology, Chinese Academy of Sciences, 
1991. Ph.D., Louisiana State University, 2000. 

Zeimet, Roger Thomas, 2002. Assistant Professor, Southeast Region. 
B.A., Marquette University, 1969. M.A., Marquette University, 1972. 
Ph.D., Marquette University, 1981. 

Zhang, Jun, 2004. Assistant Professor, Troy. B.S., Yunnan Normal Uni-
versity, 1986. M.S.E., Yunnan Normal University, 1989. Ph.D., 
University of Rhode Island, 2001. 

Zhong, Jiling Bill, 2005. Assistant Professor, Troy. B.S., Southeast Uni-
versity-Nanjing, China, 1995. Ph.D., Georgia State University, 2006. 

Zingara, James J., 1998. Associate Professor, Troy. B.S., University of 
Wisconsin at LaCrosse, 1983. M.M., East Carolina University, 1995. 
D.M.A., University of Illinois, 2001. 

Zingara, Virginia M., 2001. Lecturer, Troy. B.S.E., Troy State Univer-
sity, 1985. M.S., Troy State University, 2001. 
 
 

EMERITI FACULTY 
 
Ameter, Brenda K., 1991. Associate Professor Emeritus of English, 

Dothan. B.A., Illinois, 1964. M.A., Indiana State, 1970. Ph.D., Indi-
ana, 1982. 

Anderson, Betty B., 1972. Professor Emeritus of Education, Dothan. 
A.A., Palm Beach, 1963. B.S.E., Florida, 1964. M.Ed., Florida, 1967. 
Ph.D., Georgia, 1972. 

Argenti, Rudolph Martin, 1962. Professor Emeritus of Physical Educa-
tion, Troy. B.S., Austin Peay State College, 1960. M.S., University of 
Tennessee, 1961. Ed.D. , University of Tennessee, 1968. 

Bankester, Merrill R., 1979. Dean Emeritus, Hall School of Journalism, 
Troy. B.A., University of Alabama, 1959. M.A., University of Ala-
bama, 1968. 

Barnett, Edward Franklin, 1959. Professor Emeritus of Mathematics, 
Troy. B.S., Troy State University, 1957. M.S., Auburn University, 
1959. Ph.D., University of Alabama, 1968. 

Barr, Jean Williams, 1959. Professor Emeritus of Music, Troy. B.M.E., 
Oberlin Conservatory of Music, 1947. M.Ed., Auburn University, 
1966. 

Batchelor, Urton Hillman, 1965. Associate Professor Emeritus of Ac-
counting, Dothan. B.S., Troy State University, 1962. M.B.A., Auburn 
University, 1965. C.P.A., University of Alabama. 

Bonner, Frances W., 1979. Professor Emeritus of Human Resources 
Management, Troy. B.S., Maryland, 1965. M.Ed., Auburn Univer-
sity, 1969. Ed.D., Auburn University, 1972. M.S.P.M., Troy State 
University, 1986. 

Boothe, Anne, 1988. Assistant Professor Emeritus of Nursing, Troy. 
B.S.N., Troy State University, 1984. M.S.N., Troy State University, 
1989. 

Bradshaw, Wayne E., 1976. Associate Professor Emeritus of Education, 
Dothan. B.S., University of Alabama, 1966. M.A., University of 
Alabama, 1968. Ed.D., Auburn University, 1976. 

Brown, Mary A., 1971. Professor Emeritus of Science and Mathematics, 
Dothan. B.S., University of Alabama, 1960. M.A., Rice, 1962. Ph.D., 
University of Alabama, 1968. 

Buchanan, Crawford, 1977. Assistant Professor Emeritus of Business, 
Dothan. B.S., Troy State University, 1963. M.B.A., Troy State Uni-
versity, 1976. 

Coleman, Claudette T., 1994. Assistant Professor Emeritus of Nursing, 
Troy. B.S.N., University of Alabama, Birmingham, 1971. M.S.N., 
University of Alabama, 1974. Ed.D., Auburn University, 1992. 

Cooper, Judith R., 1980. Assistant Professor Emeritus of Nursing, Troy. 
B.S.N., University of Alabama, Birmingham, 1976. M.S.N., Univer-
sity of Alabama, Birmingham, 1982. 

Corradino, George R., 1988. Associate Professor Emeritus of Education, 
Troy. B.A.Ed., Florida State University, 1953. M.Ed., Auburn Uni-
versity, 1956. Ed.D., Auburn University, 1975. 

Costes, Danice Heartsill, 1969. Professor Emeritus of Biological and 
Environmental Sciences, Troy. B.S., Troy State University, 1964. 
M.S., Auburn University, 1966. Ph.D., North Carolina State Univer-
sity, 1971. 

Curtis, Wayne C., 1967. Professor Emeritus of Banking and Finance, 
Troy. B.S., Auburn University, 1961. M.S., Auburn University, 1963. 
Ph.D., Mississippi State University, 1971. 

Deal, Alice, 1981. Associate Professor Emeritus of Nursing, Troy. B.S.N., 
Old Dominion, 1969. M.S.N., University of Alabama, Birmingham, 
1974. 

Denison, William Rae, 1967. Professor Emeritus of Music, Troy. B.Mus., 
University of Michigan, 1958. M.Mus., University of Michigan, 
1959. Ph.D., Florida State University, 1969. 

Dillard, Julia A., 1966. Associate Professor Emeritus of Library Science, 
Troy. B.A., Troy State University, 1965. M.L.S., University of Ala-
bama, 1978. 

Douglass, Merrian E., 1983. Associate Professor Emeritus and RN/BSN 
Coordinator/Phoenix City, Troy. B.S.N., Tuskegee Institute, 1961. 
M.N., Emory University, 1967. D.S.N., University of Alabama, 
Birmingham, 1991. 

Dwyer, James E. Jr., 1973. Professor Emeritus of Psychology, Troy. B.S., 
Auburn University, 1961. M.A., George Peabody, 1971. Ph.D., 
George Peabody, 1975. 

Dye, Ottis David, 1970. Professor Emeritus, Troy. B.S. Mississippi State 
University, 1965. M.F.A., Florida State University, 1967. Ph.D., 
Florida State University, 1970. 

Easley, Ann H., 1975. Professor Emeritus Counseling and Psychology, 
Dothan. B.S., Toledo, 1949. A.M., Michigan, 1954. Ed.D., Auburn 
University, 1976. 

Echols, Stanley L., 1977. Associate Professor Emeritus of Psychology, 
Troy. B.A., Howard Payne, 1963. B.Div., Southwestern Baptist 
Theological Seminary, 1966. M.Div., Southwestern Baptist Theo-
logical Seminary, 1972. Ph.D., Mississippi State University, 1974. 

Elrod, Janelle A., 1979. Professor Emeritus of Mathematics, Troy. B.S., 
University of Alabama, 1967. M.A., University of Alabama, 1970. 
Ed.D., Auburn University, 1979. 

Evans, William A., 1992. Professor Emeritus of Business, Dothan. B.S., 
West Virginia, 1960. M.B.A., West Virginia, 1964. D.B.A., Georgia 
State, 1969. 

Fritchie, Patricia P., 1982. Professor Emeritus of Education, Dothan. 
B.A., SE Louisiana, 1974. M.Ed., New Orleans, 1978. Ph.D., South-
ern Mississippi, 1981. 

Garrott, Priscilla, 1976. Assistant Professor Emeritus of Information 
Systems, Troy. B.S., Troy State University., 1974 M.S., Troy State 
University, 1976. 

Garrott, Stephen C., 1971. Professor Emeritus of Marketing, Troy. B.S., 
Murray State, 1965. M.B.A., Murray State, 1968. Ph.D., University 
of Arkansas, 1979. 

Gibson, Dennis, 1996. Professor Emeritus of Human Resources Manage-
ment, Montgomery. 

Grimmer, J. Wyatt, 1970. Vice President Emeritus, Dothan. B.S., Troy 
State University, 1956. M.S., Troy State University, 1959. Ed.D., 
Georgia, 1969. 

Grubb, Todd C., 1993. Professor Emeritus, Southeastern Region. B.A., 
University of California, Santa Barbara, 1957. M.P.A., Syracuse 
University, 1971. Ph.D., University of Louisville, 1988. 

Harney, James M., 1989. Assistant Professor Emeritus of Education, 
Troy. B.S., University of Minnesota-Dubuth, 1959. M.S., Northern 
Illinois University, 1970. Ph.D., Northern Illinois University, 1974. 

Harris, Patrick, 1963. Associate Professor Emeritus of History, Troy. 
A.B., University of Alabama, 1960. M.A., University of Alabama, 
1961. 

Hatcher, Nolan C., 1974. Professor Emeritus of Education, Troy. B.A., 
Abilene Christian University, 1939. M.Ed., University of Oklahoma, 
1954. Ed.D., Auburn University, 1970. 

Hefron, Peter Oslin, 1977. Associate Professor Emeritus, Pacific Region, 
University College. A.B., Middlebury College, 1967. A.M., Tufts 
University, 1968. M.A.L.D., Tufts University, 1972. Ph.D., Tufts 
University, 1976. 

Holland, Dorothy B., 1972. Assistant Professor Emeritus of Nursing, 
Troy. B.S., Minnesota, 1954. M.P.H., Tulane, 1968. 

Hughes, George Rufus, 1970. Assistant Professor Emeritus of Psychol-
ogy, Troy. B.A., East Carolina, 1960. M.A., East Carolina, 1962. 
Ph.D., The Johns Hopkins University, 1970. 

Jackson, Alto L. Sr., 1967. Associate Professor of Business, Dothan. A.S., 
University of Alabama, 1935. J.D., University of Alabama, 1937. 
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Jenkins, Joyce W., 1986. Assistant Professor Emeritus of Nursing, Troy. 
B.S.N., Florida State University, 1964. M.Ed., Florida State Univer-
sity, 1975. M.S.N., University of Alabama, Birmingham, 1982. 

Johnson, Jerone P., 1974. Professor Emeritus, Department of Counseling 
and Psychology, Florida Region, University College. B.S., University 
of Southern Mississippi, 1964. M.S., University of Southern Missis-
sippi, 1968. Ph.D., University of Southern Mississippi, 1973. 

Johnson, Kline, 1994. Vice President Emeritus for Student Affairs, Mont-
gomery. 

Johnson, Martha Lewis, 1994. Vice President Emeritus for Academic 
Affairs, Montgomery. 

Kantor, Edward Michael, 1964. Professor Emeritus of Physical Science, 
Troy. A.S., Grays Harbor, 1957. B.A., Central Washington State, 
1959. M.S., University of Mississippi, 1964. 

Keller, Harry B., 1983. Professor Emeritus of Management, Troy. 
B.S.E.E., U.S. Naval Academy, 1942. M.E.A., George Washington 
University, 1959. Nav.E., MIT, 1949. D.B.A., George Washington 
University, 1968. 

Kelley, Philip, 1971. Professor Emeritus of Music, Troy. B.S., Appala-
chian State University, 1965. M.M., Florida State, 1969. D.M., Flor-
ida State University, 1985. 

Kimbrough, James D., 1972. Professor Emeritus, Troy. B.S., Jackson-
ville State University, 1959. M.S., Jacksonville State University, 
1964. Ed.D., University of Alabama, 1972. 

Kirkland, Marjorie C., 1966. Professor Emeritus of Education and Psy-
chology, Dothan. B.S., University of Alabama, 1950. M.Ed., Auburn 
University, 1960. Ed.D., Auburn University, 1966. 

Lee, John W., 1964. Associate Professor Emeritus of Mathematics, Troy. 
B.S., Troy State University, 1961. M.A., Sam Houston State Univer-
sity, 1964. 

Lewis, Johnston C., 1975. Associate Professor Emeritus of Accounting, 
Dothan. B.S., Troy State University, 1956. M.S., University of Ala-
bama, 1961. C.P.A., University of Alabama. 

Long, John M., 1965. Distinguished Professor Emeritus of Music, Troy. 
B.S., Jacksonville State University, 1949. M.A., University of Ala-
bama, 1956. LL.D., Jacksonville State University, 1971. 

Lorrance, Anne G., 1993. Associate Professor Emeritus of Education, 
Dothan. B.A., Southern Methodist, 1963. M.S.E., Central Arkansas, 
1970. Ed.D., University of Memphis, 1991. 

Lovrich, Frank M., 1976. Professor Emeritus of Sociology, Dothan. B.A., 
Southeastern Louisiana, 1951. M.A., South Dakota, 1952. Ph.D.,  
South Dakota, 1962. 

Majors, Elizabeth S., 1978. Associate Professor Emeritus of Education, 
Dothan. B.S., Troy State University, 1954. M.S., Troy State Univer-
sity, 1966. Ed.D., University of Alabama, 1978. 

Marsicano, Hazel E., 1983. Professor Emeritus of Education, Troy. B.S., 
SUNY Col. At Buffalo, 1966. M.S., SUNY Col. At Buffalo, 1970. 
Ed.D., SUNY at Buffalo, 1977. 

Martin, Dale A., 1995. Professor Emeritus of Counseling and Human 
Development, Montgomery. 

Mcpherson, Milton, 1968. Professor Emeritus of History, Troy. B.A., 
University of Alabama, 1950. M.A., University of Alabama, 1959. 
Ph.D., University of Alabama, 1970. 

Mitchell, Frank Joseph, 1970. Professor Emeritus of Philosophy and 
Religion, Troy. B.S.Ed., Auburn University, 1950. M.Div., Duke, 
1953. Ph.D., Duke, 1962. 

Mitchell, Norma Taylor, 1970. Professor Emeritus of History, Troy. 
B.A., William and Mary, 1958. M.A., Duke, 1962. Ph.D., Duke, 
1967. 

Muller, John Hendrix, 1962. Professor Emeritus of Chemistry, Troy. 
B.A., Oklahoma City, 1960. M.S., Oklahoma State, 1963. Ph.D., 
Louisiana State, 1971. 

Norman, Billy Ray, 1966. Professor Emeritus of Science, Troy. B.S., 
Troy State University, 1957. M.Ed., university of Georgia, 1962. 
Ed.D., University of Georgia, 1965. 

Norris, Charles Weaver, 1965. Associate Professor Emeritus of Mathe-
matics., Troy. B.S., Troy State University, 1949. M.A., University of 
Alabama, 1955. M.S., Florida State University, 1965. 

Oberst, Gayle F., 1974. Assistant Professor Emeritus of Business, Dothan. 
B.S., Troy State University, 1971. M.B.A., Troy State University, 
1974. 

Omasta, Eugene, 1968. Professor Emeritus of Physics, Troy. B.S., Au-
burn University, 1962. M.S., Auburn University, 1965. Ph.D., Iowa, 
1984. 

O'Neal, James Frank, 1959. Professor Emeritus of Mathematics, Troy. 
B.A., Vanderbilt, 1949. M.R.E., Southwestern Baptist Theological 
Seminary, 1951. M.A., Columbia, 1952. 

Palmer, Robert D., 1972. Associate Professor Emeritus of Accounting, 
Troy. B.B.A., Cincinnati, 1963. M.B.A., Cincinnati, 1964. 

Parsa, Amir Parviz, 1982. Professor Emeritus of Business, Dothan. B.A., 
Tehran, 1963. M.A., Texas Christian, 1965. Ph.D., Oklahoma, 1968. 

Post, Grady Jackson, 1965. Professor Emeritus of History, Troy. B.S., 
Troy State University, 1959. M.A., Emory, 1964. 

Riley, Brenda J., 1980. Professor Emeritus of Nursing, Troy. B.S.N., 
Southern College, 1963. M.S., Ohio State University, 1966. D.S.N., 
University of Alabama, Birmingham, 1993. 

Roberts, Leonard H., 1982. Professor of Education, Dothan. B.S., New 
York University, 1955. M.Ed., Central Florida, 1975. Ed.S., Florida, 
1977. Ph.D., Florida, 1981. 

Russell, Betty, 1977. Assistant Professor Emeritus of Nursing, Troy. Di-
ploma, University Hospital Birmingham, 1960. B.S.N., Troy State 
University, 1977. M.S.N., University of Alabama-Birmingham, 1980. 

Sanders, Jimmy D., 1991. Professor Emeritus., Southeastern Region, 
University College. B.A., University of Nebraska at Omana, 1968. 
M.A., University of Southern California, 1988. D.P.A., University of 
Southern California, 1989. 

Schroeder, Gertrude, 1969. Professor Emeritus of English, Troy. B.A., 
Cincinnati, 1966. B.S., Cincinnati, 1966. M.A., Cincinnati, 1967. 
Ph.D., Cincinnati, 1969. 

Simkins, Rebecca Y., 1985. Assistant Professor Emeritus of Nursing, 
Troy. B.S.N., Troy State University, 1980. M.S.N., University of 
Alabama-Birmingham, 1982. M.S., Troy State University Dothan, 
1989. 

Smith, Anna M., 1976. Professor Emeritus of Psychology, Troy. B.A., 
Kansas State, 1972. M.S., Kansas State, 1974. Ph.D., Auburn Univer-
sity, 1981. 

Smith, Earl J., 1983. Associate Professor of History, Troy. B.A., Haver-
ford, 1958. M.A.T., Vanderbilt, 1968. M.A., Vanderbilt, 1968. Ph.D., 
Vanderbilt, 1974. 

Smith, William H., 1974. Professor Emeritus of Quantitative Methods 
and Computer and Information Science, Troy. B.S., Black Hills 
State, 1970. Ph.D., Kansas State, 1974. 

Souter, Thomas A., 1985. Professor Emeritus of Library Science, Troy. 
B.S., Florida State University, 1951. M.L.S., Florida State Univer-
sity, 1957. 

Stark, Paul E., 1973. Associate Professor Emeritus of Business, Dothan. 
B.S.B.A., Missouri, 1957. M.B.A., Arkansas, 1971. 

Stewart, G.T., 1965. Professor Emeritus of Economics, Troy. B.S., Sam-
ford, 1960. M.B.A., University of Alabama, 1961. Ph.D., University 
of Alabama, 1966. 

Stewart, Lester D., 1965. Professor of Education, Dothan. B.S., Troy 
State University, 1958. M.Ed., Auburn University, 1958. Ed.D., 
University of Alabama,  1969. 

Stewart, Robert Earl, 1967. Associate Professor Emeritus of Finance, 
Troy. B.B.A., University of Mississippi, 1964. M.B.A., University of 
Mississippi, 1965. 

Stokes, Suzanne, 1991. Associate Professor Emeritus of Nursing, Troy. 
B.S., University of Alabama, 1971. M.S., University of Alabama, 
1972. M.S., Troy State University, 1997. Ph.D., University of Ala-
bama, 2001. 

Swisher, Rhae M., 1972. Professor Emeritus of Management, Troy. B.S., 
Indiana, 1943. J.D., Indiana, 1950. 

Swords, I.R., 1976. Associate Professor Emeritus of Psychology, Dothan. 
B.S., Jacksonville State University, 1950. M.A., University of Ala-
bama, 1955. M.A.,  University of Alabama, 1962. Ph.D., University 
of Alabama, 1966. 

Talmadge, Phyllis, 1985. Assistant Professor Emeritus of English, Troy. 
B.A., Judson College, 1958. M.A., Samford University, 1968. 

Venable, Peter B., 1969. Associate Professor Emeritus of Education, 
Dothan. B.G.Ed., Nebraska at Omaha, 1962. M.A., Appalachian 
State, 1964. Ph.D., University of Southern Mississippi, 1968. 

Vollrath, Carl Paul, 1965. Associate Professor Emeritus of Music, Troy. 
B.M., John B. Stetson, 1953. M.A., Columbia, 1956. Ed.D., Florida 
State University, 1964. 

Wadowick, James, 1975. Associate Professor Emeritus of Music, Troy. 
B.S., Case Western Reserve, 1957. M.A., Case Western Reserve, 
1967. 

Walker, Frank, 1983. Assistant Professor Emeritus, Dothan. B.S., Uni-
versity of Alabama, 1967. M.L.S., University of Alabama, 1976. 
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Walters, Williams. Associate Professor Emeritus of Business, Troy. B.S., 
Troy State University, 1955. M.Ed., Auburn University, 1959. 

Walton, LeRoy, 1974. Professor Emeritus of Computer and Information 
Systems, Troy. B.A., Mississippi State University, 1965. M.S., Mis-
sissippi State University, 1971. 

Ward, Edward Hilson, 1965. Professor Emeritus of Chemistry, Troy. 
B.S., Troy State University, 1958. Ph.D., Mississippi, 1963. 

Wilkinson, Robert E., 1982. Professor Emeritus of Business, Dothan. 
A.B., Syracuse, 1951. M.S., Florida State, 1967. D.B.A., Florida 
State University, 1974. 

Wilson, Kathy, 1981. Assistant Professor Emeritus of Biological and 
Environmental Sciences, Troy. B.S., Troy State University, 1979. 
M.S., Troy State University, 1980. 
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I. Statement of Philosophy 
Troy University is proud of its tradition of friendly and con-

genial relations between students and employees (faculty, staff and 
administrators). The University is committed to maintaining an 
environment that nourishes respect for the dignity of each individ-
ual and creates an atmosphere in which students and employees 
can interact productively. In keeping with these goals, harassment 
by anyone (whether in the classroom, the office, at a University 
sponsored function, or within any University environment) will 
not be tolerated. 
 
II. Definition of Harassment 

For purposes of Troy University’s policy, harassment is de-
fined as a course of comments or conduct consisting of words or 
actions that are unwelcome or offensive to a person in relation to 
sex, race, age, religion, national origin, sexual orientation, color, 
pregnancy, disability, or veteran status.  It can include comments 
or conduct by a person in a position of authority that is intimidat-
ing, threatening or abusive and may be accompanied by direct or 
implied threats to the individual's grade(s), status, or job. Harass-
ment can also occur between people of similar authority. Harass-
ment occurs when it is known or ought reasonably to be known 
that such comments or conduct would be unwelcome. 

Examples of harassment include gestures, remarks, jokes, 
taunting, innuendo, display of offensive materials, threats, imposi-
tion of academic penalties, hazing, stalking, and shunning or ex-
clusion related to the prohibited grounds. 

 
III. Sexual Harassment 

For purposes of Troy University’s policy, sexual harassment 
is defined as any type of sexually oriented misconduct that is un-
welcome or inappropriate. Sexual harassment consists of unwel-
come sexual advances, requests for sexual favors, and other ver-
bal, graphic, or physical conduct of sexual nature when: 

1. Submission to such conduct is explicitly or implicitly a 
term or condition of a student’s or employee’s academic 
success or employment. 

2. Submission to or rejection of such conduct is used as the 
implicit or explicit basis for employment or academic 
decisions affecting the student’s or employee’s educa-
tional and/ or work experience. 

3. Such conduct has the purpose or effect of unreasonably 
interfering with a student’s academic performance or an 
employee’s employment, or creates an intimidating, 
hostile, or offensive work or educational environment. 

Examples of sexual harassment include, but are not limited 
to: 

1. Demanding sexual favors in exchange for favorable 
evaluations, assignments, promotions, continued em-
ployment, grades, letters of recommendation or similar 
promises. 

2. Subtle pressure for sexual activity. 
3. Continued or repeated sexual jokes, kidding, teasing, 

epithets, flirtation, advances, or propositions. 
4. Derogatory or demeaning comments about gender, 

whether sexual or not. 
5. Harassment consistently targeted at only one sex, even if 

the content of the verbal abuse is not sexual. 
6. Verbal abuse of a sexual nature. 

7. Graphic verbal commentary about an individual’s body, 
clothing, sexual process, or sexual deficiencies. 

8. Sexually degrading or vulgar words to describe an indi-
vidual. 

9. Leering, whistling, touching, pinching, brushing the 
body, assault, coerced sexual acts, or suggestive, insult-
ing, or obscene comments or gestures. 

10. The display in the workplace or an academic environ-
ment of sexually suggestive objects, pictures, posters or 
cartoons. 

11. Introduction or utilization of inappropriate sexual mate-
rial in an academic setting. 

12. Name calling, relating stories, gossip, comments, or 
jokes that may be derogatory toward a particular sex. 

13. The display of sexually suggestive graffiti. 
14. Asking questions about sexual conduct or sexual orien-

tation or performances. 
15. Offensive, repeated requests for dates, even if made after 

work. 
16. Continued advances of a sexual nature which are re-

jected, even after the parties break off a consensual rela-
tionship. 

 
IV. Definition of Discrimination 

For the purposes of Troy University’s policy, discrimination 
is defined as any action resulting in illegal differentiation or ad-
verse treatment of an individual based on his or her age, sex, race, 
religion, national origin, marital status or veteran status. 
 
V.  Individuals Covered Under the Policy 

Troy University's comprehensive harassment policy covers 
all employees, students, applicants, and others conducting official 
business with the University. 

 
VI.  Procedures 
A. Reporting a Complaint 

Troy University encourages any person who believes he/she 
is a victim of harassment to try to resolve the problem informally 
with the person directly responsible for the harassment. This is 
not, however, a prerequisite for reporting or filing a complaint. 
The University also encourages those witnessing harassment to 
report such behavior. 

The University recognizes that an individual may be reluctant 
and/or embarrassed to complain about harassment. As a conse-
quence of this reluctance, the University provides the following 
reporting avenues: 

1. A student may report a complaint to any member of the 
University’s Harassment Response Team or the Student 
Services Office.  Names and telephone numbers of the 
Harassment Response Team are available in the Office 
of Human Resources. 

2. A faculty or staff member may report a complaint to the 
appropriate supervisor, dean, director, or vice chancellor 
who, in turn, will inform the complainant of the need to 
report the complaint to the Harassment Response Team.  
An individual who is uncertain about the appropriate 
person to whom the complaint should be addressed may 
direct the complaint to the campus Director of Human 
Resources.  Names and telephone numbers of the Har-
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assment Response Team are available in the Office of 
Human Resources. 

3. University visitors may report a complaint to the campus 
Office of Human Resources or call the Troy campus 
Office of Human Resources at (334) 670-3710. 

4. At Troy Global Campus locations, the procedure for 
reporting will follow the same guidelines as 1 and 2 
above with coordination through the Site Director 
(unless the Site Director is the accused or the accuser). 

5. At the Phenix City campus, the procedure for reporting 
will follow the same guidelines as 1 and 2 above. 

The Harassment Response Team members shall consist of 
seven members, which will include both males and females of 
various ages, classified personnel, professional staff, tenured and 
tenure-track faculty. When investigating a claim, the Harassment 
Response Team Chair shall appoint at least two members of the 
team to conduct an investigation. 
B. Confidentiality 

The University recognizes the privacy rights of both the com-
plainant and the accused in a harassment situation. Any allegation 
of harassment that is brought before a member of the Harassment 
Response Team will be handled discretely. Reasonable effort will 
be made to respect the privacy of the parties involved; however, it 
will be necessary to investigate the complaint and to respond to 
any legal and/or administrative proceedings which may arise out 
of or relate to the complaint. Participants in an investigation are 
authorized to discuss the case only with those persons who have a 
genuine need to know. 
C.  Filing a Complaint with the Harassment Response Team 

The University encourages any person who files a complaint 
to do so promptly.  The University also understands the complain-
ant's reluctance to file a complaint and assures the complainant 
that late reporting will not in and of itself preclude remedial action 
by the University. All cases must be reported to the Harassment 
Response Team within 90 days of the alleged harassment; how-
ever, for this purpose, the date the University acquires knowledge 
of an instance through any source whatever will commence this 
ninety-day period.  All complaints made to a member of the Har-
assment Response Team will be immediately put into writing, 
regardless whether the complainant wishes to pursue the matter 
further.  The written report of the complainant will be read, ap-
proved, and signed by the complainant. At this point, the com-
plainant and/or the Harassment Response Team member will de-
termine whether the complaint will be pursued further. Depending 
on this decision, one of two procedures will be followed: 

1. If the complainant does not wish to continue with the 
complaint, the Harassment Response Team member will 
notify the accused that a complaint was filed. The ac-
cused will be provided a copy of the complaint. The 
accused will have the opportunity to respond to the alle-
gations in writing. Both reports, the complainant's and 
the accused, will be retained by the Office of Human 
Resources. At this point, an informal resolution will be 
sought. 

2. If the complainant wishes to continue the complaint and 
seek sanctions against the accused, the investigative 
process begins. (See Section E) 

An individual who believes he or she is a victim of harass-
ment is encouraged to keep a record of the objectionable conduct. 
However, the complainant should be aware that a record kept at 
the direction of the University may be considered privileged, to 
any extent possible. 

The University will retain confidential documentation of all 
allegations and investigations for a period of two years. 
D. Protection Against Retaliation 

Neither the University nor its employees or representatives 
will in any way retaliate against an employee or student who 
makes a report of harassment. Retaliation is a very serious viola-
tion of this policy and should be reported immediately. Retaliation 

against any individual for reporting harassment will be treated 
with the same strict discipline as the harassment complaint itself. 
All individuals involved in investigating the harassment, including 
the Harassment Response Team members and witnesses, are also 
protected from retaliation. 
E. Investigating a Complaint 

If a complainant wishes to pursue the complaint (Section 
C.2), the investigation will begin and be conducted in a timely 
manner. The investigation will be handled by the Harassment Re-
sponse Team member to whom the complaint was reported, with 
the assistance of at least one other Harassment Response Team 
member. 

The University will notify the complainant and the accused, 
through the Harassment Response Team member, of the proce-
dures that will be followed to allow for due process. Each party to 
the complaint will be notified that he/she may seek legal counsel 
at any time during the process. 

In general, the process will consist of the following proce-
dures: 

1. Interview complainant charging harassment. 
2. Have complainant read, approve, and sign written report. 
3. Notify accused of complaint. Interview and obtain writ-

ten report from accused. 
4. Interview witnesses to harassment. 

Resolving the Complaint 
The University is committed to investigating and resolving 

any complaint of harassment brought to the attention of the Uni-
versity. The results of the investigation, having been completed by 
members of the Harassment Response Team, will be forwarded to 
the appropriate body responsible for making the disciplinary deci-
sions. (The Harassment Response Team only investigates and 
compiles information – the Team does not make recommendations 
for disciplinary action.) 

Disciplinary procedures will vary as a result of the parties 
involved, i.e., the complainant and the accused. The parties in-
volved may be a combination of students, faculty, staff, adminis-
trators, and individuals under contract by the University, or per-
sons external to the University. 

 
Accused   Appropriate Body 
Student   · Student Services Committee 
 
Faculty   · Executive Vice Chancellor 
   · Dean of college or school 
   · One faculty member 
   · Human Resources Director 
 
Staff or Administrator · Senior Vice Chancellor of the  
   employee’s division 
   · Two staff employee members from 
   the Personnel Advisory Committee 
   · Human Resources Director 
 
Others associated with · Vary depending on circumstances 
the University 

 
Any individual involved in a complaint, as either complain-

ant, accused, or witness, will be replaced by an appropriate person 
chosen by the senior vice chancellor.  In all cases, the individual 
accused will be allowed due process. 

It is the responsibility of each body to determine whether the 
complaint has merit. Each body may decide that the complaint is 
without merit and recommend no disciplinary action. Alterna-
tively, it may determine that the complaint is valid and will deter-
mine the appropriate disciplinary action. (See Sanctions) 
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The procedures outlined in this policy do not deny the right 
of any individual to pursue other avenues of recourse which may 
include filing charges with the Equal Employment Opportunity 
Commission (EEOC), initiating civil action, or redress under state, 
civil, or criminal statutes and/or federal law. 
 
VI. Sanctions 
A. Employees 

Potential sanctions for harassment include the following: 
 Disciplinary warning/reprimand 
 Referral to appropriate counseling 
 Reassignment 
 Temporary suspension 
 Termination 

B. Students 
Potential sanctions for harassment include the following: 
 Disciplinary warning/ reprimand 
 Disciplinary probation  
 Suspension 
 Expulsion 
 

VIII. Appeals 
A party who is not satisfied with the disposition of the find-

ings of the Harassment Response Team may appeal to the Chair, 
Personnel Advisory Committee for a second review, and, if neces-
sary, a formal hearing, in accordance with the hearing procedures 
outlined in the Faculty Handbook, Staff Handbook, or Oracle as 
appropriate. 
 
IX.  Education and Training 

The University commits to this policy by: 
1. Developing and reviewing the comprehensive policy on 

a timely basis, 
2. Annually communicating the policy to students and 

employees, 
3. Annually training and educating students and employ-

ees, 
4. Confidentiality, insofar as possible, in investigating 

incidents, 
5. Documenting findings and maintaining records, and by 
6. Taking appropriate action when incidents occur. 
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Troy University compiles and maintains information about 
students which facilitates educational development of the student 
and effective administration of the university. To better guarantee 
the rights and privacy and access as provided by the Family Edu-
cational Rights and Privacy Act of 1974, (Buckley Amendment, 
20 U.S.C. 1230, 1232g)  Troy University has adopted the follow-
ing policies and procedures: 

 
1.  GENERAL POLICY. 

Troy University shall not permit access to or the release of 
education records of personally identifiable information contained 
therein, other than directory information as defined in paragraph 4 
herein, without the written consent of the student, to any party 
other than the following: 

A. Other school officials and teachers of this  university who 
have been determined by the university to have legitimate educa-
tional interests.  A school official is: 
· A person employed by the university in an administrative, 

supervisory, academic or research, or support staff position. 
· A person elected to the Board of Trustees. 
· A person employed by or under contract to the university to 

perform a special task, such as the attorney or auditor. 
A school official has a legitimate educational interest if the official 
is: 
· Performing a task that is specified in his or her position de-

scription or by a contract agreement. 
· Performing a task related to a student’s education. 
· Performing a task related to the discipline of a student. 
· Providing a service or benefit relating to the student or stu-

dent’s family, such as health care, counseling, job placement 
or financial aid; 
 
B. Officials of other schools or school systems in which the 

student seeks or intends to enroll, upon condition that the student 
may receive a copy of the record if desired, and have an opportu-
nity for a hearing to challenge the content of the record; 

 
C. Certain authorized representatives of federal departments 

or agencies or state educational authorities for purposes of audits, 
evaluative studies, etc.  Data collected will be protected in a way 
which prevents personal identification except when specifically 
authorized by federal law. The data will be destroyed when no 
longer needed for such purposes; 

 
D. In connection with a student’s application for, or receipt 

of, financial aid; 
· State and local officials or authorities to which such informa-

tion is specifically required to be reported or disclosed pursu-
ant to state statute adopted prior to November 19, 1974; 
 
E. Organizations conducting studies for, or on behalf of, edu-

cational agencies or institutions for the purpose of developing, 
validating, or administering predictive tests, administering student 
aid programs and improving instruction, if such studies are con-
ducted in such a manner as will not permit the personal identifica-
tion of students by persons other than representatives of such or-
ganizations and such information will be destroyed when no 
longer needed for the purpose for which it is conducted; 

 
F. Accrediting organizations in order to carry out their ac-

crediting functions; 

G. Parents of a student who is a dependent for income tax 
purposes; 

 
H. Pursuant to a lawful subpoena or court order; 
 
I. Other appropriate persons in an emergency to protect the 

health or safety of the student or others.  Students shall have ac-
cess to all such information in accordance with the procedure out-
lined in this statement with the exceptions specified in paragraph 
“2” herein. 

 
2.  DEFINITION OF EDUCATIONAL RECORDS. 

Student educational records are defined as those records, 
files, documents, and other materials which contain information 
directly related to a student and are maintained by the university or 
by a person acting for the university.  Specifically excluded from 
the definition of “educational records” and not open to student 
inspection are the following materials: 

A. Records of instructional, supervisory and administrative 
personnel which are in the sole possession of the maker and acces-
sible only to the maker or a designated assistant to the maker; 

B. Records of campus security, except in those instances 
where they have been transmitted within the university for admin-
istrative purposes; 

C. Records which are created or maintained by a physician, 
psychiatrist, psychologist, or other recognized professional or para 
professional acting in a professional or para professional capacity, 
or assisting in that capacity, and which are created, maintained, or 
used only in connection with the provision of treatment to the 
student, and are not available to anyone other than persons provid-
ing such treatment or who could not be involved officially within 
the university, but such records are available to a physician or 
appropriate professional of the student’s choice, if requested by 
the student. 

 
 3.  DEFINITION OF STUDENT. 

For the purpose of this policy, “student” means any person 
who has been enrolled in and is attending or has attended any 
course offering of Troy University. It does not include prospective 
students. 

 
4.  DIRECTORY INFORMATION. 

The following categories of information with respect to each 
student have been designated by the university as directory infor-
mation which may be made available to the public, absent a stu-
dent’s request that any such information should not be released 
without the student’s prior consent: 

A. Student’s name, address, telephone number, and e-mail 
address; 

B. Date and place of birth; 
C. Last term attended Troy University, if any, and the most 

recent previous institution attended; 
D. Major and minor fields of study, degree desired, classifica-

tion (freshman, sophomore, junior, senior) and full-time or part-
time status; 

E. Participation in officially recognized activities; 
F. Degrees and awards received (i.e., Deans’ List, Who’s 

Who, etc.) 
 

STUDENT RECORDS POLICY 

The Family Educational Rights and Privacy Act (Buckley Amendment, 20 U.S.C. 1230, 1232g). Effective Date, April 8, 1976 
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5.  LOCATION OF RECORDS. 
The university has designated the following officials or their 

equivalents at the branches as responsible for student records 
within their respective areas of responsibility: 

A. Provost 
B. Vice Chancellor for Student Affairs 
C. Vice Chancellor for Financial Affairs 
D. University Registrar 
E. Deans of various schools within the university 
 
These officials shall hereinafter be referred to as “records 

officials.”  Each official is responsible for maintaining a listing of 
student records within such records official’s area of responsibil-
ity, which listing shall indicate the location and general content of 
the records.  Any student request concerning his or her records or 
files, including requests that information not be disclosed to the 
public, requests for disclosure to third parties, and requests for 
access by the student shall be directed to the appropriate records 
official.  Forms for all such requests may be obtained from these 
officials.  The appropriate records official will also attempt to 
resolve any challenges to the records at an informal hearing with 
the student and, if an agreeable solution is not reached, the records 
official will refer the student and his or her challenge to the Uni-
versity Hearing Officer, who shall set a hearing within 10 days 
thereafter for final decision. 

 
6.  ACCESS OF STUDENT RECORDS TO STUDENT. 

The student is accorded the right to inspect and review, in the 
presence of a university staff member, any records, files and data 
directly related to the student.  To inspect his or her personal 
folder or file, a student shall submit a written request to the appro-
priate records official, which request shall be signed by the student 
and, if not personally submitted by the student, then the student's 
signature shall be acknowledged by the affidavit of a Notary Pub-
lic.  The request for inspection shall be acted upon within 45 days 
from the date such request is received. If, in the opinion of the 
appropriate records official, inspection can reasonably be accom-
plished by providing copies of documents, such copies shall be 
made and provided to the student. 

 
7.  LIMITATIONS ON ACCESS. 

The right of inspection of personal information described in 
paragraph “6” above does not include: 

A. Financial records of the parents of the student or any infor-
mation contained therein; 

B. Confidential letters and statements of recommendation, 
which were placed in the education records prior to January 1, 
1975, if such letters or statements are not used for purposes other 
than those for which they were specifically intended; 

C. Other confidential records, access to which has been 
waived by the student in accordance with policy concerning waiv-
ers. 

 
8.  CHALLENGING THE CONTENTS OF THE RECORD. 

If, after inspecting the record, a student wishes an explanation 
or to challenge any part of the contents of such record, then the 
student shall submit a written request for a hearing in the same 
manner and under the same procedures as provided by paragraph 
“5.” 

The request for hearing should identify the item or items in 
the file to be challenged and state the grounds for the challenge, 
e.g., inaccuracy, misleading nature, inappropriateness, etc.  The 
records official shall examine the contested item, shall hear the 
person responsible for placing the item in the file if appropriate 
and possible, and shall examine any documents or hear any testi-
mony the student wishes to present.  The records official may 
decide that the contested item should be retained, that it should be 

deleted or revised or referred to the Hearing Officer who shall set 
a hearing within 10 days thereafter for final decision. In the event 
any part of the challenged item is retained, the student shall be 
allowed to place a written examination thereof in the file.  A writ-
ten decision shall be delivered or mailed to the student within 10 
days from the date such hearing is concluded, either by the records 
official or the Hearing Officer. 

 
9.  WAIVER OF ACCESS. 

A student or a person applying for admission may waive their 
right of access to confidential statements concerning application 
for admission, financial aid, employment, honorary recognition, or 
any other benefit made available by Troy University. 

The student may sign and return the waiver or may request a 
list of the names of persons who will be asked for recommenda-
tions as to such application prior to signing and returning such 
waiver or the student may decline to waive the right of access.  No 
such application shall be conditioned upon or prejudiced by the 
student’s failure or refusal to sign such waiver. 

 
10.  PROVIDING RECORDS TO THIRD PARTIES -- CON-
TENT OF CONSENT. 

The policy of Troy University is to refuse access to student 
records to third parties without the written consent of the student 
except as provided in paragraphs 1 and 4. Any records pertaining 
to a student, which are not excluded by the provisions of para-
graph 2, shall be released upon receipt of that student’s written 
request, directed to the proper records official, specifying the re-
cords to be released, the reason for such release, the person to 
whom the records are to be released, and whether a copy thereof is 
also to be furnished the student. 

 
11. PARENTAL NOTIFICATION LETTER 

In accordance with (FERPA) Family Educational Rights and 
Privacy Act, the university must have parental and student consent 
to allow the university to release student information to the parents 
and/or legal guardians. This information includes grades, billing 
information, schedules and judicial files. 

 
12.  TRANSFER OF INFORMATION BY THIRD PARTIES. 

Any information released under paragraph “10” shall be ex-
pressly conditioned upon the understanding that the party to which 
the information is being transferred will not permit any other party 
to have access to such information without the consent of the stu-
dent.  Such conditional understanding shall be in writing, and in-
cluded in or attached to each release of information. 

 
13.  RECORD ACCESS. 

Troy University shall maintain a record, kept with the educa-
tion records of each student which will indicate all parties (other 
than those specified in paragraph “1a”) which have requested or 
obtained access to a student’s education records.  This record will 
indicate specifically the legitimate interest that each such party has 
in obtaining this information. Such record of access shall be avail-
able only to the student, to the school official, and his or her assis-
tants who are responsible for the custody of such records, and to 
persons or organizations authorized in, and under the conditions of 
paragraph 1a and 1c, as a means of auditing the operation of the 
system. 

 
14.  DESTRUCTION OF RECORDS. 

Troy University retains the right, if not otherwise precluded 
by law, to destroy records as a matter of policy.  However, upon 
written request, a student shall be granted access to and copies of 
his or her records, which are not excluded by the provisions of 
paragraph “2,” prior to the destruction of such records.  Without 
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such a request on file prior to destruction, no copy of records to be 
destroyed need be furnished the student. 

 
 15.  COST OF COPIES. 

Any copies of records furnished at the request of a student 
shall be subject to the payment of a reasonable fee, to be estab-
lished by the university from time to time, for such service. 

 

COURSE PREFIXES (KEY TO ABBREVIATIONS) 

ACT..................................................................... Accounting 
ANT................................................................. Anthropology 
ARB.............................................................................Arabic 
ART................................................................Art and Design 
AS..........................................................................Aerospace 
ASL ............................................... American Sign Language 
AT ............................................. Athletic Training Education 
BIO............................................................................Biology 
BUS..........................................................................Business 
CDC............................................................. Cross Discipline  
CHI.........................................................Chinese (Mandarin) 
CHM...................................................................... Chemistry 
CJ..................................................................Criminal Justice 
CLA...........................................................................Classics 
COM.................................................Speech Communication 
CS..............................................................Computer Science 
DRA ................................................................ Dramatic Arts 
ECD............................ International Economic Development 
ECE ............................................ Early Childhood Education 
ECO...................................................................... Economics 
EDU........................................................................Education 
ELE .................................................... Elementary Education 
ENG............................................................................English 
ESL........................................ English as a Second Language 
FIN ............................................................................ Finance 
FLN ...........................................................Foreign Language 
FRN.............................................................................French 
GEM............................... Surveying and Geomatics Sciences 
GEO...................................................................... Geography 
GER...........................................................................German 
GRK ............................................................................. Greek 
HIS .............................................................................History 
HON ...........................................University Honors Program  
HS.................................................................Human Services 
IDS .................................................. Interdisciplinary Studies 
IED ..............................................Interdisciplinary Education 

IS........................................................... Information Systems 
JRN ....................................................................... Journalism 
KHP ................................ Kinesiology and Health Promotion 
KOR............................................................................Korean 
LAT ...............................................................................Latin 
LAW ............................................................................... Law 
LDR ......................................................................Leadership 
MB................................................................ Marine Biology 
MGT ..................................................................Management 
MKT ......................................................................Marketing 
MSL....................................Military Science and Leadership 
MT ........................................................ Medical Technology 
MTH ..................................................................Mathematics 
MUI ............................................................... Music Industry 
MUS............................................................................. Music 
NSG ...........................................................................Nursing 
PER.............................................................................Persian 
PHI....................................................................... Philosophy 
PHY ........................................................................... Physics 
POL..............................................................Political Science 
PSY......................................................................Psychology 
QM.......................................................Quantitative Methods 
RED ............................................................Reading/Literacy 
REL...........................................................................Religion 
RHB.................................................................Rehabilitation 
RMI.................................... Risk Management and Insurance 
RUS ...........................................................................Russian 
SCI .............................................................................Science 
SED.......................................................Secondary Education 
SOC ....................................................................... Sociology 
SPE ............................................................Special Education 
SPN............................................................................Spanish 
SS.................................................................... Social Science 
SWK .................................................................. Social Work 
TROY ...........................................................Troy University  
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